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VIA E-MATL ONLY

Kelly Kane

Protected Service Agent

Washington Department of Labor & [ndustries
Employment Standards Program

901 North Monroe, Suite 100

Spokane, WA 99201

kanm233@ni.wa.gov

Re:  Western Hockey League and Affiliated
Teams—Lverett Silver Tips,

<= Seattle Thunderbirds, Spokane Chiefs,
and Tri City Americans

Dear Ms. Kane:

This letter is in response o the recent inquiries from the Washington Departinent of Labor &
Industrics (LNI) 10 the Bverett Silvertips, Seattle Thunderbirds, Spokane Chiefs, and Tri-City
Awmericans, teams from the Western Hockey League (WHL). This letter and rclated cvidence establish
that the hockey players in the WHL are amateur athletes, not employees. The WHL’s member teams
provide cach amateur athlete on their tcams with an cducation, sports training, and a post-secondary
academic scholarship. The players are in the same position as other amateur athletes playing in clite
leagues on their high school teams or in the NCAA. They are not employees. Moreover, the players
and their familics know that they are making an agreement to play amateur hockey at the highest level of
competition without becoming professional hockey players.

A Amateur Atltletes in North America Are Not Employees.
Amateur spotts in North America come in many varieties—all of which are voluntary and do not

create an employment relationship.  There are Amateur Athletic Union (AAU) programs for variovs
sports—basketball likely being the most prominent. AAU basketball programs require that young
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athletes pay to play, ofien forcing the athletes’ parents to pay for training, equipment, and travel o and
from tournaments.” There ar¢ year-round swim teams through USA Swimming, which similarly require
parents to pay for training, equipment. and travel to and from national swimming competitions. Again,
travel can require gas, airfare, and hotel stays.

There are also a variety of youth soccer programs, from recreational leagues to the U.S. Soccer
Developmental Acadcm},nz Furthermore, there are private high schools, such as the IMG Academy,
dedicated to training student-athletes to become professional athletes and future Olympians. IMG can
cost parents more than $65,000 for each year their child attends IMG.” Even public high schools have
sports that can be expensive. Some parents spend tens of thousands of dollars—sometimes more than
$100,000—ito provide their children the opportunity to train with ¢lite coaches and compete against clite
competition, all while aitending school, which may or may not be paid for by the parems,4

Many of the athletes who participate in these paid programs hope to showcase their talents so
they can obtain an athletic scholarship for college and, for a sclect few in sports such as football,
basketball, baseball, soccer or hockey, they may hope to ultimately “go pro” after colicge.

The most well-known amateur athletes in the United States are likely college athletes. Ifa young
athlete is fortunate enough to earn an athletic scholarship for college, he or she will be required to
participate in mandatory practices, travel for games, and dedicate much af his or her time to athletic
competition to maintain their scholarship.” It is no secret that these athletes’ lives are consumed by the
sport of their choice and education. Yef, none of these athletes arc employees. They do not have an
employment relationship with their respective teams or schools.

The samc holds true of those playing for teams in the WHL.
B. Amateur Hockey in North America

lunior hockey, an amateur level of hockey, was first played in QOntario w 1893. The Canadian
Hockey League (CHL) is a non-profit Major Junior Hockey league. 1t is a member of Hockey Canada,

See hitp/fwww oviimes.comd2009/03/22/magazing/22baskethall -t hitmi?pagewanted=all& =0 (last viewed
Feb. 13, 2014); http://www.nytimes.com/] 9! 27/sports/disnev-gives-kids-chance-to-play-like-the-pros.beml (last viewed

Feb. 13, 2014).
? U.S. Soccer Academy players play a [0-month schedule, train three to four days a week, and play games on weekends.
These amateur athletes are not  permited to  play  high  school sports. See, Dbtip:/Awww.ussogeer.com
fteams/development-gcademy/academy-overview.aspx.  Like the WHL, the goal of ULS. Soccer is to prepare athletes to
compete at the next level. Like the WHL’s players, players at the U.S. Soccer Academy are amateur athletes, not
yrc)téssiona}s and not enployess.

hitps/www.imgacademy.com/sites/defaultifites/ Team _Academy _Rale Card.pdf; bto:/fsponsillusteated.con.comy/
agazine/MAGL027520 (last viewed Feb. 12, 2014). There are also private, boarding high schools that have
sockey programs.  One such school is Culver Academy in porthern Indiana.  Culver Academy is a prestigious
academic school that also has advanced athletic programs, including a hockey program. Culver Academy costs $41,000 per
year for school and boarding.  See hup:/www culver.orgfathletics-pageiboyssportshockeyfoverview  (last  viewed,
Feb. 12, 2014); hitp://www.culver.orgffadmissions/apply-to-culver/tuition- (ees (Jast viewed, Feb. 12, 2014).
' See Riipifabenews.go.com/US/olympicsiolympians-parents-feel-debt-achicving-gold/prinid=16940902 (last viewed
Feb. 12, 2014).
7 See bupFwwwusnews.com/educationblogsihe-collere-solution/2010/06/2277-things-vou-need-10-knorw-ahout-sports
-scholarships (Jast viewed, Feb. 12, 2014).

L&1 Child Labor Investigation WHL Page 000204

‘e



Kelly Kane

j a c ks O n ; Iew is Washington Department of Labor & Industries

February 19, 2014

Attorneys at Law

Page 3

the governing body of amateur hockey in Canada, and the CHL member teams in the United States arc
members of USA Hockey, the equivalent governing body for amateur hockey in the United States. The
CHL is the highest level of amateur hockey in Canada and is categorized by Hockey Canada and USA
Hockey as Major Junior hockey. The next tier of junior hockey under the CHL is the Junior A category.

The Western Hockey Leaguc {WHL) is one of three member leagues in the CHL.® The WHIL
presently consists of 22 hockey tcams—17 in Canada and five in the Pacific Northwest. Four of the five
WHI. member teams in the Pacific Northwest are in Washington: (1) Everett Silvertips; (2) Seattle
Thunderbirds; (3) Spokane Chiefs; and (4) Tri-City Americans. Al} of thesc teams and their players are
registered with Hockey USA.

WHL major junior hockey teams first played in the United States in Portland, Oregon 1n 1976.
A Scaitle team-—then known as the Scaitle Breakers—began in Seattle in 1977. In 1985, the Seattle
team became known as the Seattle Thunderbirds. Tn 1980, the Spokane Flyers were granted a franchise,
but the team only survived for about a season and a half. A team returned to Spokane in 1983 as the
Spokane Chiefs. In 1988, a team moved to the Tri-Cities and became the Tri-City Americans. The
Tiverett Silvertips received an expansion franchise in 2003. Throughout the history of the four teams,
various individuals and group concerns have owned the hockey clubs.

While the WHL operates in Canada and the Pacific Northwest, there is also a U.S.-based league
known as the United States Hockey League (USHL), which is also classified by USA Hockey as a major
junior level category. The USHI is also a member of USA Hockey. The UUSHL has 16 member teams,
generally located in the Midwest. Each year, the USHL has a8 draft through which each team chooses
elitc hockey players as young as 16 years of age. USHL players generally range in age from 16 t0 20, 1f
a player is drafted by a team and agrees to participate, the team that selects the playcr arranges and pays
for the player to move to the location of the hockey team (e.g.. Fargo, North Dakota or Chicago,
IHinois). The tcam also arranges and pays for the player’s living expenses with a billet family and for
the player to attend high school.”

To our knowledge, no court or fribunal has ever held that the relationship between USHL teams
and their amateur hockey players is one ol employment. The same holds true for the WHL.

C. Youth Hockey in Washington State

Aside from the WHL, Washington does not have high level competitive hockey. According to
USA Hockey, in the 2012-2013 season, just 7,911 or only 2% of all youth hockey players in the United
States resided in Washington.® Hockey competition is not sanctioned by the Washington Interscholastic
Activities Association.” While there are options for progressing to an jntermediate amateur level of
competition, Washington does not offer a league where elite amateur hockey players can play against

®  The others are the Ontario League and the Quebee League. Each year the champion teams of cach keague compete with

one another to delermine an overall CHL champion.
© See  hupdeww ushlcomfindex.phoiten id=2435  (last viewed, Feb. 12,2014);  bupiwvivw.ushleom/index.php?
item_id=2430 (last viewed, Feb. 12, 2014).

See hup:/fusahockey.com  (membership statistics under the membership tab):  hiip://gssets.ngin.com/attachments
fdocument/0043/6 189/2012-2013FinalReports 1 _.pif,
T See huplwww wiaa.comn http:/iwww.wiag.convsubcontent.aspx?Secl =906,
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one another—cxcept for the WHL. While there are a fow Bantam (13-14 year old) and Midget
(15-16 vear old) teams in the State, there is not the concentration of hockey players neccssary for the
highest level of competition 1o develop compared to other geographic areas.

A Washington resident showing adequate promise and development, and seeking to grow his
hockey skills must either scek to be drafted in the NAHL (which has onc team in Wenatchee) or USLIL,
and then move to the Midwest or clsewhere to play in a developmental league; or, if selected, to play in
the WHL. Some younger players cven voluntarily move away from their families (with parental
consent) to places like California to compete in elitc Bantam and Midget amateur hockey, while hoping
for a shot at the USHL or the WHL.

While the WHL has scveral teams in the area, including relatively nearby in Canada, the other
top US amateur league (the USHL) has no operations nearby. The closest USHL teams arc in Fargo,
North Dakota, Sicux Falls, South Dakota and Omaha, Nebraska. For this reason alone, a serious hockey
player from Washington who is drafted into the WHY. will very likely give serious consideration to
playing for the WHL team drafting him. There is little other choice in the Pacific Northwest. Playing in
the WHL is the only option to play at the highest level in the North American hockey development
svstermn without relocating to the Midwest or Fast.

D, The WHL, Unlike the USHL, Offers Iis Players Post-Secondury Academic
Scholarships in Addition fo the Compulsory Education Already Provided by the WIIL.

The NCAA allows players who graduate from the USHL to play collegiate hockey in the NCAA.
However, despite the readily apparent similarities between the USHL and WHL, the NCAA has ruled
that a hockey player either (1) signing the Standard Player Agreement with a team; or (2) playing in
even one exhibition or regular season game in the WHL, sacrifices his NCAA eligibility entirely. This
probably relates to the fact that an NHL team can draft a CHL player between the ages of 18 and 20, but
choose to return him to his developmental league for further skill development. Signing the NHL
contract technically makes the player a professional in the eyes of the NCAA,even though the benefits
the player receives are no different than those received from the WHL team where he plays.

Even though the NCAA has taken this position, CHL players are not disqualitied from
university-level competition in Canada. They can still obtain hockey scholarships to Canadian colleges
and universitics to play hockey while obtaining an education and, in fact, many players do so.
Moreover, to provide even greater educational opportunitics, the WIIL requires that its tcams offer a
post-secondary academic scholarship to players so the players have similar financial access to college
within the United States as NCAA players. Unlike the USHL, for each season a player plays in the
WHL, in addition to the schooling and tutoring he receives while playing (at a local high school,
community college or university), the player earns a onc-year scholarship to a university, colfege. or
trade school of his choice, with {inancial benefits equivalent to attending a state university in his home
state or province. The scholarship includes wition, textbooks, and compulsory fees. The WHL is a
leading provider of post-sccondary academic scholarships in Canada. The following are statistics
regarding the WHL scholarship program and those who have benefited from it:

10 . - . . . .
Notably, the NHL does not consider a player a professional in these circumstances uati] he has played ten NHL games.
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e Since 1993, the WHL has awarded over 4,900 WHL Scholarships representing an
investment in cxcess of $15.4 million by WHL member tcams in their players’
education.

» During the 2013-2014 academic year, the WHL awarded more than 400 scholarships
to current and former players. '

« The WHL and Athabasca University have a partnership which allows players in all
WHL centers to access University courses online while playing in the League.

s Close to 70% of all college hockey players in the Canadian University West
Conference (16 universities at present) are WHL graduates.

e«  WHL Scholarship recipients are corolled as full time students in 78 different
post-secondary institutions throughout North America.

Importantly, the provision of an cducation benefit to young hockey players no morc makes the player an
employee than would a University of Washington basketball player be an employee of the University
because he received a twition-free cducation and has his living expenses and books paid by the
University (which is happening now for about 14 young men and 14 young women on the UW
basketball teams).

E. The WHL Offers an Afternative Path to Play High Level Competitive Hockey and
Obtain a College Education in North America

Based on the above, there are four paths for highly talented hockey players in Washington to
obtain a quality high school education and compete at a high level of amateur hockey:

1. Private Schooling. A playcr and his family can pay for him to attend a private boarding

high school with a Lompclitivc hockey team, !ikc the Fountain Valiey School of

(,olorado"‘ (uher Academy in northun indiana;”? Shattuck-St. Marv’s in Fairbault,
Minnesota;'™ or IMG Academy in Florida.”> The player would obtain a quality education
and play competitive sports for an clite high school if he took this route. It would cost his
family between $40,000 and $65,000 per year. With this option. there is no guarantee
that the player will obtain a college scholarship or advance to a high fevel of hockey
prowess.

This includes 100 players who were attending co!

iz 1( D /Iw“w bhoardingschoolreview.com/ischool o
vorw. fvs.edu/podiumidefoultaspx 26142820 (last viewed, Feb. 12, 2014) (note three Washington residents
xcﬂ;sk‘rui as playing on this varsity team) According to boardingschaoleeview com, Fountain Valley School is the only
l"o..xdmg school with a hockey team in the \\'cstcrn .S
www.culver.org/atbletics-pageibovssposvhockeviovervicw  (ast  viewed, Feb. 12,2014);,  hupiivww.culver,
dmissions/applv-to-culver/tuition-fees (last uewul Feb. 12, 2014).
issihockev.orgf (citing SSM’™s 20-vear history m \oulh hockey and seven month per year practice and playing
schcdulc) http:/fvwaviv.s-sm.orgfadmissions/alfording-ssm/ (domestic boarding tuition of $43,673, uniforms, fecs and books
of $700-1.400/vear and center of excellence fees for hockey of $5,000 per year, for totaf attendance cost of up to $50.075 per
vear).
S hup
yaudt,

lege while playing in the WHIL.

{I

fwww.imeacademy.com/sites/default/filesTeam_Academy_ Rute Cued.pdf; hutnsisportsitiustrated.cnn.com/
{e/magazine/MAG 027520 (ast viewed Feb, 12, 2014).
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2. Relocation. A player and a parent or adult family member could relocate to Arizona,
California or Colorado, where a higher level of competition exists tor Bantam and Midget
players.
3. The USHL. If sclected, a player and his family can choose to allow him to play highly

competitive hockey in the Midwest. Assuming the player is selected, this option creates
no additional expense for the player’s family if the player can get by without additional
family funds while billeted. The USHIL does not have a generous expense
reimbursement. The player receives a high school education and has the opportunity to
play competitive, amateur hockey at a high level. While the player maintains his NCAA
athletic eligibility. there is no guarantee that the player will obtain a college scholarship
and he will be required to compete in the same manner he would in the WHL.

4. The WHL. If selected, and provided that he makes the team after the initial tryout camp
in August each year, a player can join the WHL and play for one of its teams. If selected
by a team in Washington or Western Canada, the player will be refatively close to home.
In reality, very few 16 year olds (those born any time in 1997) will make the teams in
their first year of tryouts.'® Most players do not make the teams until they are at least 17,
and most who do make the teams spend their 15 and 16-year old competition years
outside the State of Washington continuing to develop. However, if the player eamns a
spot on the team, the player will play some gamnes in the state of Washington by virtue of
the teams’” schedules. This aplion creates no additional expense for the player’s family.
He receives a high school education and has the opportunity to play competitive, amateur
hockey at the highest amateur level. While the player will lose his NCAA athletic
cligibility, he maintains eligibility to play collegiate hockey on a scholarship at a
Canadian college and he receives an academic scholarship through the WHLs
scholarship program no matter where he attends school.

The diffcrence between the WHL and other amateur athletic programs like high school gports,
AAL, and the USHL, is that the WHL provides the players with quality equipment, room and board, a
free high school education, and scholarships to college or a post-secondary institution of their choice.
None of the other options provide all of these benefits. [f the WHL did not exist, the parents of the
players would have to spend tens of thousands of dollars trying to provide these samie benefits for their
children.

We are not awarc of any legal authority in the state of Washington, or anywhere clse, that
concludes these player-team relationships create an employment relationship. I they did create an
employment relationship, there would be no boarding schools for high school athletes, no AAU
programs, no USHL, no NAHL. (including the Wenatchec tcam) and no other amateur organization
providing these opportunities.

¢ Currently. the Teams rosters show the following: Seattle: 3-16s, 5-175, 3-18s; Fversit: 4-16s, 3-17s, 8-18s (2 under 18 as
of 08/0172013); '1yi-City: 4-16s, 6-17s, 6-18s (2 under 18 as of (8/01/2013) Spokane: 1-16s, 8-17s, 6-18s {1 under 1§ as of
08:0172013).
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I WHL Players on the Everett Silvertips, Seattle Thunderbirds, Spokane Chicefs, and
Tri-City Americans Are Not Employees.

For at least 37 years (since 1977), the WHL teams have been playing the highest level of major
junior amateur hockey in Washington. For those 37 years, the state of Washington has allowed these
teams to apcrate as amateur sporting teams. The state has never claimed the players who volunteer to
participate as student-athletes are employed by the hockey teams. As the Supreme Court noted in
Christopher v. SmithKline Beecham Corp., where there is a lengthy period of inaction by the
government regarding a particular industry practice, it is very likely that the practicc is lawhul.
132 8. C1. 2156, 2168 (2012). The Seventh Civcuit Federal Court of Appeals has similarly noted that
while it may be ‘possible for an entire industry to be in violation of the [FLSA] for a long time without
the Labor Department noticing,” the *morc plausible hypothesis® is that the Department did not think the
industry’s practice was unlawful” (citing Yi v. Sterling Collision Centers. Inc., 480 F.3d 505, 510-511
(2007)).

Such is the case with the WHIL teams who are the subject of the Department’s present inquiry.
They do not have an ernployment relationship with their players and the State of Washington has agreed
with this position for nearly four decades.

Definitions of cmployment under Washington law provide little help for this inquiry.
RCW 49.12.005 governing Industrial Weltare, has a circular definition of “employec”™—“[one] who is
employed in the business of the cmployee’s cmployer whether by way of manual fabor or otherwise.™
RCW 49.46.010 defines “employ” as “includes to permit 1o work.” Clearly, the players and not engaged
to work, but rather, are coached to develop as hockey players. While not dispositive becausc intended
for a different relationship, RCW 49.12.320 (governing minor house-to-house sales) provides a more
robust definition of employment:

“Employ” includes to cngage, suffer, or permit to work, but does not
include voluntary or donated services performed for ne compensation, or
without expectation or contemplation of compensation as the adequate
consideration for the services performed . . .

The WHL teams and players do not intend a relationship of work, but rather one of develepment and
hockey competition. I[n fact, in their agreement, both parties agree that the relationship is specitically
not one of employment. It is an agreement to provide an opportunity to develop as a hockey player.
The tcams do not engage the players to work, but rather to play a sport—ice hockey. The parties are
clear that what the player will gain is training in the highest quality hockey development program where
their expenses are covered. It includes a free education, scholarship opportunities, and high level
competition with the opportunity to play hockey at an increasingly higher level.  See Exhibit A
(Standard Player Agreement).

Notably, the WHL -Standard Player Agreement specifically provides, “the parties agree this
Agreemnent is not a contract of employnsent between the Club and the Player.”'” No wages or salary arc
set forth in the Agrcement, consistent with the fundamental relationship of athlete and hockey team.

" Exhibit A, parazraph t.1(a).
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Rather, benefits for relocation, lodging, subsistence and expenses, and educational assistance are
provided, including tutoring as needed.

These hockey players have been freated as amateur athletes since 1977 in Washington. The
conciusion that players in the WHL are not employees is well founded and consistent with the treatment
of non-caiployees in other circumstances. While there is no Washington authority on point, there is
substantial guidance from the federal courts which have held that persons in similar training
circumstances, such as the players here, are not employees within the meaning of the Fair Labor
Standards Act (“FLSA™), 29 U.S.C. 201, et scq., which contains similar definitions as the Act regarding
the term “cmpioycc.”’g The same conclusion applics here.

While the WHL Teams believe they offer a higher level of training in hockey than is available
clsewhere in Washington, the training its players receive is analogous to what they would receive at a
hockey camp, playing for another club, high school, college or pational team at an cequivalent level in
other parts of the United States. In this circumstance, the players choose whether to play for the team,
play in another league, remain with their club team, or play for their high school, a boarding school, or
college.!® The decision to play for a WHL team is entirefy the player’s decision.

Playing for a WHL Team provides the opportunity for a player to advance his hockey
development. By playing in this league, the players train with and competc against other extraordinary
athletes. This training benefits the players™ hockey development and helps the players achieve their
dreams of competing at the highest international, professional and/or collegiate levels. The players do
not displace any “employees,” but rather, the players receive substantial training from world-class
coaches. Upon completion of playing for their Team (which is only available to players aged 16-20),
they are not offered employment with the Team. There is no “employment” of the players at any time in
the relationship.

The players have no expectation of being paid wages. Both the players and the Team have a
clear understanding that they will not be paid wages for their training. ‘Their rclationship is fully

¥ See Walling v. Pordand Terminal Co., 330 U.S. 148 (1947); Walling v. Nushville, Chaitancoga & St Louis Railway,

330 U.S. 158 (1947) (brakeman trainces were not employees within the wmeaning of the FLSA)Y; Sefis v. Laurelbrook
Sanitarium and School, Inc., 642 ¥.3d 318 (6th Cir. 2011) (students at boarding school who worked in sanitarium were not
employees); O 'Neill v. East Florida Eve Inst., 2012 U.S. Dist. Lexis 1853699 (S.10. Fla. Apr. 17, 2012) (students earolied in
Med Vance Institutes medical billing and coding specialist program not employees when completing unpaid externship for
thied paty), Williams v. Stricklend, 87 F3d 1064 (9th Cir. 1996) (participant in six month rehabilitation program that
included work therapy was not an cmployee, despite working on a full-time basis while at the program); Donovan v.
American Airlines, {rc., 686 F.2d 267 (5th Cir. 1982} (flight attendant trainees and airline reservation sales sgent trainees
were not cpiployees while in training at the airline’s learning center).

¥ As the Supreme Court in Massachusetts held in Kavancgh v. Boston Universicy. 440 Mass. 195, 193-199,
T95 NLE.2d 1170 (2003): “Students attend school to serve their own interests, not the interests of the scheol. “The student is
a buyer of education rather than an agent . .. [A] student retaing the benefit of that education for himself rather than for the
universily.”” Hanson v. Kynast, 24 Ohio St. 3d 171, 174, 24 Ohio B. 403, 494 N.E.2d 1091 (1986) (member of university
lacrosse tcam not “agent™ of university). While schools may benefit in various ways from the presence of a particular
student, or may benefit in the futiee from a2 former studenCs Iader success, the student does net attend school “io do the
schoat’s bidding.” The same holds wrue here. The players compete in the WHL to develop their hockey skills. While there
may be an incidental benelit 1o the Team from the player’s participation with the team, the real benefits from participation in
the WHiL—hockey development and a free education—flow sofely to the player.

L&} Child Labor investigation WHL Page 000210

S



Kelly Kane

j a c kSO n i l ew i S Washington Department of Labor & Industrics
{

Febroary 19, 2014
Attorneys at faw roary +J,
Page 9

explained in their WHIL agreement, which for minors requites parental consent, and requires the players
consult with an attorney (or waive consultation). .

Finally, the inlernational community, as well as the United States, treats Junior Hockey as an
amateur sport, and that has been the case for more than a century. This is consistent with the treatment
of other high-level amateur athletes in the United States. The WHIL and its CHL counterparts represent
the highest level of development and training available to the amateur hockey player. In the WHIL,
players develop their hockey skills by training with and playing against the best amateur competition in
the world. Players from the WHL are selected to represent Canada, the United States, and other
countrics in major international competitions such as the World Junior Championship (under 20 ape
category) and the Under 18 and Under 17 World Championships.™® This event is sanctioned by the
International Ice Hockey Federation (IIHF) for amateur hockey players participating with their member
federations. The top players are recruited into the NHI. or one of the other professional leagues. The
remaining players may go on 1o play for a coilege or university in Canada. For those players who have
achieved their highest fevel of development in the WHL, they have the opportunity to attend college on

an academic scholarship through the WHI. and generally pursue carecrs or occupations outside of

hockey. As such, there is no practical difference between athletes who compete in the WHEL and those
that compete in any other high level amateur sport, whether it is soccer, football, basketball, track, or
another sport.

In sutnimary, the players who play for the four Washington-based Teams of the WHI. represent
the top amatcur hockey athletes in the world. Despite this fact, they are amateurs, not professionat
players and, as such, are not employecs of the teams. Thercfore, RCW 49.12 does not govern their
participation with the Teams.

G. Typical In-Season Life of a Wushington-based WHL Hockey Player Shows ihe
Relationship is Training and Development, not Work.

Because cach tcam has some 16 and 17 year old plavers, as well as a limited number of 18 year
old players who have not completed high school, each Team has developed a close relationship with a
local high school in its community. While the timing of the rhythm between sehool and hockey varies at
cach location, there is a remarkable parallel in terms of the overall schedule.

In general, the high school students enrofled in high school attend schoot in the morning. Some
students elect to take some or all of their courses online. The high school players then report to the ice
rink in the afternoon. Usually, on a non-game day, the older players (the graduated 18s, 19s and 20s}
are already present at the rink, and have often completed a workout.

The players practice for about 90-120 minutes at most, and frequently less on non-game days,
inclusive of any mandatory conditioning training. After practice, the players are free to leave, although
some stay at the rink and either work out or receive athletic treatment, if needed. ‘Thercafter, the players
leave and arc free to go about their personal business, returning home or taking personal time. On

* “This past year, 70 players from the WHIL represented their countries as amateur hockey players in the various levels of

international competition. All of the world-wide sanctioning buodies for ice hockey, save only the NCAA, consider this level
of hockey to be amateur hockey competition.  As such, WHL players play right alongside USHL or NCAA players in
internztional competition.
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non-game days, players will be at the team facility for around three to four hours a day, including time
hanging out with teammates at the rink. This schedule is very similar to that of any other serious high
school athlete vwho spends his or her fice time training, competing aud bonding with {eammates.

On days when there is a home game, the players attend classes and follow their own pre-game
routine. The players report to the rink about two hours prior to game time. Food is available for the
players throughout warm up time and games. The game itself usually Jasts about two to two and
onc-halt'hours. Following a game, players are free 1o leave at their leisure. On these days, playcers arc at
the rink for approximately four hours.

For away games, the Team will ravel cither the day hefore or the day of the game, depending
upon the distance. Parlicularly during any weeks where the student-athletes will be on the road all or
most of the week, arrangenients are made (or the players to complete their schoolwork. This is closely
managed back home by an education coordinator who monitors the high school students in their
academic progress and ensures that credits earned in scheol will transfer back to the player’s home
school. During the day, there is usually an optional one-half hour skate in the morning. The rest of the
day is free for the players to do homework, eat, refax, or go about their personal business. Typically, for
away games, the players will report to the rink around 3:00 p.m. Like home games, the away games
generally start at 7:00 p.m. and end around 9:30 p.m. The players typically return to their hotel by
around 10:00 p.m. and are free to go to sleep or go about their personal business, The day after a game
is usually a travel day, but may involve another game at a nearby Team’s venue. On the days the Team
plays an away game, the players are involved in required teamn activities for no more than four hours.
The number of days that a particuar Team is in overnight travel status varies from around 22-36 per
season, depending upon the Team’s home base.

On occasion, the players also may be involved in local charity events, or perform community
> . 25 T .. - . v
service, such as speaking at local schools.” While padicipation in these events is encouraged by the
Team, player participation in such events is voluntary.

H. Teams Employing Minor Employees in Game Day Operations Have Complied with
Minor Work Permit Requirements.

To show that the above-referenced teams in the WHLU comply with relevant labor laws, attached,
please find documents concerning their employment of minors and compliance with relevant labor laws
in the statc of Washington. See Exhibits B, C, D, and E. Each tecam recognizes its responsibility to
comply with minor work rules for those that it actually employs in game-day operations. The players
are not employees.

2t

Because the 16, 17 and 18 year-old players are usually in schoel, the older players geserally take these opportunities for
cominunity service,
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1 Conclusion.

If you have any questions regarding the position of the WHL and its member teams or their
compliance with labor laws regarding employment of minors in the State of Washington, please do not
hesitate to contact me at any thne.

Sincerely,

JACKSON LEWIS P.C.

Altachments

ce: David Nenni {david.nenri@jacksonlewis.com)
Clients

4852-3652-0136,v. 7
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WESTERN HOCKEY LEAGUE
STANDARD PLAYER AGREEMENT

TERMS AND CONDITIONS SCHEDULE

INTRODUCTION ~ POLICIES AND PROCEDURES

1) The Westen Hockey League {("“WHL") is a non-profit corporation, a member of the Canadian Hackey
League ("CHL"), and a member of Hockey Canada.

2) Al WHL Players are amateur athletes registered with Hockey Canada or USA Hockey.

3) The WHL shall approve and register afl agreements between the Club and the Player. The WHL will
approve and register only those agreements between the Club and the Player which:

a) use the WHL Standard Player Agreement {the “Agreement’);

b) are duly executed by the Club, the Player, and, where necessary, lhe parents or guardian of the
Piayer; and

c} comply with the regulations of the 'WHL, as amended or supplemented from time to time.

4} Any oral agreements, representations, promises or incentives which are not inciuded in writing in
the Agreement, or which are contrary to the regulations of the WHL, are void. For information
regarding the reguiations of the WHL, you may contact the WHL Office in writing at 2424 University Drive
NW, Calgary, Alberta, Canada T2N 3Y9, by phone at (403) 693-3030, by email at info@whl.ca or by
facsimite transmission at (403) 633-3031, ("WHL Office”).

5) This Agreement is to be executed by the Club, the Player, and, where necessary, the parents or guardian
of the Player. After execution by the Player, the Club and, for Players under the age of majority, the
parents or guardian of the Player, the Agreement shall be forwarded by the Ciub to the WHL Office for
approval and registration by the WHL by email, fax or overnight courier. The Agreement will not become
effective until it has been approved by, and registered with, the WHL. if approved, the Agreement will he
endorsed by the WHL within five (5) business days of receipt of the Agreement by the WHL Office. The
WHL wili notify the Club that the Agreement has been approved following which the Club will notify the
Player of the approval. Should the WHL not approve the Agreement, the Club and the Player will be
advised in writing by the WHL Office, including the reasons for non-approval, within five (5) business days
of receipt of the Agreement by the WHL Office.

8) Hf, within five (5) business days of receipt by the WHL Office of the Agregment, the WHL has not
approved the Agreement, or if, within five (5) business days after receipt by the Club of the Agreement
from the WHL Office, the Club fails to provide the Player with a copy of the fully signed Agreement with
the written approvat of the WHL endorsed thereon, then the Agreement shall be void, and as a
consequence, no party shall have any obligations under the Agreement.

7} The contents of the Agreement are strictly confidential to the parties concerned. Any reproduction or
distribution of the Agreement by the Player or the Player's parents or guardian, without the prior written
consent of the WHL, is striclly prohibited.

For Further Information: Western Hockey League Phone: (403)693-3030
2424 University Drive NW Fax:  (403)693-3031
Calgary, Alberta T2N 3Y9 e-mail: info@whl.ca
Canada
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WESTERN HOCKEY LEAGUE
STANDARD PLAYER AGREEMENT

TERMS AND CONDITIONS SCHEDULE

ARTICLE 1 - CONSTRUCTION

1.1 (a) “Agreement” or “this Agreement” means the WHL Standard Player Agreement entered into between
a member franchise of the WHL { “Club®) and the hockey player (*Player") inclusive of this Terms and
Conditions Schedule. The purpose of this Agreement is to define the obligations of the Club and Player
as the parties to this Agreement. The parties agree that this Agreement is not a contract of employment
between the Club and the Player. This Terms and Conditions Schedule is incorporated by reference
into and forms pari of the WHL Standard Player Agreement.

(b) “Hockey Season” means the period that commences each year at the start of training camp, includes
pre-season and regular season games, and ends on the date of the Club’s last game during the WHL
reguiar season, the playoffs or the Memoriai Cup Championship, whichever is later;

(c

-~

“normal and reguiar place of residence” means, as applicable, the normal and regular place of
residence, at the refevant time, of:

(i} the Player's parents,
(i) the parent with whom the Player normally resides if the parents are separated, or
{iif) the Player’s guardian or former guardian.

(d} “post-secondary educational institution” includes publicly funded technical, trade and/or continuing
education schools, colleges, universities and professional training schools or programs, and any other
type of school or program the WHL may, in its sole discretion, acting reasonably, designate from time to
time as a “post-secondary educational institution” under what is known and commonly referred to by the
WHL as the "WHL Scholarship Program®.

(e) “regulations’” means those in place from time to time, as amended or ravised,

~

fy “rules” means those in place from time to time, as amended or revised.

P
Q

“sanctioned” hockey games or toumaments, events, cr activities means:

(i) all WHL exhibition, preseason, regular season, all-star, and play-off games and the Club's
scheduled team practices and training sessions

(i} all CHL Nationa! Special Events, including, but not limited to All-Star Games or international series,
the CHL Top Prospects Game and all games in the Memorial Cup Champicnship, and

{iii) the annual World Junior Hockey Championships, the Under-18 World Hockey Championship
Tournament, the Under-17 World Hockey Challenge Tournament, or similar events approved by the
Ciub and the WHL and all scheduled or organized tryouts, team practices and team training
sessions leading to such championships, toumaments or games,

and includes:

{iv) all Ciub or WHL scheduled or organized events or activities attended by the Player which the Club
or the WHL has obligated the Player to participate i,

(v) all other events or activities in relation to the games, tournaments and championships referred to in
items (i}, (i) and (ili) above which events or activities are scheduled or organized by the Ciub, the
WHL, the CHL, Hockey Canada, USA Hockey, the International ice Hockey Federation (“*lHF”) or
any pravincial governing hackey associations attended by the Player and which the Club, the WHL,
the CHL, Hockey Canada or the provincial governing hockey associations has obligated the Player
to participate in, and
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(vi} all travel in relation to the games or tournaments, events or aclivities referred to above that has
been scheduled or organized by the Club, the WHL, the CHL, Hockey Canada, USA Hockey, the
{IHF or the provincial governing hockey asscciations.

(h) “Term” has the meaning ascribed to it in paragraph 2 of the WHL Standard Player Agreement

) “WHL Standard Player Agreement” means the WHL Standard Player Agreement entered inlo
between the Club and the Player, of which this Terms and Conditions Schedule forms a part,

Words and phrases used in this Terms and Conditions Schedule but not defined herein, have the meaning
ascribed to them in the WHL Standard Player Agreement.

A reference in this Terms and Conditions Schedule to an Article, paragraph or subparagraph is a reference
to an Adicle, paragraph or subparagraph of this Terms and Conditions Schedule unless othervise
specifically provided.

ARTICLE 2 - TRAVEL, TRAINING, ROOM AND BOARD, EDUCATION —~ CURRENT PLAYER

Commencing September 15 of each Hockey Season, subject to the provisions of this Agreement and white
the Player is on the Club's active plaver roster, the Ciub shall reimburse the Player for certain costs incurred
by the Player on behalf of the Club in respect of the travel and tralning expenses as set forth in paragraph 3
of the WHL Standard Player Agreement Execution Schedule. This reimbursement shall be limited by and
paid in accordance with the regulations of the WHL.

The reimbursement due and owing to the Player under paragraph 2.1 shall be paid by the Club to the
Player on or about the last business day of each applicable month of the Hockey Season.

The Club shall arrange for and pay or cause to be paid, as the case may be, the Player's reasonable room
and board expenses commencing the day the Player reporis to the Club, in accordance with the Ciub’s
direction, until the end of the Hockey Season.

if the Club requires the Player to relocate from his normal and reguiar place of residenca to the city where
the Club is located, the Club sheall reimburse, pay or cause to be paid, as the case may be, in gach year of
this Agreement such amounts as are reasonably expended for such relocation by the Player, including:

(a) reporting to the Club from his permanent residence at the commencement of each Hockey Season,
(b) at the conclusion of each Hockey Season, returning to his permanent residence; and

(c) one return lrip during the Christmas holiday season of each Hockey Season {o and from his permanent
residence.

The Club will, during the Term of this Agreement, arrange for the Player's enroliment in a high school or
assist with registration in a post-secondary educational institution during the fail and winter term, in the city
where the Club Is located, and will pay or cause to be paid, the reasonable expenses related to tuition fees,
compuisory student fees (excluding premiums for health services, which may include medicatl and dental
insurance fees) and textbooks directly related to the Player's ceurse of study (including any applicable sales
taxes and goods and services taxes). The obligation of the Club under this paragraph 2.5 to pay the
Player's reasonable expenses related lo {fuilion fees, compulsory student fees {exciuding premiums for
health services, which may in¢lude medical and dental insurance fees) and textbooks shall be fimited to an
amount which reflects, as a benchmark, the reasonable expenses of a Player attending a mainstream
general program of study (mainstream general program of study to be defined as an undergraduate arts,
science or general studies program). The Club will, during the Term of this Agreement, also reimburse or
cause to be paid, the reasonable expenses associated with retaining qualified tutors and educational
advisors, as deemed reasonably necessary by the Player and the Club, to assist the Payer in his academic
studies. Such academic assistance is predicated on the Club's requirement that the Player's hockey
playing necessarily requires significant absence from the regular hours of schoofing, and, as such, the Club
Is providing reimbursement for what would otherwise be provided to the Player by the public education
system.

(]

L& Child Labor investigation WHL Page 000219



Wit 0872013

ARTIGLE 3 — WHL SCHOLARSHIP PROGRAM ~ GRADUATE PLAYER

3.1 (a) iy  Subject to the provisions of paragraphs 3.1(d) and 3.2, the Piayer shall be eligible for the WHL

Scholarship Program pursuant to which the WHL wifl provide scholarships in respect of the Player's
educational costs to enroll in and attend a past-secondary educational institution as a full ime
student following completion of the Player's WHL playing term. The WHL Scholarship Program
covers:

(4) one half of an academic year if the Player is on the Club's roster on October 11 or at any
time thereafter up to and including January 10 of any Hockey Season; and

(B) one half of an academic year if the Player is on the Club's roster on January 11 of any
Hockey Season;

provided however, the Players WHL Scholarship will be fimited tc a maximum of one academic
year for each Hockey Season or portion thereof played in the WHL to a maximum of five (5)
academic years, regardless of the number of Hockey Seasons or portions thereof that the Player
has played in the WKL,

(i} The Player's WHL Scholarship covers the costs and expenses of tuition fees, compulsory student
fees and textbooks directly related to the Player's course of study, including any applicable sales
taxes and goods and services taxes to attend, as a full time student, the publicly funded post-
secondary educationat instilution designated by the Player (in accordance with the WHL Standard
Player Agresment)} in a province of Canada or a state of the United States of America where the
Player normally and regulary resides {the “designated post-secondary educational institution”). In
the event the Player enrolls in and attends a post-secondary educational institution other than the
designated publicly funded post-secondary educational institution. the Player's WHL Scholarship
under this paragraph 3.1 shall, subject to paragraph 3.2, be limited to an amount which does not
exceed expenses of a similar pragram of study at the publicly funded post-secondary educational
institution designated by the Player.

(b) Amounts payable by the WHL for tuition fees and compulsory student fees shall be limited to the amount

published in the official school handbock, calendar or other relevant pubtication of the designated
postsecondary educational instilution far the academic year in which the Player is enrolied and attends a
post-secondary educational institution, subject to the provisicns of paragraph 3.2. Upon receipt by the
WHL of evidence of the Player's enroliment in a post-secondary educational institution together with an
invoice from that institution for tuition and compulsory student fees, the WHL will, subject to the provisions
of paragraphs 3.1(a), 3.1(b) and 3.2, pay such tuition and compulsory student fees directly to the post-
secondary educational institution. The Player hereby agrees that any refunds or reimbursements
applicable to tuition or compuisory student fees which were paid by the WHL resuiting from the Player's
withdrawal from the post-secondary educational institution or from classes, failure of the student to
maintain an acceptable passing grade in the course of his studies, or any other reason, will be made by
the post-secondary educational institution directly to the WHL, and if made by the post-secondary
educational institution to the Player, will be paid by the Player to the WHL within ten (10) days of the
Player's receipt of same from the post-secondary educational instilution, failing which the Player shall pay
interest thereon at 10% per annum compounded monthly, and the Player's eligibility for the WHL
Scholarship Program shali be suspended until the funids are paid in full.

Subject to the provisions of paragraph 3.2, the WHL will reimburse the Player for school textbook
expanses directly relaled 1o the Player's course of study, together with any spplicable sales taxes and
goods and services taxes, within thirty {30) days of the Player providing appropriate evidence of
expenditures or receipts to the WHL. The maximum reimbursement for the expenses of school textbooks
will be based on the estimate for the Player's program of study as outlined in the official school handbook,
calendar or other relevant publication of the designated post-secondary educational institution for the
academic year in which the Player is enrolled and attends a post-secondary educational institution,
subject to the provisions of paragraph 3.2; if such an estimate is not available in the official school
handbaok, calendar or other relevant publication of the designated post-secondary educational institution
then the maximum reimbursement of such expenses will be based on information obtained by the WHL
from the designated post-secondary educational institution.

4
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(d) The Player will be permitted to play an unlimited number of hockey games in certain hockey leagues
which the WHL has, in its sole discretion acting reasonably, designated as a professional development
hockey feague without affecting the Player's eligibility to participate in the WHL Scholarship Program
pursuant to this paragraph 3.1. The WHL will identify the hockey leagues which wilt be designated as
professional development hockey leagues for the purpose of this Agreement. The Player shall not,
however, be eligible for the benefits contained in this paragraph 3.1 if: ’

{) the Player has executad a professional hockey playing contract with a team in the National Hockey
League, a team in the American Hockey League (but excluding an American Hockey League tryout
contract or fryout contracts under which the Player plays an aggregate of twenty-five (25) or fewer
games in the American Hockey League) or a professional hockey team in Europe; or

(i) the Player faills by September 15, after one full academic year or Hockey Season following
completion of his eligibility to play in the WHL as a twenty (20} year old, to enroll in and attend a post-
secondary education institution as a full time student; or

(i) the Player fails by September 15 after two fuil academic years or Hockey Seasons following
completion of his eligibility to play in the WHL as a nineteen (19) year old, to enroll in and attend a
,,,,, post-secondary education institution as a full time student; or

(iv) the Flayer fails at any time to enrolt in, attend and maintain the status of a full time student during the
fall and winter academic semesters at a post-secondary educational institution in consecutive
academic years following the academic year the Player first uses the benefits of the WHL Scholarship
Program provided however, the WHL may, upon the written request of the Player, pemmit the Player
to extend the benefit period under paragraph 3,1 (1)(i) by pemnitling the Player to attend a post-
secondary institution on a part time basls or in non-consecutive academic years, The WHL shail not,
however, be liable 1o the Flayer for any increase in educational costs due to such extension

notwithstanding the consent of the WHL to extend the benefit period under paragraph 3.1 {a)().

) If the Player, while on the Club‘s active roster, suffers a serious injury that ends his ability to play
competitive amateur or professional hockey while participating either in:

o~
D
Nt

(i)  any hockey game under paragraph 4.1; or
(i) in any sanctioned event or activity,

then notwithstanding the provisions of paragraphs 3.1(a)()), 3.1(d)(i), 3.1(d)(ii) and 3.1{d)(iv), the Player
shall be entitled to a fult WHL scholarship for a maximum of four (4) academic years (unless the Player has
qualified for five (5) years WHL Scholarships in accordance with the provisions of paragraph 3.1(aj(i) in
accordance wath and subject to the provisions of paragraphs 3.1(a), 3.1(b), 3.1(c) and 3.2 to enroll in and
attend a post-secondary educational institution, whether as a part time or full time student.

3.2 itis acknowledged that, for the purposes of paragraph 3.1, there are certain past-secondary educational
institution programs of study that are outside of the mainstream of general study with the result that such
programs have higher academic costs and expenses associated with them. if the Player enrolls in such a
program, the obligation of the WHLU under paragraph 3.1 to cover the Player's reasonable expenses
associated with such a pragram shall be limited to an amount which reflects, as a benchmark, the
reasonable expenses of a Player attending a mainstream general program of study {mainstream general
program of study to be defined as an undergraduate ards, science or genaral studies program), 2t a publicly
funded post-secondary educational institution designated by the Player in accordance with the WHL
Standard Player Agreement in the province or state where the Player normally and regularly resides. it is
also understood that compulsory student fees may vary depending on the post-secondary educational
institution at which the Player may enrol. For the purpose of this agreement, the obligation of the WHL
under paragraph 3.1, to cover all compulsory student fees, excludes premiums for health services, which
may include medical and dental insurance fees.

L&f Child Labor investigation WHL Page 000221



WHI. 08/2013

ARTICLE 4 ~ THE PLAYER

4.1 The Player shali, during the Term of this Agreement, play hockey exclusively for the Club and shall play for
the Club in all the Club’s exhibition, preseason, regular season and playoff games and all tournament
games for the Memorial Cup, and, with the prior consent of the Club and the WHL:

(a) except as hereinafter specifically provided in this paragraph 4.1, in the WHL and Canadian Hockey
l.eague ("CHL") ali-star game(s}, the CHL Top Prospecis Game. or other sanctioned events or activities
scheduled or organized by the WHL or CHL;

(b) if selected by the Hockey Canada or any other like national governing bockey association in Europe or
the United States of America, in the annuat World Junier Hockey Championships and all tryouts and
team practices leading to such championship, in accordance with release dates and cenditions agreed
to by the WHL;

(c) if selected by any provincial governing hockey associalion or any like governing hockey association in
Europe or the United States of America, in the Under-17 World Hockey Challenge Tournament and the
Under-18 World Hockey Championship Tournament and alf tryouts and team practices leading {o these
tournaments, in accordance with release dates and conditions agreed to by the WHL; and

{d) at the request of the WHL or the CHL, in other hockey games or tournaments as may be sanctioned by
the WHL or the CHL

4.2  The Player covenants and agrees:
(a) to report, on time and in good physical condition, for the commencement of the Ciub's training camp
prior to the commencement of the Hockey Season, and will participate in the Club’s training camp, at

the time and place designated by the Club;

(b

-

to keep and maintain himself in good physical condition at all ttmes throughout the Hockey Season;

{c) at the request and direction of the Club, to cocperate and participate in reasonable promotional
activities sponsored by the Club, the WHL or the CHL;

{d

Bowc)

to conduct himseif at all times, both on and off the ice, in a manner consistent with good standards of
honesty, decency, morality, and fair play, and not to conduct himself at any time in any manner that
would be datrimental to the well-being of the Club, the WHL, the CHL, Hackey Canada, USA Hockey,
IIHF, any fike provincial, state or federal governing hockey association in Canada, Europe or the United
States of America, or hockey in general;

(e

—~

to abide by the rules and regulations, policies, guidelines, directions and instructions governing conduct
and behaviour reasonably established by the Ciub from time to time and applicable fo all its players
including, without limitation, rufes, regulations, policies, guidelines, directions, and instructions
governing the use of tobacco, drugs and alcohol, personal conduct and social media policies;
attendance at schoal; conduct on and off the ice; curfew; community service and training,

(f) to abide by the rules and regulations, guidelines, directions and instructions reasonably established by
the WHL from time to time and applicable to all WHL players including, without limitation, rules,
regulations, guidelines, directions and instructions reiating to the WHL Schofarship Program;

-~

(g} to abide by the rules and regulations, guidelines, directions and instructions governing conduct and
behaviour established by any provincial governing hockey association in Canada, Hockey Canada,
USA Hockey, IIHF, or any like govemning hockey association in Europe or the United States of America
applicabie to all its players paricipating in the World Junior Hockey Championship, the Under-17 World
Hockey Challenge Tournament, the Under-18 World Hockey Championship Tournament and refated
events or other like events, including, without limitation, all tryout camps and team practices laading to
such events;
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(h

=

to participate, at the request of the Club and the WHL, in events or aclivities organized, scheduled or
sanctioned by the WHL or the CHL:

(i to maintain a valid passport for purposes of facilitating customs and immigration processes during the
course of the Hockey Season;

(i) to maintain Player registration with Hockey Canada and, if applicable, USA Hockey or otherwise as
required by the WHL from time to time;

k

o

to play hockey for the Club faithfully, diligently and to the best of his abilities as an amateur athiete
hockey player;

(Iy not to engage in hazardous activities or avocations including, without limitation, racing (automobile, go-
kart, motorcycle, boat, snowmobile, ski, snowboard or other), diving (scuba or sky), parachuting, snow
skiing, snowboarding or aviation, other than as a passenger, during the Term of this Agreement without
the prior consent of the Club;

{rn) comply with the WHL’s Anti-Doping Control Poficy as established or revised by the WHL from time to
time, including without limitation, random drug testing;

(n) other than as expressly set forth in this Agreement, not to accept any additional benefits or other
consideration from the Club or any third parly for playing, practicing, training, travelling or otherwise
heing 2 member of the Club; and

(0} withaut the prior written cansent of the Club, not to participate in organized or furmal hockey games that
are not sanctioned by the WHL.

The Player irrevocably fransfers, canveys and assigns to the Club and the WHL for the Term of this
Agreement all rights to the Player's name and image for promotional and commercial use for the term of
this agreement. The Player agrees that the Ciub and/or the WHL may authorize or otherwise ficense any
individuat, firm, joint venture, partnership, corporation, or other entity or form of organization, non-profit or
otherwise, to take and produce photographs, pictures, films, video or other images of the Player. The Player
recognizes that all rights to his image during the Term of this Agreement shall be the sole and exclusive
property of the Club and the WHL. The Ciub and the WHL may use or distribute such photographs,
pictures, films, video or other images of the Flayer for the promotion of the Club, the WHL and the CHL in
any manner as the Club or the WHL may reasonably see fit and that such use by the Ciub, the WHL andior
the CHL may take place during the Term of this Agreement and any time thereafler.

(a) The Player consents and agrees to the use by or on behalf of the Ciub, the WHL, the CHL and their
respective agents, licensees, contractors, administrators, successors and assigns, of the name, image,
photograph, likeness, statistical record and biographical information of the Player including, without
limitation, the use of same by the WHL and lhe CHL in connection with the manufaciure, sale,
distribution, marketing and advertising of WHL and/or CHL hockey cards and/for other souvenir material
relating to the Club, the WHL or the CHL,; in connection therewith, the Player agrees, during the Term of
this Agreement, to attend at photograph and film sessions and {o pose from time to time in his hockey
equipment for pictures and films as may reasonably be required by or on behalf of the Club, the WHL
and/or the CHL and their respective agents, licensees, contractors, successors and assigns. The Club,
the WHL and the CHL, as applicable, shall reimburse the reasonable costs and expenses incurred by
the Player to attend such photegraph or fifm sessions.

(b

~

The right to use the Player's name, image, photograph, likeness, statistical record and biographical
information in connection with the WHL andfor CHL hockey cards andfor other souvenir matens!
relating to the Ciub, the WHL and/or the CHL shall, during the Temn of this Agreement and any time
thereafter, be the sole and exclusive property of the Club, the WHL and the CHL.

The Player agrees not to use his own name, image, photograph, likeness, statistical record and
biographical information in conjunction with iogos, trademarks or copyrights of the Club, the WHL or the
CHL, without the prior written consent of the Club, the WHL or the CHL, as applicable.
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4.6 Except as provided in this Agreement, the Player will not, during the Term of this Agreement, be restricted
from otherwise using his own name, image, photograph, likeness, statistical record or biographical
information provided such use does not conflict with the business affairs of the Club, the WHL or the CHL.
Except as provided in paragraphs 4.4 and 4.5, at the expiration of the Term of this Agreement, the Player
shall not be restricted from using his own name, image, photograph, statistical record or biographical
Informaticn in any marketing or adveitising materials.

4.7 Except as provided in this Article 4, the Club, the WHL and the CHL shall not use the name, image,
photograph, likeness, stafistical record or biographical information of the Player in connection with any
commercial endorsements of particular products, services, firms or corporations, without the prior written
consent of the Player.

ARTICLE 5 - THE CLUB
5.1 The Club covenants and agrees:
(@) 1o pravide the Player in each Hockey Season with professional coaching and training in the
fundamentals of hockey together with supervised training periods and other assistance the Ciub deems

necessary, acting reasonably, to enable the Player ta develop his hackey playing skills and abifities;

{b) to arrange for and reimburse or cause to be paid the expenses incurred in respect of adequate billet
room and board accommodation during the Hockey Season, in the city where the Club is located;

(c) to assist with Player registration with Hockey Canada and, if applicable, USA Hockey or otherwise as
required by the WHL from time to time;

{d) to provide the Player during the Hockey Season with full WHL officially licensed hockey-playing
equipment, including sticks, skates, and other hockey equipment reasonably necessary for playing the
game of hockey and for the safety of the Player;

—

{e) to provide the Player with travel, accommodation and meals when traveling with the Club for away

games during the Hockey Season;

{f; to provide the Player with regular medical attention, as required, for the diagnosis, treatment and
rehabilitation of injurles which the Player may sustain during the Hockey Season;

{g} 1o provide the Player with out of country medical caverage;

{h) to provide the Player with the medical and dental insurance coverage applicable to all amateur athlete
hockey players registered with Hockey Canada, through Hockey Canada's national insurance program,
for hockey related injuries;

{iy to provide the Player, upon request, with a copy of the Hockey Canada national Insurance manual
outlining coverage applicable to the Player;

(i) to retain, as required by paragraph 2.5, qualified iulors and educational advisors, as deemed
reasonably necessary by the Player and the Club, to assist the Player in his academic studies;

(&) tc cause the Club's representatives fo conduct themssives, at all times, both on and off the ice, in a
manner consistent with good standards of honesty, decency, morality and fair play; and

(I} to make available to all professional hockey organizations and cthers, during and at the completion of
the Player's efigibitity to play in the WHL, all relevant data, information and statistics reasonably
required to enable the Plaver to pursue or initiate a professional or other hockey caraer.

82 The Club shall pot provide nor does it undertake to provide the Player with any disability insurance
coverage. Should the Player desire such coverage, any disability insurance coverage of or for the Player
shall be obtained by the Player and shall be the sole and exclusive responsibifity and obligation of the
Player, at the Player's own cost and expense.
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The Club and Player hereby acknowledge and agree that this Agreement does not create, nor is it inténded
to create, any relationship other than that of an amateur athlets participating in an exclusive relationship
with the Club for the purposes of playing hockey and developing as a hockey player, and for such purposes,
the parties specifically agree thst this Agreement does not create an employer-empioyee relationship such
that the Player's amateur athiete status would thereby be placed in jeopardy.

The Player and the Player's parents or guardians, as the case may be, hereby acknowiedge that he or they
have had an opportunify to obtain independent legal advice respecting this Agreement and havs done so to
the extent they feel is necessary.

ARTICLE 6 - MEDICAL EXAMINATIONS

Prior to the commencement of each Hockey Season and from time to time, at the request of the Club,
acting reasonably, during the Hockey Season, the Player will submil o and undergo a thorough medical
examination with a qualified physician approved by the Club. Hf, as a result of such medicaf examination, it
is the opinion of the physician zcting reasonably, that the Player is not medically fit to play the game of
hockey other than as a result of an injury sustained by the Player to which the provisions of paragraphs
11.2 and 11.3 are applicable, then the Club will have the option of terminating this Agreement on written
notice o the Piayer personally delivered by the Club to the Player within seven (7} days following such
examination; the Club will set out in the nolice the reasons why the Club has terminated this Agreement and
will include with the notice a copy of the physician’s report and the physician’s professional qualifications,
Upon such termination of this Agreement by the Club, the provisions of paragraph 10.2 will apply.

in the event this Agreement is terminated hy the Club pursuant to paragraph 6.1, the Player may at his cost
oblain and submit to the Club and the WHL Commissioner within thirty (30) days of termination ¢f the
Agreement, an independant medical assessment and report, with a reguest that the Club reinstate the
Agreement. In event the Club refuses to do so, the matter shall be referred to the WHL Commissioner for
determination. The Flayer hereby agrees to undergo a further medical assessment if so direcied by the
WHL Commissioner.

The Player may at any time, acting reasonably, obtain, at his cost, any medical assessments of an injury
that the Player deems necessary; the Club will assist the Flayer in obtaining any such medical
assessments.

ARTICLE 7 - CLUB RULES AND SANCTIONS

The Club may, from time to time, acting reasonably in accordance with guidelines approved by the WHL,
establish rules applicable to all the Club’s players, governing the conduct, behavior and physical condition
of the Club's players generaily. Such rules will be provided by the Club to the Player and will form part of
this Agreement. The Club may, for any material violation by the Player of such rules, with the prior approval
of the WHL, either:

{a) impose a suspension, in accordance with guidelines approved by the WHL, whereby the Player wilt be
suspended from further pfay with the Club, or

(b) impose further sanctions, in accordance with guidelines approved by the WHL, as deemed necessary
by the Club. In impasing any suspensien or sanction, the Club and the WHL shalt at alf imes act
reasoniably having regard to the degree of saverity of the violation by the Player, the suspensions and
sanctions historically imposed by the Club and the WHL on its players for similar violations and the
guidelines approved by the WHL.
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The Player acknowledges that the Club has the authority to carry out and the Player agrees to comply with
any order or directive of suspension or expulsion rendered against the Player by the WHL, the CHL, Hockey
Canada, USA Hockey, IHF, or any like provincial, state or federal govemning hockey associations in
Canada, Europe or the United States of America. In the case of a suspension, at the discretion of the Club,
the Player will cease to be reimbursed and the Club will not be obligated to pay any of the Player's
expenses during the period of the suspension. In the case of an expulsion from the WHL, this Agreement
may, at the option of the Club, be terminated on written notice to the Player personally delivered by the Club
to the Player within seven (7) days following such expulsion; the notice will set out in reasonable detail the
reasons why the Club has terminated this Agreement. Upon such termination of this Agreement by the
Club, the provisions of paragraph 10.2 will apply.

ARTICLE 8 ~ ASSIGNMENT

(a) Except as provided in paragraph 8.2 and subject {o the regulations of the WHL in place from time to
time, the Ciub will have the right to assign, trade or otherwise {ransfer this Agreement to any other
member franchise of the WHL {the "Assignee”}.

(b) Upon any assignment, trade or other transfer of this Agreement to the Assignee, each of the Player and
the Assignee will be bound by and will dutifully fulfilf their respective obligations under this Agreement
as if the Player and the Assignee were original parties to this Agreement.

{¢} The Player's eligibility for a WHL Scholarship under the WHL Scholarship Program shalt remain in affect
notwithstanding any assignment, trade or other transfer of this Agreement.

The Club will nat, during the term of this Agreement, assign, trade or otherwise transfer this Agreement
during the Christmas period of any Hockey Season with the dates to be deternvined each year by the WHL.

This Agreement shall be binding and remain in full force and effect for the Term of this Agreement, even if
the WHL should change its name, or withdraw from membership in the CHL or Hockey Canada. in the
event the Club ceases to operate or fo be a member franchise of the WHL, then the WHL may,
notwithstanding the provisions of paragraph 8.2, at any time, assign, trade or otherwise transfer this
Agreement to any other member franchise of the WHL (the "Assignee”) in which case the provisions of
paragraph 8.1 shail apply to the Player and the Assignee and the WHL will be and remain fiable to the
Player under paragraph 3.1 for the Player's WHL Scholarship.

ARTICLE 9 - REMEDIES OF THE PLAYER

(@) Inthe evenf of any breach by the Ciub of any of its obligaticns under this Agreement, the Player may
give written notice of the nature of the breach to the Club and to the WHL, if the breach is not remedied
by the Club within ten (10) days of receipt by the Club of such written notice, then on further written
notice by the Player to the Club and the WHL specifying that the breach has not been remedied by the
Club, this Agreement will be null and void and of no further force or effect, except for the obligations of
the Ciub to the Player under Adicles 2 and 3 which will remain in fult force and effect. Upon such
termination, the Player shalf forthwith be released by the Club in accordance with the WHL and CHL
regulations,

(b

~

Should the Player be entitied to a scholarship under the WHL Scholarship Program, the WHL will, on
behalf of the Club, at the time of termination of this Agreement, outline in writing to the Player, any
reimbursement through the WHL Scholarship Program which the Player is eligible to receive under the
terms of this Agreement.

(c

—~—

in any dispute between the Club and the Player, either the Club or the Piayer may at any time refer the
matter in dispute to the WHL Commissioner for determination.

10
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ARTICLE 10 -~ REMEDIES OF THE CLUB

(a) In the event of any breach by the Player of any of his obligations under this Agreement, the Club may
give written notice to the Player and the WHL of the nature of the breach. if the breach is not remedied
by the Player within ten (10} days of receipt by the Player of such written notice, then on further written
notice by the Club to the Player and the WHL specifying that the breach has not been remedied by the
Player, this Agreement will be null and vaid and of no further force or effect, subject to the provisions of
paragraph 10.2.

b

N

Notwithstanding the provisions of paragraph 10.1{a}, the Ciub may terminate this Agreement on written
notice to the Player, upon the occurrence of any one of the following events, subject to the provisions of
paragraph 10.2:

(i) if the Player defaulfs, refuses, or neglects tc¢ play as an amateur athiete hockey player in
accordance with paragraph 4.1;

(i) if the Player defaults, refuses or neglects to obey the rules and regulations, directions and
instructions reasonably established by the Club, in accordance with guidelines approved by the
WHL, governing training, conduct and behaviour of all players on the Club and such defauli,
refusal or neglect reasonably constitutes a material violation of the rules, reguiations, directions
and instructions of the Club, in accordance with guidelines approved hy the WHL, applicable o all
the Ciub's players; or

(i) if the Player fails, in the opinion of the Club, acling reasonably, to demonstrate sufficient skill,
competence and ability as an amaleur athleie hockey player at the time of termination fo retain a
position as an amateur athlete hockey player cn the Club's roster.

(c) In the event of termination of this Agreement by the Club pursuant to paragraph 10.1(b)(i) or 10.1(b}{ii}
during a Hockey Season, the Player shall not be entitied to a WHL Scholarship for that Hockey Seasan.

{d

~

The Club will, at the time of termination of this Agreement, outline in writing t6 the Player, the WHL
Scholarship Program which the Player is entitied to under the terms of this Agreement.

(e) In any dispute between the Club and the Player, either the Ciub or the Player may at any time refer the
rnatter in dispute to the WHL for determination.

Upon termination of this Agreement by the Ciub for any reason:;

(@) any reimbursement in paragraph 2.1 shall forthwith cease to be payable by the Club. The Player shall,
however, be entitled to claim any amount of the reimbursement which, prior to termination, was made

or incurred by the Player;

{b) the Club shall remain liable for its obligations to the Player for reimoursement of travel expenses
pursuant to paragraph 2.4;

{c) subject o the provisions of paragraph 10.1{c), the WHL shall rer liakle for i WHL schelarshi

obligations to the Player pursuant to paragraph 3.1; and

{d) provided the Player has not been retained by the Club on the Club's WHL 50 Piayer Protection List, the
Player shall forthwith be released by the Club in accordance with the WHL and Hockey Canada
regulations.
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ARTICLE 11 ~ PHYSICAL CONDITION AND INJURIES

11.1 i, in the opinion of the Club acting reasonably, the Player is not in sufficient physical condition, other than
as a result of an injury sustained by the Player while performing his obligations under this Agreement, to
enable him to play hockey for the Club in an acceptable manner, the Club may, at its option and with the
consent of the WHL, either suspend the Player for the period of such incapacity or terminate this Agreement
upon written notice to the Player which notice will set forth the Club's reasons for termination. During the
pariod of any such suspension, the Club will not be obligated to reimburse to the Player pursuant to
paragraph 2.1 if the Player travels to his normal place of residence duting his suspension. if the Ciub elects
to terminate this Agreement, then the provisions of paragraph 10.2 shail apply.

11.2 W the Player is injured in an activity, other than in the performance of his obligations under this Agreement
or an activity the Player is involved in as part of his fraining, that is not scheduled, organized or sanctioned
by the Club and if as a result the Player is unable to play hockey for the Club in an acceptabie manner for
any part of the Hockey Season, the Club may, atits option and with the consent of the WHL, either suspend
the Player for the period of such incapacity or terminate this Agreement upon written notice to the Player
which notice will set forth the Club’s reasons for termination. During the period of any such suspension, the
Ciub will not be obligated to reimburse the Player pursuant to paragraph 2.1 if the Player travels to his
normal place, of residence during his suspension. If the Cluby elects to terminate this Agreement, then the
provisions of paragraph 10.2 shall apply. Except as provided herein, the Player hereby discharges the Club
from any and all obligations, responsibilities or reimbursement of whatever nature that the Player might
claim by virtue of this Agreement.

11.3 If the Player is injured in the performance of his obligations under this Agreement or an activity that is
scheduled, organized or sanctioned by the Club, the Club shall reimburse or cause to be paid, as the case
may be, all reasonable medical and dental expenses the Player incurs in the treatment of his injury together
with the expenses of all prescription drugs and medical equipment reasonably rerjuired in relation thereto.
During the period of such injury, the Player shali be entitled to reimbursement under this Agreement as if
the Player had not been injured and was playing. The Player may at any time, acting reasonably, obtain, at
his cost, any further medical assessments of the injury he deems necessary; the Club will assist the Player
in obtaining such further medical assessments.

ARTICLE 12 - PLAYER DEVELOPMENT

12,1 if the Player has not completed his eligibility to ptay in the WHL, the Player shall not, during the Term of this
Agreement, enter into a contract to play hockey for a professional hockey team unless;

(a) the Player has obtained a written release from the WHL, and

(b} the Club has been paid the sum of $500,000.00 in the currency where the Club is located, either by the
Player or the professional hockey team with whom the Player has entered into such a contract.

The foregoing provisions of this paragraph 12.1 do not apply in circumstances where the Player is released
by the Club and, in accordance with the WHL regulations, enters into a contract te play for a professional
hockey team that is a member of a league that has a written agreement with the WHL covering
compensation for player development.

ARTICLE 13 - GENERAL

13.1 if the whole or any portion of this Agreement or the application to any circumstance is held invaiid, illegat or
unenforceable to any extent that does not affect the operation of this Agreement in a fundamental way, the
remainder of the provision in question, or its application to any circumstance other than ta which it had been
held invaiid, tegal or unenfarceable and the remainder of this Agreement shall not be affected thereby and
shall be vaiid, legat and enforceable to the fullest extent permitted by taw.
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The parties agree that for any litigation arising from this Agreement, the courts of the province of Canada or
the state of the United States of America where the Club is located shall have exclusive jurisdiction to
determine ihe issue, according to the Jaws of such province and country or such state and country,
regardiess of where the Player or the Club may have executed this Agreement or where the Player or the
Player's parents and/or guardian, as the case may be, reside or where they formerly resided.

in this Agreement, words importing the singular number shall include the plural and vice versa and words
importing the use of any gender shall include the masculine and feminine genders.

13.4 Any notice required, permittad or contemplated in this Agreement shall be in writing. Any notice required to

be given by the Player to the Club and the YWHL will be personally delivered to the address of or sent by
email ar fax to the Club and the WHL, respectively, particulars of which are set forth in the WHL Standard
Player Agreement. Any notice required to be given by the Club to the Player shall, during the Hockey
Season (provided the Player remains with the Club), be personally delivered to the Player, otherwise any
such notice shall be personally delivered to the Player at the address of the Player set forth in the WHL
Standard Player Agreement Execution Schedule or sent by email or fax to the Player at the email address
or fax number set forth in the WHL Standard Player Agreement Execution Schedule. Any notice to a parent
cr guardian of the Player shall be delivered to the address of the parent or guardian or sent by emait or fax,
particulars of which are set forth in the WHL Standard Player Agreement Execution Schedule. Any party to
this Agreement may changa its address for service by providing written notice to the other parties.

E£xcept for an assignment, trade or other transfer of this Agreement in accordance with the provisions of
Adticle 8, this Agreement is not assignable by either the Player (or, if applicable, the Player's parent cr
guardian who is 3 signatory to this Agreement) or the Club.

The contents of this Agreement are strictly confidential to the parties hereto. Any reproduction or distribution
of this Agreement by the Player or the Players parents or guardian, without the prior written consent of the
WHL, is strictly prohibited.

For Further Information: Western Hockey League Phone: (403)693-3030
2424 University Drive NW Fax;  (403)693-3031
Calgary, Alberta T2N 3Y9 e-mail; info@whl.ca
Canada

12
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The Everett Silvertips Hockey Club Timesheet

. (‘\__x DN A NN i oAl e A e : !
Name: %\J AN AL \I Division: Team StoreTime Period:, 5607 2003

— e ‘ - - [
Regular Tirme: 1 Hours SUN | MON | TUES | WED | THU ; ]MR{ SAT |
. [ 1 ] | D
Overtime: - _Hours : —! L r] | : 3, \«lm‘
- - . — - — e IR
Explanation: [ ] | L] : L] | i
I N N R
o i s s B
! - — —
I O I ] L
S Payroll Purpases Only
: Regular Time: Houts
Vi \g
Employee’s Signature: %\\\-f{}*}\’;\é\f\i\’{ e Overtime: , Hours
(‘/" 3 i j
Approved By: {S\g\"\/\ , Insutable Barmings: ___ Week
Verified By: (fz\} ‘J/g/{;}/ — Armanot
g
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The Everett Silvertips Hockey Club Timesheer

A ' .
Name: Ausiing DCW;&I i

—
. [
Regular Time: __{ ; Hours
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S I .,.,m;,“;wur‘\,.. e
R N A

BRI

)
|

Explanation;

Y vl

7]

[
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Employee’s Signature:
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Approved By:

= )
Verified By: %MQ
k/

Overtime: _

Payroll Pucposes Only

Regular Time:

Hours

Hours

fngurable Eamings:
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Amount
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The Everett Silvertips Hockey Club Timesheet

e

[, 9 ;
Name: KJD0~ 6:%\&““/ Division: Team Store Time Period: Vol 2015
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Approved By: ?Sug LM V/L/(f\/\ _ lasurable Earnings: MM_.__,,;chk
Verified By: /Zj Q \/,,.» , ) e fATIOUAL
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The Everett Silvertips Hockey Club Timesheet

e ‘
Name: 'V‘"\ QMMK{ __ Division:_ Team Store_Time Pedod:,

Regular Time: ____Hours

Overtime: __ Howurs

20

MON | TUES | WED

THU | FRI

1
.

]
7

L]
-
L

,_*..‘
}
]
1 oy

Explanation:

_ﬁ,i
n
N

B
)

N
n

N
1]

Employee’s Signature:

t Qvernme:

Approved By:

Verified By:

Payroll Purposes Only

Regular Thmie:

Howrs

Hours

lnsusable Barnings:

- Week

Amount
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The Everect Silvertips Hockey Club Timesheet

A

Name: &’%’D\:?v\ @@W‘Aﬁf Division: Team Store  Time Period: 20

LA

Regular Time: _| LO Hours
Overtimne: __________Hours

Explanation:

MON | TUES | WED | THU | FRI

i

]

N
N
1

|

N

()

Ay N
0Bl T [

1
.
v

Employee’s Signaturse: _@mﬁl’\/\rvv)/

=

S Lo
Approved By: __ i(/s'{"fllff LAY LA iba/{

Payroll Purpases Only

Regula:: Time: Heours

Orvertme: Hours

Insurable Earnings: e Week

Amount

Verified By: Qx - &@/}/‘\"
O

SAT
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The Everert Silvertips Hockey Club Timesheet

Name: hrj‘ & @&mfl "(‘\ii Division: Team Store Time Pesiod: __ 20
Regular Time: gw’Ho urs SUN MON TUES | WED THU 0 FRI | SAT
— o — 4
! f o
Overtime: __Hours - | i ( i r— m Q\% , ﬂ
. . — p— - I —
1 |
¥xplanation: - [] L [ [ . s EJL
m i B e

Employee’s blgmmrc

‘w/vnfw Ly W\

Approved By:

S

]
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i
-
L_

B

o—

—
j
i

2‘\/ Q\/

Verified By:

Overdme:

Payroll Furposes Only

Regular Time:

Hours

Hours

Insurable Earnings:

Wk

Amount

.



FUET Y B bt~ 0 A RFEW B WU A BVET Bets Y 2 BAxBW W

This generic application is provided by WerkSeurce Washington. This form complies with federal.and stale laws against discrimination;
however, empiayers using this form sholid check tocal Sidinances, WorkSousce Washington and Washington Staia Employment Security
are ne! responsitle for the misuse of information provided en this form. Provide sl infocmation requesied by printing in ink or fyping. Use

{he 'TAB' key to move thraugh ihe docoment, - C{ _]Z
Date € Bimn

GENERAL INFORMATION

Name {Last} —~ . i {First) {Middle initial} | Heme Tel@phém:
: Finholt i D(‘ D ()1 -51c4
Addrcss%ﬂgi{in Address) (CI“& (State) | (Zip) QOthier Tafephone
0 Box A FA LakeSheens We [48AB3 [ 1 -
E-Mail Address . ) . ,
bobagg& @ G f,com % Ara you fegally enlitied to work inthe U.5.2 [X] Yes [ ] No
POSITION, .
Position Or‘l‘yge Qf s ploymo l()osmad Will Acceptr Shift:
&CQ [ H5QC O‘-"&x & Part-Time. G Day
] Fullk-Time [.] Swing
Are yc‘d able {o E;zrfszm the:gs sc:nﬂajl [f%\t;tcns[jf ;119 job you are applying for, with of I Temporary ' D Graveyard
v vithout reasonable ccommoda fan? 43 o] 0 Ralatng
Salary Deslred Date Available { Y- ,} )
; Bi5/13
EQUCATION AND TRAINING
High-School Graduate Or Generai Education (GED) Test Passed? (] Yes K] No
it no, fist the highest grade completed
Coltege, Business School, Military (Most recent first) o
. Credits Eathed : T
Datay - - § .
Name ard Lozation Altended Qg;zgg};‘:r Qther Graduale [je\?;? or rii}if‘;ct
5 it f I 3 f oF wUty
Monih/Year Hoiics {(Specify) ;
Fror [ ves
Ta v I No
Erom ] VYes
To i 1No
From [ 1ves
To T Ne
From iJyes |
Yo [INo
Oeeupational Ucanse, Certificate or Registration Number Whara Issued ; Gxpiration Date
Qecupaticonal Licénse, Cerliticate or Ragistration Number Whees Issuad I Exptration Dale
. l
H Gccupaticnal License, Certilicate or Reglsiraticn Numbor Where issued Expiation Date
» ‘Langyagas Read; Written or Spolion Eivarilly Other Than English
VETERAN INFORMATION (Moast recent)
Branch of Sefvice Gate of Entry Date of Discharge ]
{
SPECIAL SKILLS (List all pertinent skilis and squipment that you can operate) ‘”_:M
{Miaximissin 1090 characless) i
1
i

WORKSOWICE

Washingion

L&l Child Labor Investigation WHL Page 000239
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.) -

| Exiployer " .} Telephona Number { From {Monih/Year)
Address = .
Job Title l Number Eniployees Supervised To {Month/Year)

Specitic Dutles (Maximum 1000 characters)

Hours PerWeek

Last§ alary

Superdisor

Reason ForLeaving

5 May Wa Contact This £

mplayer? [j Yes. D Ne

| Telephone Mumber {

From {MonthfY2ar)

Employer ) -
Addtess
Job Title | Number Employees Supervised To {ManthiYear)

Spucific Dutles {Maximum 1000 characters).

Haura Pér Week'

Last Salary

Supervisor

Reason For Laaving

| May We Goniact This B

mployer? [ Yes [ }No

Employer | Telephone Number { ) e From. (Month(Year)
Address S -
Job Title { Number Employses Supervised To {(MonthfYaar)

Spesiflc Duties (Moximum 1000 characters)

‘Hours Per Weak

Last Sutary

Suparvisor

Reason.For Leaving

1 May Wo Contact This Employer? | Yes | Mo

Employar 5 Telfephone Number [ ] - _From {Monthf¥ear)
Address i
Job Title | Humber Employees Supervised To (MonthYear)

Spocific Outies (Maxaum 1000 characters)

Hours Par Week

Last.Satary

Supervisor

Resson For Leaving

May We Cantact This Emplayer? {_] Yes [ ] No

i certify the information contained in this application is frue, carrect, and complete. | understand that, if employed, false
staterants reporled on this application: may ba considered sufficien! cause for dismissal.

Signature of Applicant

Chiam_ Ligf

;
b

D

ate %}15/ 1 3

interviewer's Comments!

rourily are enual copuriunity empioyers and providers of employment and raining senvicss,

WarkSource Washingtomand W g

Stala €

oY

Page 000240

Auxifiary aids and secvises are availabie to persons with disabilities upan fequest.
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more than
Just money” 3

Y

Gaptember 14, 2013

Aron D. Finhoit
PO Bax 272
Lake Stevens WA 98258

Dear Member:

Thank you for your-ingitiry regarding automatic payments and depésits af BECY, To initiate paymenls 3
{rom your checking or savings atcount, you must contact the originator of the request {thie parly that will
tie receiving the paymerits), and for.deposiis such as direct deposit of payrdll, you must'contact your
employer's payrolf office. Once initiated through the originator, we will process these requests.

When contacting originators, please provide them with the following account information if you are
authorizing automatic payments or direct depasits in writing:

Financial instilution name:  BECU

Routing and transit number: BT
Membet's name: Aron D, Finholt
Membar's account number: IR

Chacking Share Draft

BECU also accepts paper drafts from merchants for payments from your checking account that you have
verhally authorized. When giving a verbat authorization for & payment from your account, please provide
the merchant with the following information:

Fouting and transit number; TTRGERNE
Member's account number; RGN

1f you have any further questions, please cali our Member Contact Genterat 206-439-5700 or, ouiside
Seattle, 1-800-233-2328 .

Sincerely,

BECU

EECU L5100 1272504

L&! Child Labor Investigation WHL Page 000242
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@ Sahiogion S Oepartertef - ?AREN’I/ SC‘HO@L AL THORI 7A'1 FO\ ' .
R Labor & Industries For pareuts or legal piardians and schoal officials fo ndirate approvalfor ~ ( (3 DOy () b
; N . 4 minor emplayeato “ork according to the texms listed by the employer. ‘ .
Fploymenr Stzsdards P gran B —~ ~ \
Q 44510 ) 7 T
?J'y:g:aw(i 535544510 Tl teeBaafet@Lalwa rov OR, web pags: wy‘h\v.frzeg‘iif_nxk*erx,[»n;»a.rov g CaW b

Phoae (8862197321
CTHIS IS NOT 4 MINOR WORK PERMIT " - R
Frmployers migst hevea minor wavk permit endordement or !‘z.xr Maszer Business Liconse for :
each work location with emplayess sider age 13 and renew it edch pecr.
SeaswaDoLwagowforns/200 0028 honl

THE foar s e ba ssg' 0 Ko iy thy.smofover at e miver's and oe avaiable for & Buditc
Addikonaty; e errp(o/e must renow thls fschool authsdietion by z a0l poth, geamg{hai’z otk m‘xe@g!_q Shangsg.

‘mn;cf itry

e Lannad [Tt Wadn
i NEEE Y T |5 (e B

L2l Slueer BN TOD5Y) S g Ve Am«o., NG~
’%’é&%ﬂm&m“ 7 :

{ Wage por how e pud Norher of working Jayy par weess taved 1 sy ol ot U Hemenn Poee”, list totad oz -
I's b . ; SR wakiod par wesk st ozt . i
{ q 3‘1/ P _& . i
| ' . NasnSchool vasks 3
WViasimym n.nr.bu of worls honys doring SCROOG yeax® . MEodinum nyomber of work hunrg during howr'{uo year
Maz, hoese 3 bewarked SE4 4K, - Vi, sk to e worked PER TAY: )
Honday ~Tasdsy: ,‘éi_, . hiddq Thndzy: . 3
Pridyy - Sundays- iy u‘hcdny- < L
- {12 e seh00paremt may adinst Bk as vondled] {28 enenmey siuet 1;munca i
re pars 1 bA KRS PR FERE Y 13 2 worked PR L B
Wedtywac 1 mwmtmy aifjest et a2 nddten] ekl me | PN T ;m.a.. oy et Baiitay :_wa;}
S2a Secrion beiow on tha Special Vesinwe . -
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The Everett Silvertips Hockey Club Timesheet

Name: AE{\ },\(\\'\'P\j‘

Regular Time: ,__g Hours
Overtime: _Hours

Explanation:

Division: Team StoreTime Ped_‘odi,Egpl-:w__m 2015

..... T TR L 2, S

SUN |MON|TUES| WED | THU | FRI | SAT
= INs s s Ei-
(- (1 e
m s . siels

|
L
! |
S N N S |
~ ﬂ,

Employee’s Signatute: {51 T

N
. REVY.%
Approved By: C;m \JV\

Verified By: ; "‘"L} §

/

Paytoll Piurpases Only

. Regtilat Time: Hours

Overtitne: . Honrs

Insurable Barsings: . _Weck

Amopunt

Page 000245
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The Everett Silvertips Hockey Club Timesheet

Name: ?h\(\u\lf -

Regular Time: E»OI’IOUIS

Overtime: __________Hours

Explanation:

o, snhet/
Employee’s Signature: Qﬂm/bl )—’f/L

o)
Approved By: i ‘V’L’U%/\\f

Verified By: __ R é ~«Z}¥_~

| SAT

SUN | MON |TUES | WED | THU | FRI
Aol om0 ete
R N R e

B M e B e B 1

4 | I T T e 1 A
IR I I T

Payroll Purposes Only

Regular Tifne: Hours

 Qvertime: Heouss

Insurable Barmangs: ___ Week

Ameunt

Qr
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T \
ﬁ "\ l/“(\ ‘4 D Y‘ PO p—
Name: _ \@‘» VAU \h ' Division: Team Stor

Regular Time: % k‘; iHours

Overdme: _ __ __Hours

The Everett Silvertips Hockey Club Timesheet
1 3

re Time Period:

MON | TUES | WED | THU | FRI | SAT

N

Sl
m
_relel b

Explanatior:

iz e i e O
nille )

]
HEE

Employee’s Signature: \jﬂﬂ"{j %‘J/ -

Approved By: %&\ DNW/ UA}\'\/

Verified By: ___ /7\'\} y

Payroll Purposes Only

Hours

Regular Time:

Overtime:

Hours

Tusutable Earnings:

Week

_Amouat




THW uogeBisanuy 1oqe ppyo g1

952000 abey

The Bveretr Silvertips Hockey Club Timesheet

e
Name: }\‘@1\ ’*?f\\ﬁc\g\Y

Regular Time: ___ Hours
Overtitne: _______ Hours

Explanavon:

Division: Team Store Time Period:, 2D

S /L
§ I ¢
Employee’s Signature: ay/z’ﬁifﬁjﬁﬁ/f/&/ L/

Approved By:

Vetfied By: 5 {\( e —

SUN | MON | TUES | WED | THU | FRI |
= s I s s 2T
0 I N R Y B
[ I O Y | I
N O S A O S A
N S O O I O I
Payroll Purpeses Only
Regular Time: Houss
Ovetime: Flours
Insurable Earnings: ____ Week
eSO TRL
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The Everett Silvertips Hockey Club Timesheet

“
N A ALY
Name: ﬁ\m\ o

Jec

1Y {
Y.t o Y yts e . : {5 s
Division:Team Store  Time Periad: \\D\/_“_

2017

17

A

Regular Time: _5,_,}{ ours

Ovettime: __ Hours

Explanation:

Employee’s Signature:
. /ﬁe A 12 ]
Approved By: Q\S Andi / jgﬁﬂf 1% L/u/lgjf

7 .
Verified By: - @ | s

S

SUN | MON | TUES| WED | THU | ERI | SAT |
m s e B B Bh
i I N B M B
N Y T O Y O T A O I R
I I N I T I A I
O S T N O I O I I

Payroll Purposes Only
Regulaf Time: _Hours
Overtime: Hours |
Tosurable Earnings: ___ Week
— Amount
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Name: A‘(‘UY\\:\ @{

ThI Everertt Silvertips Hockey Club Timiesheet

.('//
Division: Team Store Time Period: WDQL 20l%

MON [ TUES | WED | THU | FRI

SAT

Regular Tirme: ____ Hours

/ Hours !

7|

QOvertime: ___{ ./

Explanation:

T
@;” ’ / /' '»’/wi/
Employee’s Signature: ‘//‘/’(//éx//// '
=y, ., e -
Approved By: &,,/f U*-:‘/hvﬂ,,,j‘ ﬂ/m /)’2"//

I~ LA
el AV
/Y U

O

Verified By: _

Payroll Parposes Only

Regular Time: Hours
Overtime: Hours
Insucable Earnings: _ Week

Amouanc

zb
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The ‘i‘?ver.ert Silvertips Hockey Club Timesheet

Name: 1[\ \\’O\(\E‘ ﬂ\\/\ﬁ\

Division; Team Store Time Period: ____ 20

Regular Time: AH_QWS [SUN [MON | TUES| WED | THU | FRI | SAT |
QOvertime: _____Hours r } r} u @ f"“ ;j r W ;
Explanation: v ] ‘f—] g—d‘f r L h? ] rﬁ
e e .
] I O T O O T
NN i e
Payroll Purposes Only B

- \ 7 Regular Time: Hous

Employee’s Signat)g\e:(wi fﬁﬁ}l{(% | Qvertime: Flours

Approved By: {2 /& (VY A Tnsurable Farnings: _________ Week

Verified By: é” (\? d}/«» e _J\Ar-n,ox;mtvva
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Regular Time: W&Hours SUN | MON | TUES WED_ - THU | FRI | SAT
o i - " R
Ovestime: ____ Hours 1 ‘i m - .i E ‘ ! = l
, . [ B 1 R 1
Explanatior @l ] L] { . | L F [ !
vl s s B B R
o I T s M
— - . _
NN e S e
Payroll Purposes Only
" !lr: Regular Time: Fours
S BN
Employee’s Signature: ¢ v ///UM’/;/( t Owerdme: Hours
A})}-}ro'vcd )3‘\;': %p{mf\/mL - 4‘[?]51’2(&&){(‘ [‘_‘:ﬁtﬂlngr‘.: __W,__,“____,__\X"c(tk
Verified By: /’:‘s\, Mb i 5‘/«"‘""" e Amount
~ f

The Bvereuwt Silveriips Hockey Club Timesheer

o~ . - c - 4 . r,T,“i i
Name; !} =)( . Y\V\U\k _Diviston: Team Stoge  Time Period: _,_:ﬁ;‘"/k- 2007

J

hb
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The Evereut Silvertips Hockey

Club Timesheet

Name: j\\/b{\ \E\\f\\‘\C\\\ Division: Yeam Store  Time Partogﬂ{&; il
Regular Time: *)_%;I'Io urs SUN | MON | TUES | WED v THU fRI [_E}AT
Overtime: __________ Hours ;"”11 rm‘ S——S [ ] r | 1 ﬁ“ : f“
Explanation: i”‘"l r*i 1 \% [M (F-I _gm 1:_3
o D O e A W A
T A T O O A A O A O
min e e
Payroll Purposes Only
S N 7 7 - Regular Time: Heurs
Employee’s Signature: d)f/@r\f/} Wih{%@ Overtime: . Hours
Approved By: S @%W - (’ﬂ?f‘“ Tnsurable Barniogs: ____ Week
Verified By: : e 752 e | e ATRORAL

c /7t

<l
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The Everert Silvertips Hockey Club Timesheet

k

A ¢ i\

il

Name: AEON E—W\i,qw_

N
Regular Time:@l 2 {’}  Hours
Overtime: __Hours

Explanation:

Division: Team Store Time Period: [ W

r
()

i
A
hus
O

o
&
Z

MON | TUES'| WED | THU | FRIL | SAT

(SN
&
]

o

&
O
-

T " - £.5 A
N I

i

L
-
i

Lh !

“\\‘

3 v
Employee’s Signature: O""‘g‘u THY

R /
S A .
Approved By: i S LATY L s UA

Verified By:

3){ U?.

e

I T O O | O A O
i SN S S S O T O
N IO O O Y P I
Payroll Purposes Only

E =7 Regular Tine: Hours

s Overtime: Hours

Tnsurable Bamings; Week

e Amount

i
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| THIS IS NOT A MINOR WORK PERMIT
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2009 o 3(‘(?{\)3 AN éloru ST
{ Expnanon daie of minor work peonit endorsswents. L ] T
5 ‘ l EMPLOYER SIGNATURE .
- Telphans Numoer | (i 1 Bigoatre «‘L‘V}L'\Yx’l g A“"ffj Ymmx\:me i
L i—?q 1‘{¥%z<z<z§nml¢'x«.v? i i il i

. EMPLOYEE SIGNATURE

| D Tolephons Nomber | Sigiome o EMPIOYES Print Nam L ) }
% b -\"J Y r'ﬁivzi’; i Vs A bl IR ONE AN .\\3

PARENTAL AU'I'HDRIZLXITON
(Thass sactions 0 stions to by com isted by the minar's £ or quandl jan and school atter amph gurmmo[e!s: fop portfun. -

" CON3EK\' TO ALLOW THE RINOR (25TED T0 BE SMPLOYED AT THE OCCUBATION AND URDER THE CONDITIONS STATED AROVE
{ Dok Tc,cghm\. [ Shpmmce of PR sualmm P*znt \amn
| 7»‘5”'1‘7 LS gyomte iy 5{4‘@ e Roberh  Gorden

L .

SCHOGL AUTHORILATION (whe_u school is in segsion)
THE STATED HOURS OF EMFLOYMENT REET THE REQUIREMENTS OF st,aom, ATTENDANCE REGULATIONS f0ND ARE HERERY :anovtn

Tl A S Lod [ PO

-'»rlsmfmwmmmt thariraSan .wr;ﬁ 1 : ()
[ . o v‘L L
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NOTE: Pacstits 20d scticol representatives showid not sign this form unlexs the boxes for the daily and weekly werk sctedule
ars cowmpletoly filled ot o refigct the anticipated maximum heurs of work, The sehoo) or parent may limit the hours of work
for a sedent sccording 19 how the studeat will be affected by working toy many howss, e.2., homawork, atendance, ¢x2. and
may redace and approve fewer hours than the rules alfow or art Tequested By the exployer.

Optional School Week Special Variance Authorization
(Non-agricultural Employment Gnly)
For 16- and 17-year-oid Minors

A Special Variance allows & 16- ox }7-yearold rminot 16 Work up to 28 hours per week with 6-hour shifts. i
Juriig the scheal week with apiproval of the authorized schiool official and therparent. All parties must agroe
to these additional hours, fpuzsuant to WAC 9296-125-079(3)1

Schaol offsials should not sign for guy. additionalhours allgvred by the Speoial Vadance i azeview of the
student’s progress jgdicates the addifional work ho be detrimenta to the minor’s educational activities.
Please check It pl‘anniné to usa the Special Variance for additional schaol-week work hours
I & o
7 Yes ] Na BMP s, gty x, 4. W\ s Lt
. Parental Aulfierizaticn shoot Authorization

PARENTS: To get 2 copy of the profubited duties-and other ehild labor pmvislaus, contact L&l by phoas or email
Yisted on the ftant of this form or via the internet at wwiw. TeenWorkers. Laf.wa.gav.

PADRES: Si tiene proguntas ¢ necesiia lnfom)aci(‘n en esyafiol sokre este formuliro u otros raquisitos para los

trabajadores adolescentes, por favor vaya 2 www.Iniwa LvlSmMg, cuRights/ Ie«ngﬁgﬁ o Uameal 1-
866:219-7321..
For translation help in any otherlanguage; please eall 1-866-219-7321 and press 0:

Comrments by School Representative or Parent:

General Information on Hours of Work Allewed For Minors

Once this form has been signed by parents and schoo), parents may. keep the chart of work
“hours below fox their reference. For moré informatipn, exmail {eensafety (agLni.wa ooV or visit
the Teen Warkers website at wyvw, Teeanrker.s.Lm VAoV

Ldor S 3 hours
; WEERS Ahpurg | TOUS
Schoof 4hours |20 Tam | W0pm. None
Weaks fis 2] houms st schoot
4.~ s} . Dani) dayy
Schea Shours |28 Gguys | 7am {10pen.c ] | Noa- Ghous ! 40 8dayw Spuam.
"Waosks with: | P bov hours ’ (rianight’ schoel haurs
a spucat P, St} Fri-32) weske
vl ' * Exceplion wm‘&ym(»ddsmeﬂmbmumuuwnda’
" - i1y,
fam schan! | Srevdocs hay harvent and kot durfegy school and had-schoed woeks,
Nor- 8 hours 48, 6days '} Sa.m. | Midoight A7 Z
:’f‘}g howrs - Schoot 4hours ! 2Bhours | §davar | Sam. | 10pm.
Heass - weaka 5 hobrs {H ot
* An sdull milat sipervise.minars wivking shi 8 pam, in sendo "Non- ta o
X ;suchas 't aind resad besly sehool oh e
. 3 ¥z
* Crvertimoe ndes 157y for o Kours worked over 40 1 ope woak, Aays St
« Thasa rides ko0 s3ply B nome-sehsaied bana. ,@;ﬁ:
” Nos- 10 50houss | Edays | Sam. | 10 pm
schoot hours {6ahows
weeks per weeicin
mechptcn
Rorvest of
peat what
, ey
‘ Ex*n;ﬂ‘ 1 rd Tr-yaarctds 268 aiowsd t werk 7 dage o waek in diy,
Hymetack, hay harvent and imigalicn Eng schonl ad nanatidest wasks, -
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APPLICATION FOR EMPLOYMENT

This geheric applieation is provided by WarkSouree Washingtor,  This form complies with federal and sltote laws sgainst discriminaticn;
however, empiovers using this form should chesk local ordinances. WorkSource Washington and Washington Slate Employment Sacunty
are not responsible for (he misuse of information provided on this form. Provide all information requesiéd by prinfing in ink ar typing. Usa
he "TAB' keyto miwe through the document.

\ g O? H 1 -
GENERAL INFORMATION Daha of Birtn R

Name (Last) {First} Batddle Indtial) | Homs Telephone
O DiRe A A ) ’(“.15") @ - Gadel
Adiuress {Mailing Address) (Cityr ¥ {State} | {Zip} Other Telephona -
Yo WA Ave SF Lawe Jesny [ WA [ aga gl () a0 -aainy
Eaail Address » i — o -
4 r::ai\ Lrordon @i m a:‘\ an ; Areyod legally entitled 1o werk in the U872 Elj Yes {1 No
POSITION
Positfon Or Typs Of Employment Desired z«%n/&cmpn Shift:
SraAS Y N Par-Time Day
" ” N T ] Futk-time /] Swing
Are you abig to pﬂr!@(r:‘. the ussz:.mxal ltl%)c\t:?nsﬁf i&"‘e job you ate appiying for, vith or 5 remporary [} Graveya
without reasonzably accommedation? i Yes | | No D Rotating
Saiey Dosired ) i Oate Available
. SRS
_EDUCATION AND TRAINING
High Schioo! Graduate Or Genaral Educalion (GED) Test Passed? [Tes C/j Mo
if na, list the highest grads completed
College, Business School, Military (Most recent first)
; : Cradi ) i
! Oates Qua:fe:;nﬁﬁs Bagmed Degree i
Name and Location MAtien;Jed Semocier Otrer Graduate 2 ;‘—em :
nthiYear e Spess = i
° Hours, {Spesify) f
Fom [ Yes
Ta {JNo
From {7 Yes ‘
T DN
| From 7] Yes
CTo [ No
From M Yes
To [INo ‘
Gétupational Licenss, Gertificale or Regrstration Homber Fhera fesuad " Expication Dule
“Occupational License, Cerplicate o éagismﬁon Numbey Wiare Jssted Expirstion Date
Occupational Licenge, Gartiiicate of Registration Nomoot Where lsstied o Eupiration Date
Languages Read, Wrilten or Spoken Fluently Other Than Engiish )
",/»r;;/\ 7

“VETERAN INFORMATION (Most recent)

'[ Bratich of Sarvice
i
i

}r tate of Entry Dale of Discharga
, L ik
SPEGIAL SKILLS (List 2!t pertinent skills and equipment that you can operate} )

{Maximurn 1000 charactyrs) |

WORK Sgurce
© “f‘ﬂf{{(a: EMS 10171 CC 7540+
' £6D.1659 A
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Form W-4 (2013)

Purpose. Complate Fexa W4 20 that ya
appkoyer can vAihold 1o convect faderal incoms

ta fioem your pay. Gensider compledng anew Forn
Wo§ each year 3nd whan Yo 30M OF 6
giruztion changes.

emption from mrhlmlqu ll ,OL e SeEmat,

331 3. ¥ qud sign e
Jermy w validate d. Yn(.r (‘l(i‘lp 'y 2013 exp;r-:

E

Conmsplate alt wiekshests hal spply. Komever, you
say chiim lewer {00 Zoro} altwenees. For regulur
wages, wihkoklbyg giust te Sased on slowances
you clymad ang muy.nal da & Nat amount or
pRICantana ot wales,

Head of househald, Generady, you can clalm teed
of househeld fiteg stalus oo yous 3% nilben only i
you dte urmarnriad and pay horathan 50% af tha
€03 of Yeapitg up.a bame for ~.~:>nr!r ond yoor
dependérdisy cor olker qJ Hy 5
Pub. $03, Exesiotions, Slangerg g,erh"»cm e

Febvosry 17, 2014, Sse M. 505, Tax
s £atimates Tas.

Noze, 4 arotber person o alin you az 2
CepandEnt 0 i ¢F Nae 18X Ty wou casnot claim
axemnpfos o wilthhadiog 1 your lnoume excesds
31 030 and inchudes mara Tvan $350 of cosarned
ncomea ffor cxample, interest and dividandsy.

Dasic atrutons. H you ard aot exampt, ..on‘;:.e!e
the Pergdnal Alfowancos Warksheet besaws, Thd
worsheats an pige 2 fudhet st your
withholding zl.nwxm kased oo Ravized
deductons, cerlain erediy odpstments lo ncoma:

FHing taa, tar
Taz creditz You €50 ek ool &uEd sak grades iy
ant in figuzing your allwad'e ruser ol
withhotaing altowances, Craciis for cafid or
depancam car sxpenies and {he child fax credd
sy ha claimed uxng ha Pordonsl Aligwances
V/ariahest beiw, See Pab. 525 & infermation o

g Yo other céadits dal h o
ahowarnes,
Norwago Income. sf yaiy have a lvgeamount ot

G SUCh a8 Hierest ar dvdinds,

cossider muking estimotod tax poymants usng Form
10A0ES, ”sa:g!ﬁd Tax for tndfrdduady, Othanvive, y

incame, 422 Pub, 505 to find eut it you should adps:
yoUrWBISSRG 0 Form W-4 o7 W41,

Tweo eatnet s ur miiiple Jobs, fyoti Nave o
¥eorking SPOULE OF Mot than ¢ng ob; figes e
(cinl famber of sitavisnces you are entitiad In claim
04 all obid oging workshugts fross onty wne Fom:
Wed, Yous vithhedsing uaoslty wik £6 ost agtudate
yihen alf alloeances B0 chaimed oy ihe Form Wae
foe (ha fagh Jalwnd xefo Abuwangys sriz
claimed on the othe Seu PUs:. S04 for detars,

Nanresident 3tn, ¥ 30U am # rodagcant M,
Sen Hoticw 1382, Sypplamental Ferm W4
irstruclions for-Norresidant AJ6ns, Kefom
£omplalng thiy for.

Chugk your withhoifing, Alar youwr Fuan Wed takes
cﬁu:t, uss Pub. 835 16 ses how the amount you we
haing wilistld compares to your projected lotal t3x
for 2013, Bag Pub. S05, ssnecally i you seings
axpecd $130.,009 (Single) o $186,000 Marded).
Futury'dovelcpmants, binratlon about arty hutting
covelopmenty kiectiag Forr W4 (suzh as
tegistation enactad afier v refecn X} vaid b postea
L W[ GO hed

2 e oumesa/mubipie jobs sieatoas, & %
¢ g Fipie | may cua asdliond inx, fpou have pension o avoly

= Personal Allowanses Worksheet (Keap for your records.)
A Enter “1" for yourseH if no cre else canclazpn youas adependant, . . . . . . . . . . ., . ., i A R
 You ye singie ged have only ore jab; o i -
3 Enter “47 i l » Yo are matied, have oty one j0D, and your 3poukt dons not veork; of , .18 _L‘_
* Your wages from g second foby of youl spause’s wagss (pr the total of Toth) are $1,500 or fes, ,
G “1* for your spouse. B may chovse to anter “-0-" i you are marded and havo either a working spouse 67 nfors.
than one’jch, {Enlaring 7-0-* may alp you avold having oo Pfle facwitkheldy © . . . ., . . . L . . i
D Ehtarnumbe of dependents (othar tan your apouse af-yoursell) you will Giaimon your tax ehum | D
E Enter “1" il you witt fle as head of household on yéur $ax retur {ses condions under Hedd of hoysehold mqu E
F ter "1 i you have atiesst 51,990 of child or dapandent cuce expensis 1or which you plan 10 ¢laim a eredit F
(Nots. Do rot inciuge child support payments. Sse Pub. 503, Chi#y a0d Dependent Care Expenses, for dctni?s,)
G Child Tax Cradit fhciuding additiansl chilg tax credt): See Pub, §72, Child Tax Cradil, for mora informaticn.
« 1f your tetalincemy will e leas than $85,000 ($65,000 i marded), anter “2* for sach eiigible child; then less *1" if you
hava treo to six vhghte chitdren or less “2¥ if you have seven or more eigittls chidien, )
=t your toeat income will B bahween 565,000 and 384000 (385,000 arid §118,000 1l marned), satde *1” for exch A
H  Addies Aoy’ Gand eater lotel heve, Nale. This may be diferent from the member of exemplions you slainron your tax ety 3 H T~

+ }f you glan ta {femize or claim adjustments to income and want le rectoe your withaelding, seo thy Deductions

For ancuracy, and Adjustmente Workshaet on paga 2.

cnm,.)(ete a4t o lf yuu are single and have more thag one jol cr zre marriod andyou and. your spuuse boly work snd iy combipets
worksheets rarmings frum all iohe éxceed $49,06: {310,000 4 maridd), sos. the Twa- Eamers/Multiple Jobs Warkaheet on page 2 io
that apply. aviid havic G too il lax vithhield.

» i peither of tke abova siuations appliea; stop. bere awd entar tha rymbar Irom Hine H oa kna 5.of Form Wed below,

wevteeraneees oo Separate hers and give Farm W-4 td your dmployer. Keepp the 16p gard 106 YoUr racorda. v r vease.

W4 Employee’s Withholding Allowarice Cettificate:
#orm

QMB Mo, 1546-6074

- B Whather you are entiad to tlwm s cetaly rumbec of alf tion froms withhs g I it ‘ﬂ 3
Dpacnoct ol tta Tesnauy ¥ ‘ ) v 3
.J,.},M Rm:-\x?nr:u aubject o review iy the IRS: Yaur rénployer indy be required :rﬂdn copy of this farm fo tke ll\‘i i ;‘?4 0
LA B A
] Yoxse &5t narng ervd aldie yadtint ~ Lot pamt 5 "
. v , <
N~ 2 {200 By . 1352
s e ] 3
Ptz I S T Single L Mamied D Warcind, bl witihokd al nigter Singherata,

\\Jl 24 z\\.” " >\m )r
S e, siate, and 210 tode

Lavg & 5«(iuu\gL WA, ar8s

Mol U mantad, but logaly sepaisied, of spouse iy ity thark oo “Siagle” tax

- 4 your £33t nama difera from that shown oht your sacial ancurity ceed,
alsack hiere. You must oot 1:800-7724213 for n replacoment card, ]
atal ramber of al'oweances you ure clalring (from fae H above of-frorm (a applicable warkshee! on page.2§ f‘ﬁw
6 Addiieral griounst. it any, you wenl witshald from each payehech ‘ ,'(T:‘ 13
7 fckim axermplion from withnoiding for 2013, and | centify that | mu\ bo!h oi ‘l'e 1ollov-,ng c'vndrmns for exemplion.
» Lastyear 1 nad asight to a refund of alf federal income taxwithkeld becayse 1 rad no tax isbillty, and
« This year | expect a refund of 2§l faderal incoma tax wilhheid becayse ! exoect 10 have ~o tax kabifify,
I you meet both concdtians, wrtn “Sxempt” hore, . . R b [ 7 {

Under peraiies of perury. deciare thal ) have exarined Bvs cert ‘;t x’nd 10 the E*est of my kvachc and bailel, s trus, corract, and complute.

.

Employes's signaiure ..
Dhis foir is not valid unfess.vou signit) » 1
3 Enplzpar's nume und address (pgicyor Comg

@‘m

For Privazy Act and Paperwark Reduction Act Notice, see paga 2 St No. 1022010 Feen W4 2513}
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Deparunent of Hanieland chmm

Head imstructins (a1 7 heiave eompl cm\gnls‘(um
ANTEDISCRIMANATION NOTICE: [t is illegal to diseriminate against work-puthorized

[riure expirntion date may also censtitute tllegni discrimination,

Re ST UCHONS W14t BE AV AIAD IS QUfIAE COMpICIan of Thi¢ formy,

OB Mo, 1615-0037: spizes 30042
Form [-9, Employment
Eligibility Vevification

{ individuals, Eraployers CANNOT

wppecits which documenits) they will accept from an employee. The refusal to hire an individus) beeanse the documents ftave a

Section 1, Ermploves Information and Verification (70 be complered susd signed iy eiiploves o the Yime eaiploviient degins,)

Posa Mo Ly Feat siddle ininat

:*t\kcr\ <k ‘o\\a

i,

Handon Mame.

e ond Swsders Apu ¥

5y £itreet

Dige-of Birk mrondtedapsyeary

vL J A swsviuen saioial o the L

wse of falic documents in conveetivn with the
cumnletivn of this forn.

wated fexpaeat

i it Faeeritfvichiny

arsed’s HAmnG o
o

g_j A bl peveysacad resghant (Al ¥y

gmj Arrolien sutharized o work (i liin 4 ae Adidssion B

o - TR A
2 WA Ave - 13471
St Yap{ode” Stcud Sevurdy ik
P A P
Lake STeurny JA o 4 Z25% 152
. X 1 et witsder penaliy. of g sartam rcheek oiie of te Totlne sy
{ am amware that federal oy provhiles Tor L/f .
i eviran of the Libited Staes
jroprisurment andsay fines for false statements o7 | A eulran of the Linttod Staics

(U

ROEENGT

abicabie - prpidpsins s enr

i

13

Prepares andfoy Tr anstatoy Cortification e £e compkered s signa
ety af g gy, s § fear am:rexl it M opedon o iy, Forin omtid i

tin Lis pregarrd b o pevaen wlier i 1
s the bpsi af s kivosctddgr e infbbration i iwiv i vor

silyoe g Foafiest, sisdar

Proporesdrmsiater's Sigpstne Pang Name’

Adidiens f80 0t Areie &

5t

cru:! (222 2
tatedd on the reverse

iLasi 4 R
enzd

List B

List €

LONs § nilest, padee peny
theshove-listed doeutsen {5} aprpean fo | wyirc sid 10 refate 1o the et
isprprntit ehi) ﬁﬂd thsai 1o the best ol my Knowledge (he employee is suthorized
mmlnw\ af seencics mad vyt hc Atz the entployee began employment.’

yror;

of perjury, that 1 have examined the document(s} presesised by the abavenamed emplayee, that
iployes named; that the cnplovec by £an *mplmvn-cn! oK

b warkin the United §tates, (Siate

VU T

Tide

A chgmfoﬁem

Bussness of Ggansation Ny and/‘de‘.eu(v,x'gn.am; 1 J'u-bv o Stave. ZipCode;

Do it Sive N gs,

Xt foroneh e ear)

Csl2g]iz

OQQ)CUh ums

Seetinn 3. Updating amd Revevifieation (76 f!e

giapleted and sighed by empi,

A Nuw N anphabier i Dae of Rehire fmsngd

B0l vpysinceiie

I VIS W

frocane Te oo Esp

ien beiow for the dneument that cstablstes currast enzplay rem authonznon

on e fifanis

\ wadder peanily of prejuer, il 1o thie best of vy krowdedge, shis eraplavec is avilisrized to work o the Limited 8
ek the docirnent{s} | have esiemised appear o he penuing ani va petale J e Gt

fines, il i e pmpleyee pravanicd

3

< it Autheeoed Qe 1217 Bae Ml

tonn 54 Rex 04

L&! Child LLabor Investigation WHL Page 000260

VY fage d



THM uoneBasanuj JogeT piys g

192000 @bey

The Everett Silvertips Hockey Club Timesheet

Name: 5\53‘\ Lrordg o Division: Team Store Time P‘criod:,_v‘_’ji\:i* 201>
[ | , N o

Regular Time: _%Hourg SUN | MON | TUES | WED | THU | FRI | SAT
. f ] L“ - ! i{ s L\ 3"*)
, ; ! |
Overtime: . Hours {«l [ ] || [ L 1 S
: — — 1 - i
Explanation: | L L ﬂ N N
| I D M M B
——— o oo ooono
- - - - — ) [ B e
(‘%”' Aedo f\\_}coa\, N N

e,

o 3 i .
Employee’s Signature: 28 i \,Q,}%L’.”L&‘L/

e
N A
Approved By: N {f*/z AT Q}“
Verifiecd By: 7\ ~ ‘{\ e
c /)
E -

Payroll Pu:lJoécs Only

Regular Timer Hours

Qwvertime: Fours
Insucable Bavaings: Week
i _Amouat

S



THM UoneBsayl Joge piyo g

792000 abegy

The Everett Silvertips Hockey Club Timesheet

MName: g\“)""\“ L"DK“"\“/\ Division: Team Store Time Period:, ___ 20

!
Regular Time: W ) Hours
Overtime: _ —____Hours

Explanation;

; 7 |
Employee’s Signature: _&. L el
LN 'y
Approved By: %\1\ %% (\M _/‘{J&/\fbf

—
s _—

2.
Verified By: 27

—

SAT I

SUN | MON | TUES | WED THU | FRI

i I O I o B N o A

T
] L
S
EZ?;
b
i Lo d
- 5@

I

P-ayrdll Purposes Only

Regular Time: Laurs
Overtime: Fours

|

Insurable Barnings: o Week

| v Amount

2



THM uoneBysanul soge ppyo g

€92000 sbey

The Everett Silvertips Hockey Club Timesheet

Name: £ \ }‘;\\,\ (-9 BoA _Division: Team Srore Time Period:,

Regular Time: _ Fours

Overtime: ____ Hours

20

Explanation:

SUN_| MON | TUES | WED | THU | FRI | SAT
o T e AT
. e e
L T N s
LIS I L

- " N
Employee’s Signature: %ﬁ»’/@’k@‘ﬁ Toi o

Approved By:
Verified By: NT Y e
" P T 6
o/ .

]

NN

Regular Time:

Orvertime:

Payroll Purposes Only

Flours

Hours

Insurable Fagmags; Week

Armount

59



THA uoneBisaaul 10ge pryo 19

¥92000 abeq

The BEverert Silvertips Hockey Club Timesheet

H 3 woor e myye s i
Name: 2 ) s Lerdos Division: Team Store Time Period: _der ¢ m5e20

!

ec- 27, dan, S
o -
Jon 10

4

SUN | MON!TUES| WED | T HU | FRI | SAT

()\/‘ Hours

Regular Time:

ailie ek

Overtime: _______Tours

XN

N e T

Explanation:

= — - T oy I ]
RN RN T R
 — [ [ | B [ ;”“‘— -

; ] | i ]l | i ! ]x

Payroll Purposr;s Only
; - Regular Time: Hours
. o & j o a L
Employee’s Signature: Qi,W 7 Overrime: Hours

N
S d . , .
Approved By: ___ >f( il f 7 (ﬁfug( losurable Barnings: Week

-

e Amount
A4 S —

< =
T

Verified By:

Y



THM uonebisanul soge ppys py)

592000 8bey

The Everert Silvertps Hockey Club Timesheer

4 . X
Name: E'\"\;)C\\/\ 7erd o n,

i,
Regular Time: 'Z»\»Q“E"Iours

Overtime: ______ Hours

Explanation:

Division: Team Store  Time Period:, ‘B_'Zf“\_-_w__w 2045

SUN | MON | TUES | WED | THU | FRI | SAT
wegl ([ [ el A
I e N
O O
e e .
N O T O I AR

{

Vi in . {
Employce’s Signatuce: L/tr*jac?‘/t‘/ Dender

e N
e b ~
Approved By: { 3?"£’? Ay~ (J(/V(é)’/

Z-

Verified By:

Y
o

2

Payroll Purposes Only
Regulac Tumer _._Hout

Qvertine: Hours

Insurable Farmings: ___ Week

Amaount

ey



fo

APPLICATION FOR EMPLOYMENT

Thia generic appiication is provided by WorkSowrce Washington. This fym complies with federal and sfate faws against discriminagen;
towevor, employers using this form should sheck local erdinances. WorkSource Washingten and Washington State Employment Securily
ara ot responsible for the misuse of information pravided on this form.  Provide il information requested by printing in ink or yping. Usa
the "TAS key to move through (hg document,

GENERAL INFORMATION Date o e S8
Mama {Las {First} (Middle Inifial} H;:mera!sphms
\JoHas Megan L. (e - 05
Addes{Malhng Address} City) ) T (State) | (@ip} Cther Telephona
SR ﬂ* WE Mar\'a\uik, A | F2270 [0 osue-s

E-Mall Addrcss
Ar legelly entitted to-work in the U.8,7 D Yes {1 Ne
th"}f«:k‘i(O\(')MmD‘r ned 1 ¥ you fegetly oritted e D= N

POSITION
Paosition Or Type Of t'nploymx:nt Oesirad Wit Accept Shift:

Diligethps Siore, & pac ’:’“e r@) Day

j Full-Time 1) Swi
A(e you able to parform the essential functtons of the:jot you are appiying for, with of L_rj Temporary I Gracgyard
without reasonable accommedation? [ Yes [J No Rotating
Salary Dosired A Date Avallable
D

EDUCATION AND TRAINING.

High Schoat Graduate 8¢ Genorat Education (GED) Test Passed? [} Yes [ No *—L\&\w,\,a ‘3(“\\& wed
if na, st the highest grade cormpleted —~ KG ‘\f(\lx« .

 Coilege, Busmess Schaol, Military (MOSt recent first)

Dates Credits Earned _ 7
Name 2nd t.ocation Afterded Q;fﬂ:défr Cther Graduate ?‘B\‘;’;ﬁ? ' rh‘g:ﬂ o
MorifvYear ;;‘;L: Speciy) 3 or Sublac!
Jrom ] Clves |
Ta {INa
From LiYes .
Ta I No
From 7 Yes
To [ Na
From ) Yes
To {_1No
“Geaupational License, Gortificate oF Regisaation Homb Wilere jssued Expitalion Dalg
Gecupatianal License, Catilicals. or Regietration Rumber T Were (Ssued Expivation Date
Occupatlonal Licenss, Cartificats or Ragistration Rumber T Whare issuad E.xptmt!uﬁ Ouate
_L.angunge;l—'\';.gd Wnﬂe'{::S;;ﬂ‘(e-n Fluaatly Other Than English
L
VETERAN INFORMATION (Most recent)

Branch of Secvice E Date of Eatcy Date of Discharge
I

SPECIAL SKILLS (List all pertinent skills and equipment tha ,;Su car operate)

{Maximum 1000 charscters)

WORKF%‘Q}H (£ EMS 18171 CC 7540-632 535
3 E5031999 Rev. 1200/03
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| tetephons Humber () -

Specific Duties (Maximurm 1000 characters)

Empjoyer . from (MonthiYear)
Address S . o ,
Job Titie ! Humber Emplayees Superviged To (Morth/Yssr}

Heours Per Wenk

Last Salary.

S upe'r:iso‘r

Reasan Far Leaving

| May We Contact Tris Emptoyer? L Yes L] o

Employar- ! Telephane Numiter { ) - Feom' (Month/Year)
”_A_ddres&
Joh Tie  Numbier Employees Supervisad 0 (Month/Year}

Specific Dutles (Maxdrrlin 1000 characters)

Ho:u:;:r—r Woak

Last Sulary

Supervisor

Reason For Leaving

l *Aay We Gontact This Employer?: [ d¥es{Ine

Employer | Tileptione Number { ) - From {Monthi¥esr]
Address. . .
Joh Title T Number Employges Siipervised Ta {Month/Year}

Epecmc Dubes {Maximum 1000 chanaeters)

Hotrs P.FWeak

Last Safasy

Supérvisor

Refaon For Loaving

| May We Conlact This Employar? L1 Yas ] No

Employer ; Telepbone Number { ) - Fram {(MonthfYaar)
Addriss
Job Title f Number Eniployees Supsrvised T (MonthdYear)

Specific Duties {(Maximunr 1000 characters)

Hours Par Wask

Lant Safary

Supervisor

Reaason For Leaving

. { May We Contsct This Employer? | | Yes| } No

| certify the Infonmation contained in this application is true, correct, and complete, | uriderstand that, if emiployed, false

statements reportod on thi :i applrcaﬂo

Signature of Applicant A

ay ba considered sufficlent cause for dismissal.

uar?f/”

Date 7;,]’7 L} -

interviewer's Commeits:

WorhSoiren Wishigian s Warrivgion SGT 8

Auxmm aids and sarvices ars avattable to porsons with disabliies upon mquest,

L&} Child Labor investigation WHL Page
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The Everett Silvertips Hockey Club Timesheet

Name: | \j ’\__Q{{%ﬁ_ ___Division: Team Store  Time Period: _< .ﬁw 2045 A G
ot e = D
Pl N
. — I W S
Regular Timme: ﬂwn ours SUN | MON [ TUES Z‘\\/’ED THU \}" RI | SAT
| r oo e W e R AV s [ RV ey R
Overtimf:: _____ I‘IOUES i I i ¢ i i “ ‘;2 R) % ] ]
_— e " — — i =
Ixplanation: ] ] L] [ [ ] | el
N O O A | I I A I
A I A A
I . R

Payroll Porposes Only

— Regular Time: FMours
Employee’s vanature' . i cin 7 { Overtire: Hours
Approved By: C)-;\L() Tnsurable Barnings: . Week

SAT
Verified By: _ % ’ D/(vr S ~{\mnokmr.
) (% v

Page 000269
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0.2000 ofied

The Everert Sitvertps Hockey Club Timesheet

SUN | MON | TUES | WED | THU | FRI

Regular Time: ml 7(_1--1 OIS

!

1 I

[ - "“‘“'} L“ e 4

Overtime: ___Hours

| N

L.

I

Explanation:

I

[
.

M
P e i/t - - B
- = M@ wil
e S
a i e CI—’) ""‘ iy !———: | p—— ;,_.
//\ . k’j";f}h & D0~/ m el L (] L ! |
\,5-‘13' . o
\\\“ M//,,,«/" .
B Payroll Puzposes Only
Regular Tune: e Hous
Employee’s Signature: _“J (i e RitEarvy Overtme: Feours
Approved By: Insurable Earnings: e Weck
Vetified By: A ROUAL
4

U
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142000 abey

The Everett Silvertips Hockey Club Timesheet

Name: ’:“/iu;{ AN { 133’31%" Division: Team Store  Time Period: Nopmbd 2017
{
Regular Time: % FHours SUN | MON {TUES | WED | THU =I3RI SAT
ﬂﬂﬂﬂﬂﬂﬂ \ — _— _ S SN0 O O P,
0 O I O 1

Overtime: __ Fours

Explanauion:

— — - — . e
L L L) ? 1 R
ey . - . " i T
] P § ; I | ? F ]

| . S .
Employee’s Signature: ’\‘E\‘h}\\(\—( fW

Approved By: 8 [y 'utbué)/

/7 b
Verified By: ___ ;\7 J Q ‘r/

( ./

nls . .

Payroll Purposes Ouly

| Repular Tine: Howurs

Overtme: Hours

Insureble Earatags: __ Week

Amount
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22000 abey

The Evereur Silvertips Hockey Club Timesheet

A

Name: {L’%gaam {}7“}% )

Regular Time: _ Hours
Overtime: . Hours

Fxplanation:

) \\ ) C | g
Employee’s Signature: AW } N

Approved By:

NUG 20z

Division: Team Store Time Period:. VL

SUN

MON | TUES | WED

SAT

N L I

I I I 2nEE

j
Tl
_

o
OO O 0

Verified By:

Payroll Purposes Only

Regutar Tiome:

Overtitne: ____
Insurable Earnings:

Hours

Meek

Hours

Amount
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€22000 obed

The Everett Silvertips Hockey Club Timesheet

~
Name: Mﬁ(}" n_ m_» Division: Te
Y ‘

am Store  Time Period: ,YILQ £ 2013

MON | TUES | WED | THU | FRI

. - 7 .
Regular Time: _ [ ,EQ,_ Hours

e e — — — - —
Overtime: __ . Hours /i : 5 L] Pt i ] i [Hj
i .
Y i F 1 i I T
Explanation: 5] L Lo L L .
fm
F’T

Employee’s Signaty

Approved By: _ N X i

I U
Verilied By: _ 2. | \(}// W

Payroll Purposes Only
RegularTime: ______ FHous

Overmme: Hours

Tnsurable Bamiogs: __ Week

s Amoune
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¥22000 obed

The Everett Sikvertips Hockey Club Timesheet

—~

TRAAA
Name: X;\ {

Regular Time: _w(.ﬁl Hours
Overtime: .. Hours

Explanation:

A

Employee’s Signature: _/ ‘:\?\; W\(
Approved By: :)*Kpﬁ I/Uf'?/"

Verified By: é ] 3

U

{3 f_}[f lﬁ\:ﬁ ___Division:_ Yeam Store  Time Period: _QQ = 2005

SUNZ_ MON | TUES \X’ED THU | FRI | SAT
e s
e s B
s e
m i s e e P

Payroll Purpases Only

Houss

| Regular Time:

Orerinme:

Hours

Insurable Harnings:

Week

_Amount
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522000 ofeq

The BEverett Silvertips Hockey Club Timesheet

_ AR . N < , )
Name: “Mﬁifﬁfwﬂ*&_“_ Division:_Team Store  Time Period: QML_«_% 2014

)

o
Regular Time: _M'Q’/__Hours

Overtime: ___Hours

MON | TUES

WED | THU

FRI

]

L]
]

Explanation:

Approved By: /‘\)?v ¢ ﬂ TV /(/@/1/\

Veritied By:

N0 I N I I | O
e e e e
w .

5 Payroll Purposes Only

Orvertime:

Regular Time:

Insurable Earnings:

Houes

FHeurs,

Week

Amount
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The Everert Silvertips Hockey Club Timesheet

Name: k\iﬁmp C—,ni—EJ Diviston: Team Store  Time Period: {5, i a«/ f!}? 20104
Regular Time: ) S Hours SUN | MON  TUES WED | THU ,FRI SAT
— ) . — L{ - 4/{ T
Overtirme: _Hours : J l 1 »i j : r“ f ! Lo : ”’
7 7 N i i T
Explanation: L - L C - : L
L o A T R T o ~
g O o O o O O O
S N T N T O O Y I
— - P - - N
ST U S I OO U B e
Payroll Purposes Only
Regular Time: Hougs
1 .
Employee’s Sign’ltur&. j}(f}' 'le %’.‘ Overdme: Fours

Approved By:

Verified By:

Tosueable Earnings: el

Amount

o,
P—
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222000 9bey

The Everett Silvertips Hockey Club Timesheet

v

3 o
Name: \\’i P(f}ffl\!\ L‘ﬂi}‘k’}fi\\l Division: Team Store  Time Period:, !}l%l o 201A

i
.,

Regular Time: ::))%\ {ours El_L_N hiE)N‘TUES:  WED | THU EFRI | S'Bﬁ_
< ) 25 ”“> o . _ o . \O . \G P
|- T 3

4

|

Overtime: ____ Hours

-
]
T
Y
N
N
F

Explanation:

|
|
-
o
1
7
N
_1

Payroll Purposes Only

Regular Time: Hours

Employee’s Signavare: JLglh 7 jleeylh T Uiy - Ovwertime: Hours

ingurable Harmings: _Week

i

Approved By: _4

Amount

Verified By:
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Trystin i Sanders
1920 76th Ave SE
Lake Stevens, WA 98258

Dear Trystin K Sanders

Welcome: toBECU - a4 member-owned, not-for-profit credit unicn. Uniike traditiorial banks, we do not
make a profit for stoek holders; we retum earnings to you in the form of better rates, fewer fees and more
affordable financiat services.

Apout Your Accounts

Below are your riew BECU account numbers. Please save these numbers in a secure Jocation.. The
BECU ABA routing number is 325084403,

Depgsit Accounts

Checkihg -
Eady Saver Account

Your deposit account{s) has a daily fimit on ATM withdrawsls and debit card transactiens: in addition,
your account has-a provisional credit allowance on the amount of funds you can aceess when you make a
deposit(s) in any one day. These limits will be appiied across all of your combined accounts and include
alt ransactions made by all account helders. Limits are as foliows:

ATM Withdrawals™ § 500
Debit Card Tiansactions* $ 2000
Provisional Credit Allowance® * $ 500

Full Range of Fihanciat Services
Along with the account(s) you cpened today, we otfer a complete range of financial products and
SErvices.
¢ Free chesking with no minimum balance requirements and no monthly fee
s Low norrvariable rate Visa® credit card with an eptional rewards program
+  Induslry leading home loan options, including {st time home buyers, jumbo-lnans and refinansing
« Lowrates on boat RV and sport vehicle loans
«  Wide network of ATMs nationwide throligh the CO-OP Network
s Frea Onling, Mobile and Telephore Banking

Get to Know Your Credit Union
Wa encourage you to take advantage of everything that your BECU membership has to offer. To feam
mare, visit www.bect.org, call us at 800-233-2328 or stop by any BECGU location.

Thank you for being & member,
BECU

“The amount of money you may withdraw from an ATM par «fay.

“*The total dcllar limit for PIN or signature based transactions made with your debit catd par day inclusing
purchases, cash back and cash advances.

"The funds made available immediately after 2 deposit has been made before the deposit has:been
verified or cleared the issuing account.

“Federally insured by NCUA” L;:.‘?m,

L&i Child Labar investigation WHL Page 000279
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This genaric appllcation is provided by WorkScusce Washingfon. This form complies wilh federal and slale lows -ageinst discrimination;
however, employers using this form should check facal ordinarces. WorkSource Washington and Washingtan State Employment Security
are nol responsible Jor the misuse of information provided on this form. Provide all informalioh requested by printing in ink or typing. Use

the 'TAB' key ta move through the document.

AVFLICGATLUN DU CIMFLAS T I"ImN Y

Doke of Bt HEAAL

GENERAL {INFORMATION

Name {Last) ‘_(iirst) {Rddln Initial) Plgmg Te!epho‘"na
“indess yoHn (HZR0L - DIFL
Address (Walling Address) i {City} ) {State} le) Ol_he( Telsphane )
1420 TYh AvE SE Lake Stevens WA |1526% | —-—

E—Mail.edvdress
rustin Sandec@ e o

I Arp you legally entilied to work i the U.S.? E‘ﬂ Yes [ ] No

POSITION

Position Or Type Of &rﬁp!oymmt Daslred

Wil Accept:

Day

“wles csepcirde ‘Ea{“; tria &
Ui-Time Swiny
Are you abla to parfor.m the essep(iz;f%éiq:s&}]f ms job you are applying for, with or | T Temporary & Gravgy’ard
without reasonable accommadation? { Y@ b} [ Rotating
Salary Désired Date Avallabls
_Poolewim wda0é O/M 2013
EDUCATION AND TRAINING )
High School Graduale Or Generel Educalion (OED) Test Passed? [] Yes & No
i no, fist he highest grads completad \U
College, Business School, Military (Most recent first)
) Daiss Credils Eamed
1€ - = S
: o Quertedy or N Degree fdajor
Name and Locatich Altended g Other Graduste 3 ds
MorthfYear St;n;;?;gr_ (Specty) & Year orSubject
From ]ves
To {INe
Fram [1ves
Ta 1N
Frem ] Yes
To {1 No
From [ Yes
Ta CINe
Qesupational License, Certificate or Hegistration Mumber Whare Issued Expiration Ozta
Occupational Llcense, Certificate or Rugi Humb Whare lssusd Explration Date
Occupational License, Certificate or Registration Number Where lasuad Explration Date

Languages Read, Writton or Spoken Fluently Other Than English

VETERAN INFORMATION (Most recent)

Brancly of Service

Date of Entry

Date of Discharge

SPECIAL SKILLS {List all pertinent skills and squipment that you can operate]

{Maximum 1000 charactars)

WORKSOUICE

- Washington

L&! Child Labor Investigation WHL Page 000280

EMS 10971 CC 7540-032 635
ES0C 1599 Rev. 12/30/03
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Employer [ Telaphone Number () - Fram (Monthy¥ean)
Address )
Joh Title § Number Employaes Supervised To {MonthiYear}

Specitic Duties (Maximum 1600 characters)

Hours Per Week

Last Salary:

Supervisor

Reason For Leaving

l May Wa Contact This Employer? D Yza D Mo

Employer ! Telaphone Nupber () - From (Month/Year}
Address.
JobTitle !ﬂqr_gjger Employaes Suparvised - To {MonthfYear)
Specific Dutles (Maximuny 1000 characters)
Hours Per Wesk
Last Safaty T
Supervisar

Reason For Leaving

.
{ May Wa Contact This Emptoyer? [ ] ves [ 5o

| Employer i Telephona Number { ) - From {Month/Year)
Address
Job Title f Nurnher Employees Supervised To (Month/Year)
Specific Outies (Maximum 1003 chatacters)
Haurs Per Week
Last Salagy
Supervisor

Reasan For Laaving

I May Wa Cantuct This Employer? D Yes D No

Employer | Yelephone Number ()} - . From (MonthlYear).
Address
Job Title i Mumbar Ernployees Supsrvised Yo {(MonthiYear)

Specific Duties (Maximum 1000 charactors}

Hours Par Week

Last Satary

Supervisor

Reason For Leaving

[ may we Contacy ™his Employar?. [} Yes | ] No

{ cerlify the information contalned in this application is true, correct, and camplefe. t understand that, if empioyed, false
statemaents roported on this application may be considared sufficient cause [or dismissal.

Signaturs of Ap’plicantmm MMM Date {CB/B

interviewer's Comments:
t

I

WerkSouree Wastington and Washington State Emptoyment Security are equal opportunity employars and providers of employment and trajoeing services.

AuxHisry aids and services are availabin to persons with disabliias upon rquest

Page 000281



4 2 0 13 Compiete @lf waorksheets that 2pply, Howevar, you incume, sec Pub. 205 to find ot i you shiould adtjust
FO I'm W“‘ ) may clam fawes {or 20} allowancas, For reguint your withbokding on Forn We4 or $1-4P,

waged, witrhokGhg mun te Based on sliwantes Twno gamers or muftipls jola. If you have a

Purposa, Complete Form W-4 5o that your ,::u Glakned and may not te 4 Bat amiunt of 240TKinG 5EOUSG O Ma7D tHan O jo, Sgike the
cmplayar can whrhelt ths corret tedaral hcamo peroentage of wagss. . tetal rembne of alowanzes you ars satlliad 1o clim
1ax from your pay, Connicer campleding a cow Form Hend of hausehold, Qensraly, you vas clam head 2n allichs using warkahae!a fram caly che Foymy
W-4 a3ch year angd Whon yous peraonst or Snasclal of househokd {ling status onyolt lex returm unfy # -4, Your withholding usuaily wili be most eccurats
aiuaticrt thanges. yout m{n;\mannd Bnd pay n;oru than ;!0% ofihe whe‘n aN mkyw‘m:o’c aza claimed o the Form W

i o0sts of keoping up ahcma aryau:s andf yate {of {na highest payl 1qyct1 And 2erd AllowAncas s
Exampilon from witthaldlag, #yud a9 exemel porcth er qualllyl Ser claimieg gn'the others; Sce Pu. 505 Tor Cefela.
comgletd unly nresiz.KnendYonds‘gnmq Jsmt:vdu(‘\ o
ferm to vefidate ft. Yous exemption for 2013 expims’ #ub, $01. Exermetans, Stand p O Nonresldent alfen; If you ara 8 nonesidient diien,
February 17, 2044, Ses Pub. 605, Tax Withhoiding Fiing tnlormaton, fat informatire sea Motles 1392, Bupploental Foum W-3
and Estimated Tax. Tex cm%xtsr. VZJ can \akg pm;g:&ed ixge ‘,m;m into aslr\échpnz ;a";lumwdcn! Aliaay, belore
Note. If anoihse parson can claim you as 2 sccount In figuring your aliowabls rumbac o completing s fomm.
dependent on Mp;f her tau ratum, you cannol cisim withholdirag alowancas, (‘:‘;’dsu:‘i;?;d& oot Chaek your withholding. After your Foan W-t takes
oxmimption oy withiwicig i yolr eoma excepds dependent card expanses 9 Bifert, ove Pub. 505 10 sp0 how the amount you are
21,000 and inelydes tnoss han $250 of une 3}3& bo clalmed uslng the Pargn;u ;:;[uwm:m raving withlokt comparex 10 ot projected tofol tax
income {for axasnpte, interest and dn%daw.ls) o] “’*:"“’ bm:ég‘:rm ‘5“ o z‘hh“;’é””‘:ﬂm on fof 2013, 3es Fub, =05 agpecially f yoir eamings
Basic Instrirctons, K ¥0u aro not o Al editsnd wxtesd $130.000 {Skgiol or 183,000 MBrst.

, F 1
gm ipsmn . :‘:«g:gm“ﬁ:;;:: ;ﬁ;c’zﬁ:’tow m Noriwnge —— ‘you have usl;-npa ernount ot dm;pﬁﬂm;r&?g ’;; ol w’ﬁ:““;i“ﬁ :“V fiture
withholding alibwonced based on Kamizad forga income, suth ssinlanst of tler ennclod afler wa melease o] will be pasted

consider maldng eetimsted tax payrants using Foim
i’fxm:}‘m‘ m;:mﬂ‘ Lo incoms, 1040-E5, Estpmalen Tax for Individvials: Otfianeite; yoi A gonind.

may o adeional ak; Y you hove pensian of ennuity
Personal Allowances Workshaet (Keep for your recards.)

A Enter *1" for yourseif if no one else cancla@m you asadependent . . . . . . . . e e . A s
« You ore single and-have only ena job; or
B Enter "1V il « Yeu are mamed, have only ohe job, and your spouse does not vork; er L. 5 B

= Your wages %om a secend jab of your spouse’s wages {or the tolal of both) are $1,500 or isss
G Enter”1” for yaur spouse. But, you may choose 1o emar “-0-7 if yau Are matried and have cither a working spouse orrors
than ona job. (Eftering “-G-" may halp you s avaid having loo itls tewithheldy . . . . o o o L 0 L L
: 0 Enter humber of dspendents {olher than your sgouse of yoursel) you Al claim o yous tasseturn. . . -
B Entér “1" ifyauwill e as head of housshold on your tax retutn. {ses conditions: under Head of household ahﬂva) oo
: F Ener-*17 if you Bave et teast $1,900 of child or depandent care expenses for wiichyou planto sldimacredit . . .
{Mote. Da not inciude child Suppart payments. See Pub. 503, Chiid and Dependent Care Expenses, for delalis.)
. Child Tax Credit Gncluding additionat chiid tax credit), Sec Pub. 872, Child Tax Credit, for more Informatlers,
« i your total meceme will be isss than $85,000 (395,000 if married), dnter “2” for-each efigibla chitd; then teax *1 i you
have three to sl eligitle chi'dren or less "2 1f you haya seven or more. sligible children,
s if your fotat Incoine wit e batween 365,000 and $84.000 ($35,000 and $119,000 1 manied), sniter 1 for sach eligilechid . . i G
H  Addfines A thretigh Gand antor fotal here. Nota. This may be different from the Aumber of exemptions you claist on yaor fax relum) » R

« it you ptan to tamize or claim adjustments to-ingoma-and want {a reduce your withndlding, see tha mdu&ﬂﬁ?ﬁ""”‘m’
Far accuracy, and Adjustments Workaheet on page 2.
completa-all = il you are single and have rhore.than-one Job ¢f are married and ‘yoil and your spouse both wark and the combsired
workshisets aamings from 2 jobs excerd $40,000 {$10,000 if maried), sex tha Two-Eamers/Mutfiple Jobs Worksheet o1 page 2 I
that'apply. avoid having too hitia tax withiheld.

= if neitherof the abave situationi applies, stop here and enter the number ffom Jing H an line 5 of Farm W-4 belovs;

mnoOo

semrarirsnmrssenreaesenn o oo Separate hara and give Form W-4 to yawr employar, Keap the top part for your recordy. -oovovan SR SN,

w 4 [ Employee’s Withholding Allowance Certificate CM8 Ha, 16450074
Fomns

of BaTmansy PWhexharyoaﬁu- eniitlad to cliim a certaln number of ath ot {rom withhalding is @@1 3
Intamal Fevetig Sonics subject 1o revicw by the IRS, Youremployar may be required to sand a capy. 7ot this §orm Yo tie 3RS, A\
TR,

h Yout frst come and middis wiid Ve i
Toyetin K | Son aé{ 5 / i
T Vome ag0mss punnber eno sireel of fural roley 3 m Single: D Married D Marr*ed h:ll wﬁr‘nda( Nghor Singw rata,

\U\’L() L -H" f"\y? Sé/ Nota..ll mamied, b legal sopata(ed, 51 sgoime is & Aontssident akan, cheok The *Singie” boxd
City or towr, slate, “‘d Z'P code 4 Ifyour taat name gitters from that shown on your sotal sactrily card,
\ @\Qf, )v‘\’QN&1 A %7 VJ‘{ heck hero. You must el 4:800-772-1213 fof a ceplacement card. ¥ (7]
Total number of alicwances you are claming {frem line H abova o frum {he applicabla worksheat on page 2) L 5 [
e Additional arnount, 4 any, you want withtield from each paycheck. . . . . . . . . . - 6| $
7 lclaimaxemption from withhelding for 2013, and { cartity that fmeet bath of the follawing condi lkon'z for ax»vrp! ol
= Lastyeor | had a fght to amfund of alt federal nnome tax withheld beeause | B3d no tax Sabiity, and

« Thig yesr | expact a refurd of alt federal income tax withheld because | sxpect lo.have no la ial
if you meet both conditions, wite “Exempt” hers. . ., T ;7]

Undar penaitios of pirjury, | declan ihat thave examined this cartificnle and, to Ihe hest of my knowledga and beliel, itis Yus, comadt, and comglete.

Employee's slgnature i 1
e oser 1(1/2 /12
taihaiASY |8 Ogecodelogionud| 10 Emvploye dentification mambor TN

For Privacy Act and Paperwork Raduction Act Notice, eee page 2. Sat fo, 10220Q Frem Wed 013
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OMI Mo, 161350047 Expires 05431412

Department of Homelnnd Secuvity F(”:n,l I.-?, Em p'oymgnt

Citizenship and !:r.‘migm{iou Services Eligibility Verification
2 e % i

) PR P b
x( HORH AR MR LS T e (g i S T R IR O TS T S T AR R R T ey, ittt

ANTI-DISCRIMINATION NOTICE: [tis illegnl to discrbmfuaic apalnst work-duthorized individuals. Employers CANNOT
specily which dacument{s) they wilt aceept [rom an employre. The refusal to hire anindividusl beeause the documents ave a
Titarc expientinn date wiay also coustitute iliegal diserimitiation,

Section 1, Emiplovee Infarmation and Verification (¥o be comelored ard sigied by employee at the time enyrdoymery hegins.)

Prus Mame Last Fast Middie taiast | Maglen Najne
e N .
Sunfess stin ol lsin
Adidress (Speet Nasie and Nusiber) J Apt# i g.w*n i

1t 17.0 16t 0w S : S
’L&k& skrens Wa 4826 %

w\zfl“ et penalty of perjury. that Tam (check on

A ciizen of e Usttted Sutes

 am aware that federal oy provides for
fmprisomnent andfor tines for false statemeénts or
nse ol fse docnments In cooneetion wvith the
completion of this form,

m

A soncitiren ratter! of the Usnied States {302 nstisubans)

1

Adawiful permasent resident {Allen 4y

Ar ahen autharized 1o work (Alien # ar Ade
unlyl fexprration date, 100 mﬂycntﬂt = morptherbayeris}

insine 4)

Fuploy S Segautre Date (reosdrihntyene) W + O /g/ﬂ %
) Diake fronsritnh 1%

"rcpm'er and/or Transintor Certificntion (Vo be complered wad signed f Section } o3 prepoved by a porsun other thon the smpoyev.) 1 aréast, mnlfer
sty i ,m Z um $ umm«. it mm,,vlem.n of this for r}qni that 1o fhre best of sy hreoslerfgs e mfrmation s frue grel correct

R Dbt

Address (Srevet XiBe aind Nunbeor. Cety, Store, Zip Codle §

deted gnd sigred by emplover. /.\m tine oie dicyn "I /) o ?m A OR
tyred on the reverse of this Sorm, aud recerd the title. mnher, s

Dz r;pnr-m}m Aeir] f

Sectien 2. Employer Review aud Yerification (Fo be con
exautihe vue docent frone List F and ore from Lisi €. as
expirationdate, if any, of e docunient(s)., 7

List A
Dichnent 1636 ,\ 0 \.L,Uz\ \_A ( }f\ %—ﬁ
Jssusig anthorh, ,,W&
Dovunient i "%D(N TJ i

Ealing

List B AND List ¢

Expirsuon Dot o1y

Temren £

Expintion Date of oy

CEILTIFICATION: [ attest, under penalty ul‘purj-sn that { have examined the docament(s) presented by the abovesnamed eniplovee; that
the nhave-isted docunieni{s} appear to be penuine.and {o refate ta the empleyee named, that the emplayee began emplavprent on

Lenetis dav yéur) and that to the best of my lmowledye the cmplayec is authorized 20 work in the Unitid Stades, {State
cmplu\mcn[ngcncms wany omit the dute the anployee began employment.}

Symmtaes of Kmptoyer or Authonized Representative Prmt bame Tuie

Busizess of Orgdmzation Nagwe and Adsdress (Street Navow cand Nuisher, Coy, Svases Sin Coled DA Goraratis desveny

Sectian 3. Undating and Reverification (T de completed and signod by enuplover.)

A Naw Nome if nppficadiley B Dt of Rete psamdeidorves ) of cgaidieabivg

U W enplover's provioes gemt of work auhorstion bas axpited. peavide die wmfonus tion below fur te docuinent that entaphshes qrent swiploy ingist awberzaiien
Doveissery, Titde, Decumsug ¥ E<pmtien Bte 1

{ attest, under penally of parjury, that to the best o my knawiedpe, this empluyen is suiliorized tu swark tn (he Unitcd Staecs, aod 1 thc employee presented
dnerment{s), tite docament(s)  have cxnmined appear fo te gomine aad {o relafe to the fndh idnak

Stgnatare of Em

oyuf oF Awhoracd Representative Bate fmontheiai vons)

Vo 19 fev USAOTINY Paged
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oo g o,

o SO W ¥ L ¥ L RENG 1N S

.,_/\% ("J. ?\X\;(\‘ ' . (O“}\] O-{ &f\\/(’,b)

ﬁ} ~V4>Wmm&*dm’ o Pa Z’-IT/’%'CHG{)L :;LTHORIL&’HO\ : ¢

&\ @ tavor & Indusires For pareats er legal gilardinns 1id schiool offietals tn {adicats approval for C)@{’\{ 0 A
,m ployineas Sundisds Progam aminor employee {0 Viork acturdiug to the terms listed by the exmplayer. ) D \_)(u Sy
PO Box 44510

Olymapia VA 988044510
Phoue (366) 2197221 . _
BAX GeEmSl . L . S

 THIS ISNOT A MINGR WORKE PERMIE’
Employers must have a minor work permit sndordement on thelr Mazter Businass License jor
aagh work Iocafion with empioyees under cge 18 cudrenew & 3 aach years

Firail frensafetvAllniwa. oy OF webpens: wow. ToenWarkers Loi iy

N See waw Dol owe zuvitorms/T00023 Fimi
This form is 1 be keot onTie by thin paplover 8t the minod’s workplane and L 2valable for <epdrt Shdu_ .
Sdditonaty, tve erabloyer mugt penew this patent/schiod Authcrtzatizn by waom a:nw,g_gcrv m _&&{‘i schesduia chanong, -
\;;aa ofmingr \ . ?:-a«m(‘mimr's (”hmsémecd. () [ )
Nonn_Senfers, : Lﬁ, g 2/\/&45 ,mh y;,wc;,, .
fmt’s PLE Y . ko mdum. .
WED 7 '(;f : L
YL\ Watas, m”w’ilmﬁ‘/ﬂ-w’ i . R
Miner's Bith Date ’ ! . . .
(st be dcooispunied by aroed) | : - )

| Foasweed s )‘A“ Tist totad hoiss

Wegs par basr wbopidk | Wember of working days per ety
i ‘ wiksd parweat vt orker jobs s

i

i

H
/I %‘ZL 'S&mhm 3
i . Nmfmzlw&i:

MSeanm __gumber_ of warl havrs during SCHOOL yezc”
[ osx. hews w0 be waked 203 02 % .

mum :urmm- otwo.k bours during NON-SCHOOL vear

\{mumxmuum;jﬁ
waeklyvar |2l sml'pymtu:zndmm:ua‘

*Sen Section belotr v akc&‘»;;cxc. Varinmes .
Start apd Quir e mmug_ SCEDOL Y83 N

Hariiat vixidmn uud:trma
| Wsndey sy smpan _5 ¢m | MmdgSusdy
{ Fridey—Batrdny s Co i’ ((\ . Pridhy ~Serdsy
Latest quit tape i 3 Lazaxd quil Soe
Sun Tnzsday . g:n____lO QW\ S THarsdzy
Heidey~ S y LA "} Eday~Spdey
N

i

zrm@u gg;{ nxa i S B
“JOB DUTIES FORINOR BMPLOYEE:

C?\Qam CAUSUN oS, ESIX Y {f\mn“\m}

Nire ot TSRS T UGB € 0 gt b e bessinngs Tocenas

everel S \\tispﬂPJ ‘ifr?«“m)t”ﬁfuw .
BUress f mlnor's wok locaticn Try

SO0 jpw iAve B0 [ hveiett s 90)

Tt

{ Expiraon dateof :m‘nerwork pemit mdorsementt. . } .
o T Felonnons umher | T80 @%IIJXMRSIGDfA{?Qﬁ@mWK\; J%%t)é """""" ;
Ll L’l e EARI00 e OPLOATRTE %/tfw}j W/ U'Hj
LMD F SICNATURE — e e e e e
ol s e
PARJ{"‘.AL AUTHORIZATION '

tioas fo ba ¢ fa hie comptated By the mizorls garnmorausm‘;g é{’d schgol sitecemployer sompletes top porki
TC M«LC‘J O\!USTEDTD BE EMPLCYED AT THE i ;:ma AND UNDER THE CONDITIONS SYALE!
3 14 ;KIUL ' Vi
._.mu .
t Te!e{lwn’ n’t‘m?)»‘( s R
! y -
l‘; Uass HAE - .»?a«.)-;ux'

NV 2R o masimhecd b iy en H. 28T
T3>
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THAM UoeBrsanuy soge piyg g

982000 sbey

‘The BEveretr Silvertips Hockey Club Timeshecer

M fes
3252 2012

.~ Q’i‘,;_‘ll j !’—,— PR - fgte .
Name: __TUSHO {;};d,éﬂ_,,_s“ . Division: Team Store Time Period: SFZTTS 200

- ; .
Regular Time: “_‘! > Hours

Qvertime: __ ___Hours

Explanation:
//M‘“"M' T,
T e \\
-~ NN O( \
/ Aediuck S0P
,ﬁf/
e ol

a . . \"/\‘ >3
Employee’s Signature: «:}1’/2{_2(‘,«,4*»——-"

Cxy
Approved By: :75“(,@ f‘hf\@./

R g

v

Verified By: IS ;/—
P J
N °

SUN

T AN N N B ,
7 I n e e e e .
s s e e e

Payroll Purposes Only

Regular Tipe: Houzs

I Overtime: Hours

Insurahle Earnings: . Week
R et

Amount




THM wonteBusanus soge ppys 1y

292000 afey

The Evercrt Sifvertips Hockey Club Timesheet

- ; . 7
. - -l 1
Name: I;\if,#/’? 5ﬁa4ﬂ;¢}* S Division: Team Stare Time Period: 20

Overtime: _

Explanation:

_Hours

~— 4
LEmployee’s Signnture:rjﬂ’(‘;/éi{'/f/

Approved By:

Verified By:

P Uonse

e BN \,/f
2“\’ f( ( R an
C /7

N

MON | TUES | WED

R N

] i ] [ L 2
s }

T 1 g | sl e g %—— e

R T el

T
o
-
.
]
1
_J

Payroll Purposes Only
Regular Time: e Hours

Overtime:

Iasurable Earnings: _ o Week




THM voneBlsaau iogeT piuD 19

882000 abeq

The Everctr Silvertips Flockey

Name: JT\TﬁT}/(} Solass Division: Team Store  Time Period:

Club Timesheer

Regular Time: ______Hours SUN | MON [TUES | WED [ THU | FRI | SAT
Overtime: _________ Fours rj‘ i’“‘i llm“i Li 53 i ]‘ r h i@
Explanation: [ L 1 ] C L] L [1
N N N O IO A A
I N 1 T I R O I
s e

. Y oaT 7
Employee’s 51gnatnrc;*g/(/\hﬂ1}/(/%”

Approved By:

- )~
<v {\/&/”“
ol

ot

Veritied By:

Payroll Purposes Quly

Regulay fime: FHouss
Overtime: Hours

Insurable Barnings: o Week

Amgount

@%7



THM uonebByssauy oqe ppyn 157

682000 abey

The Everett Silvertips Hockey Club Timesheet
i
3]

— A - i
. .’ o ¢ ,:Jf ! s P . gt - - E
Name: \ﬂ)}‘;ﬂ A LY,i~'ﬂ/ t(ﬁ/ > Davision: Team StoreTime Period: 20

SUN | MON|TUES| WED | THU | FRI | SAT |

Wb
n P oM e 7 2 .
Regular Time: |/ Hours

Overtime: _ . Flours :

Explanation:

o T L
Hie R .

Payroll Purposes Ouly

— Regular Timer . Fouws

" B R . (S .
hfﬂplOYCC‘S blgnﬂturc;/gﬁﬂf/' ) Overdme: Hours
S S B VA . Ca e .
N L)\,ﬂ' X | Insurable Favuogs:  Week i
i

Verified By: __

NN A
2\ - ‘\L N :/m ~ e Aunoiung

C/}

—
EUA

S



THM uoteBiseauy 1098 puyn 15

062000 sbey

The Everete Silvestips Hockey Club Timesheet

T )
Name: | }}/I’SYL/)/ { ooy e «sDivision: Team Store Time Perdod: 20

i

Regular Time: __ o Hours SUN | MON TL.J ES) WED | THU | FRI | SAT
b B e A

Overtime: __Hours |

Explanation;

- Payroll Purposes Only
= T, Regulas Times . Fours
’/i {
- 3O o : ,-—‘wé‘ e S
Employee’s Signatare: %’M TR Quertime: Hours
(\“\\ 7 -“j - e / oY,

,Appmved By; Y 3 AT j ,L*’k Yy ;\y Insurable arasngs: ___ Week i
o iy f o
Verified By: /% m Ve —_— _Amount

/S YT



THM uoneBiisaau) Joge PYD 187

162000 obey

The Everert Silvertips Hockey Club Timesheet

o o /\"‘\/’\\._N Cofs \\ {-‘Q\ . e . - U 3 . - [ ~
Name: _\ \‘\’..‘f’\\\\ A0 Division: Team StoreTime Lcs:;,od:jfg.g ~t86 20

Regular Time: lﬁé’—fH()urS 'SUN | MON [TUES [ WED | THU | FRI USAI
Overtime: _,____,_,Ammw_\_Hours » grw“]‘ lﬂ& VWHJ [ r“:g fw | éﬁ’;
Explanation: - r*"*z v 5:« xr_} {M j‘m} ‘ ?rw— ir_ N
i T O I8 S 1

i) Ml B M A M

N T N O I

Pa&troll Purpases Only

Repgular Time: Houss

mplovu, 5 Swrmturm /'L‘” 4 /(//57“{/(»// e S -«'/é-“f Qlvertme: » Hours

Y

7{”)/4 {//'7,/ Insurable Bamings: ___ Week

f’?
Approved By: ‘
o 0/7 // e ATIOUNT

Verified By:

<3Si
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EXHIBIT C

(Seattle Thunderbirds MWP Information)
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STATE OF WASHINGTON
DEPARTMENT OF LABOR AND INDUSTRIES

Eraployment Standards Program
01 N Monroe Strect Sted{0 © Spolkans, Washinglon 92207 Pliona: (G03) J24-2003 Fox> (509) 324-2618

Decembaor 9, 20173

STHC, Tue.

Seattle Thunderbivds Hockey Club, Inc.
363 Mercer St

Seattle WA 98109

SUBJECT: Laployment of Minovs

Dear Employer:

The Departicent of Lobor and Industiies has received netification that your business may be in violation
of the child labor vales wnder WAC 286-125, “Non-Agriculioeal Employment of Minors™ A copy of
these mles is enclosed, These regulations state your fim must have the fellowing vecords whon

emplaying min

o Cnweent Miner Worl Permit endorsawment co yuar Heense W ire tseans under 18 vears of age.
o Faliy completed parentfschool authorization forms for sach minor,
fol winer's age. Fxamples inelude a copy of a bivth cortificate or diiver's Heense, school ID

s Prog
o 4 witaessed statement of the parent or fegel guardian.

o Minor's time cards

2 Mivor's work schedules

o ovder to veddfy or deny this ailegation, it will be necessary [ov ms 10 veview vopies of the documents
iterttized above for the period of A3ghiember. 2013 4o Plense forward all the vequested

i ; uinents may be seat electronicatly v in
ssigaseut expoedit andd with a minfmum of
act me A24-2603 v by ol

hard copy. Bvery affort will be
incouvenionce to you.  If you Have any questiony, please on

tons Agent

32:-2618 fax

L& Child Labor investigation WHL Page 000293



STATE OF WASHINGTON
DEPARTMENT OF LABOR AND INDUSTRIES

Employment Standards Program
IG1 N Monroe Sireet SteR100 & Spokane, Washington 9201 Phone: (508) 324-2663 Fax: {508} 324-2618

January 15, 2014

Seattle Thunderbitds
Atuy Collin Campbell
625 W James St

Kent WA 98032

SCBJECT: Employment of Misors
Dear Collin Campbell:

Phe Departinents first inquiry dated December 2, 2013 with a response due date of December 13,
2013 was returned as “not deliverable” by the post oftice, A second notice dated December 9,
2013 with a due date ol December 20, 2013 was sent to another address as listed in lcensing and
Labor & lndusiries did not recelve a response or returned mail 1o this request. A final
opportunity is being extended for Seattfe Thunderbirds to respond to the Departments request for
information and records before further steps are taken and/or a determination is made based on
the tnformation we have obtained

The Department will need the records previously requested. (Please refer to originel notice
attached to this request). This information is being requested for all minors employed, in all areas
of the business, inclading the Players under age 18,

Please submit this information by Jaouwary 27th a¢ 5:00 pm. Please call me with any questions.
Thaok vou

I you have any questions, please contact me at S09-32:40-2663 ov by enmai! kanny,

Sinccroly,f

_ /
Keily Kane
Industrial Relutions Agent

Kanm?3s

L9

e, v

1,20V

Enclosurer Copy: CL ERL
Chld Labor Packet

L&t Child Labor investigation WHL Page 000294
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HOCKEY STORE HOURS DEC. 1 - DEC, 31, 2013

Marci Ronish
Lindsy Ronish
Jennifer Parker
Mol Ronish

L&! Chiid Labor Investigation WHL

36.5 hours
15 hours
78 hours
16 hours

Page 000297

511
510
$12
$10

$401.50
3150.00
5936,00
$160.00

/57



PARENT/SCHOOL AUTHORIZATION

Far parents or legai quardians and scheot officials to indicate approval for

Washingicn State Department af

Lahor & Industries

Emplayment Standards Program a minor amployee to work accarding to the terms listed by the employer
PO Box 44510 and within the limits of the child labor reguiations.

Olyripta WA 938044510

Phone (866) 219-7321 FAX {360} $02-5300 Email; teensalebe@lnlowa. gy or Web page: weaw. TeenWorkers Loiwa.gay

This is not a Minor Work Permit

Empioyers must have a minor work permit endorsement on their Business License for each work
{ocation with employess untler age 18 and ronew it each ysar.

See hltp/bis dorwa. goviminarnGrkparind, aspx

Do not mait this form to L&L. This form is to e kebt on file by the employer at the minar's workplace and be
avaiiable for department audil. A copy sheuld also be maintsined by the minoi's school representative. Additionatly,
: the employer must renzsw this parent/school authorization by September 30, of each year or when work schedule
B changes.

Employee {Minor's) information

Nawie ot Employes (Mincr) . Minar's Data of Birth A ™
Liddsy B, }{&mgh (Must be accompanied by proof) |

Employes (Mndrs) Address . oy
Gih & zaat

Year

2]

l %?aﬂit WAL

Employee (Minors)School Information

Namg.af Employes (M o1's} Setiool (If ome schonled, please note) | P&wnsi}funjb‘a_{gjxmg 3 arge odle),
Nealtle: ChrisHan Uncors | R A
sho

R Mivitaoy RAL S Setue | WE | 2558

Employer information

Employer Husiness Name Phong Mumber 9. Digit UBI for Business Location | Expirstion Date of Miner
~ ‘ - S . Work Permit:
b o P v
Sealite Thunda-baid st 253 $5p 6K 2.1 :
Address of Minor's Work Locatipn ’ T iy, State Zip
c THy - b :
025 W, James St icent A
: Wagé per hour | Numbear of days per wesk, | ListJob Duties: ) 13 miner employed et any otherjcb?
T BT A Ty Y o 4
s ‘ Du e 1 Scheai week: W {far,n t)h‘n:"{ JSS}EJ’{ L DYQ;ENO‘ 1 answared as “yes'
S XM . L b K 0 KB £ as . how mafy, hours per woek
Non-School week: /‘“m,, gbiéiﬁ'nd(&l ﬁ't 3‘ (“d’ )/ !
T trecht cacde
Maximum number of work howrs during School year Stant and Quit ime duting School year,
Maxanui hours (o baworked Per Day: Earliest start time: Circle One
:Monday - Thursdey . . . . P Horday - Thyesday BT AM PM
” Frndayi Sunday 5 Friday - Saturday  {{ipf) {f‘fl‘?i) M
St:fpol/ga(ent v adjust lnaits as needed: . Latest quit tme Circle One
Maximum houry ta be wo’«kecé Per Week:: Sunday - Thissoay o A PM
U L riday - Batuscioy =4 A 7y
Weaally maximum? t pl Frday - Sawday B0 AM :j”’&ﬂ)
Sehoolparent Sy adjust it as teaded: . l N2y pdiuat quit ime as needed;
_Haximurn number of work hours during Non- School year Start and Quit ime during Mon-School year
taximum hours to be worked Per Day: Earkisst starttime: oy Clrele Qne
Monday - Sunday 5 S fonday - Sunday t"’d (Al M
Patgn: may adiust imils a5 needed; Latest quittime Circle One
Maximum hours 1o be worked Per Week: Monday - Suncay QM : AN i ~>
Weekly masimum: =S b
Pacant may adjust limit gs nseded, 5rent imay a0iust Guit e as assded;

F706-002- 400 Harent School Authosization $6-2013

L&I Child Labor Investigation WHL Page 000298



4]

Employer Signature

Data [ it % Ervioyer Representalive Signature i Frivt Hame . ’

} il 2,\}' Lo I Y b Finan e, L e el 01 aiieu{&u HAVL',
Employee {Minor's) Signature L
Date | Employes {Minor) Slgnature. ) Print Hamy,

—

Liﬁ?ff& Pipirh

(2209 &

il

i Date 7 - ‘f’ﬁoneNumbeg Parertqrpumma g 4
‘_._!*"?‘?*114 2hSTEXLIZN LAl J’N,ﬁk

Schaol Authorizat:on {when school is in aessxon)
Name

& “Bhane Number | Tibe: ;P _
14 %SluJ i“Zef}\Ww (aevie. D Beherty

T
NOTE: Parents and schoot representatives should not %ﬂ'this form uniess the boxes for the daily and weekly work
schedule are compietely filled out to reflest the anticipated maximuny hours of work. The schoot or parent may limit the
hours of wark for a student according to how the student wit be affected by working teo many hours, 2.g., hemewark,
atterdance, ets. and may reduce and approve fewer hours than the rules allow or are requested by the employer.

Please check if planning to use the Special Variance for additional school-wveek work hours,

Yes - No

Parentsz To get 2 copy of the prohikited duties and other child labor provisions, coatact LA by phone or amall listed an
the front bf:this form or via the internet at waww Teea'Norkars, Lniwa.qoy.

Parentat Authorization o Scheol Authorizaton

Padres: i tiene preguntas o necesita informacion en espaiol schre este formutario u otrs requisitos para fos
trabajadores adoiescentes, por favor vaya a8 wwaini, wa oov!Soan shiNorpiaceRighis/TeenWerkars o fame al -
£66:212-7321

For transiation balp in any other language, piease call 1-366-219-7221 and press 0.

Comments by School Representalive or Parent:

1 Schaot Authorizaticn 08-2013

L&! Child Labor investigation WHL Page 000299
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General Information on Hours of Work Allowed For Minors

Once this form has been signed by parents and schoal, parents may keep the chait of work hours helow for their
referance. For more information, email tgensafetyi@lniwa.qoy or visit the Teen Warkers website at
weaw, TeenWorkers Eniwa.gov

- Hours and Schedules Minors are permitted to Work in Non-Agriculturabdobs

l “Hours of Day | HoursaWeek | Days aWeek ; in }
42and 15-yoar-olds: : '
“Behool mashs

16 hours : 6 days

3 hours
¢8 hours $at - Sun; )
Mon-sshocl 8 hours TTT4G houes B 8 days 7am 7pm.
waeks

{9p.m June 110
Labor day}

16-and 17-yeag-olds ©

Sehnol waek Ahours ) 20 hours 7arm | 10 p.m,
{8 hours A .- Sun)y {hidnight Fri- Sat)
5 hours 23 hours 5 days Fam tpm,
18 ncurs Frio - Sunl) {Midnight Fe - Saty
Non-schodt 8 Fonia 48 ticurs 5 days 5 am. Midnight
weeks : 1

TR A mas s
= Overlime

ige muinors working affer 5 p.m. in servich ocBupations, such as restaurards and retail businesses.
s apmy for all hours worked over 40 in ona week,
These ruies also apply lo home-schooled teens.

2

.- Hours and Scltedules Mincrs are permitied to Work in-Agricuftural Job:
| HoursofDay § Hours a Waak ; Days 3 Week |
A2anddAdyear-olds . - T :

8 hours 40 heurs

days 3 pan.

WeRLS

Note 12 and 13-year<ids may perform work anly during non-sahad! week's hand-harvesting bemies, bulhd, cudumbars 3nd

spinach.
AdsandiGyear-olds ol e : I g
School waek 3 hours 21 hours i 6 ddys® 7am
4 hours nen-schoot {6 a.m. in avimat
days aguculiure and
4 A,‘)
Nen-schoeol 8 heurs ) 40 how's ] & days® Sam gpm.
woaks
| Is-andtfvearoldg T S o S ;
School weask T © o dhowrs 28 hours 8 days* TS B

£ 8 rours neneschaal

(Mo fater than
days

more than 2
consecutive pights
Lafore a school day )

10 hours 50 hours 5 days®

(€0 hours par wogk
in meacharicat
hatvest of peas,
wheadl ard hayy

FExceplion: 14~ (o 17-year-oids ars allowad 10 viorx 7 days a weelin dalry, fivestock, hay harvest and irrigation duriég schoot and
non-sehool weeks,

&
i
<
w
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EXHIBIT D

(Tri-Cities Americans MWP
Information)



Employee Name Currently Minar

Aaren Beitz
Connor Bray
Dina Merkulov
Kaylee McClure
Robert Barnes
Megan Loman
Travis Rybarski

L&! Child Labor Investigation WHL

10

Page 000302

Current Employee

no
yas
yes
yes
no
na

ves




Tri-City
E‘%ﬁﬂﬁﬂmﬁﬁg

D TOYOTA CENTER
7000 W, Grandhdge Bivd,
Kennewick, WA 79336

027360604
509 753,459 tax
vewsw arshockay.com

December 9, 2013

Department of Labor and Industries

Dear Kelly Kane:
SUBIECT: EMPLOYMENT OF MINORS
Pflease find enclosed requested documants,

After gathering the requested documents, we realized that we neglectzd 1o have a parent/school
authorization done for the 2013-2014 schoed yedr fof Uina Merkuiow. As you will see by the provided
documents we did have ane on file-from last year, Upon restizing this document was notin her file we
immediately had one signed by her pareats and school,

Ao, you wili note there is no werk sthedule for Uina Merkulov. Her schedule is done monthly or sheis
called in when other scheduled store enployees are sick. She will be working this Decemser 13 fram
Epmi ta Bom and then on December13” from 8am to-2pin i our team store. This last shift is a single
occurrence for ateam store sale.

Sincerely,

TOP SHELF ENTERTAINMENT INC.

Denais Loman

Troasurer

L&i Child Labor Investigation WHL Page 000303



BUSINESS LICENSE

g e

e STATE OF

Y1 WASHINGTON

» %
i Unified Business 1D #: 602 527 832 [i
& Domestic Profit Corporation Business ID #: 1 S
i Location: ) i

Expires: 08-31~2014

TOP SHELF ENTERTALNMENT, THC. U

TRY CITY AMERICANS HOCHEY TEAM "‘
: 7000 W GRANDRIDGE BLVYD y
i KENNEWICK WA 99336 7723
5 &
{ TAX REGISTRATION UHEMPLOYHMENT INSURANCE 3
‘ INDUSTRIAL THSURANCE : ¥4
, MINOR WORK PERMIT 3
4 BUTYES OF MINORS: {
i Concierge, game day helpers N
¥ g
¢ LICENSING RESTRICTIONS: ) &
1 Minors working sbove ground level must be at least 14 yeors of age. 'k
& WAC 296-125-033 (5) (b) Al
£ Court pernission and a variance from L&I is reauired to hire minars i
73\ under thé age of 14 in nen-agriculture jebs. Call 360-932-5316 or 9
emall tednsatetydlni.wa.gody far information, 3
.
i
e B
{ 3
4 i
fi i
¢

e v‘;;’nw‘;ﬁ;ﬁv.\:*q

5
i

(i This decument fists the registrations; endorserents, and licenses authorized for fhe business e
8 wsesed above, By secepting this doturmunt, the Hcesses cortifies 15¢ iaformation on the applicatian 2
1 wag complele, true, and sccurate W the best of his or het knawledge, and that busiriess will be )
i conducted i compliance with afl applicabie Washington state, county, znd city regulations. Dlrexter, Degastment of Revenun %
H ¥
g e " T 3 ¢ 55 gy i g
PNl i R e Ty SRS e |

=
[R—t
P H
2o 3
3ot
i |
P i
i H Ll
P om b H 4
< < i 5
e aw H =
e ¥
fial B
> {
. '3
E¥ak " P2
WS 3 e
R~ i z I3
s~ 2B Y2 i &
o 0 = Y
@ Z KD i)
- — XL X i Nty
XHERe LAXRE % . b
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Washington Stats Department of PARENT/SCHOOL AUTHORIZATION

Labor & Industries For pare_nis or legal guardians and school offictals to indicate spproval for

Employment Standards Program a minor employee to work according o the ferms listed by the employer
PO B0x 44510 and within the fimits of the child labor regulations.

Olympia WA 985C4-4510

Phone [856) 2197321 FAX {360 902-6300 Emol teensaleyBlniwa.qoy. or Wab page: v TeenWaorars Loiwa gov

This is nota Minor Work Permit
Employers must have a minor work permit endorsement corrtheir Business Livense for sach work
iocalion with employees under age 18 and renew  sach ywar,

See fittp.bls. dot.wa.govminerworkpermil. aspx

Do notmail this form to L&L This form is {o be kept on file by the employar &t the minor's workplace and be
available for department audit. A copy should alse be malnteihed by the minor's schoal representaiive. Addticnally,
the employer mustrenew this pareni/schoot autherization by September 30, of gach year or when work schedule
chanpges.

Employee (Minor's) information

Name of Employes (Mmor) Minor's Date of Binh -
Ohiaa fMey ooy, {Must be accompaﬁiad by proof)
Employes (Minor's) Addeass

Gl Sy Nanouaver St Mr\mm\é/

Employee {(Minor’s) School information
Name ¢f Employee (Minor's} schooi {It home .,chocied é lease note) l {;‘20
st da)p H;& o S

Schoot's Addre . Cﬁ\;
SRR Pidege . Blud |
Employer information ) ,
Trrploye{fui%ess é\:aie \ Fhons Numbet 9-Digit UB! o7 Business Location | Lxpiration Date of Minor
Tow Sre A i@ R, . Nork Permit;
P S0~ 3l etol (o T3 -823 | "Ha] ENETAT
Agrfress of Minor's Woek Location City Slate
Fo00 L. C‘mmr&ﬁ&ac QoA Keaneundel o8 "ﬁ %%ca
Waga per hour: Nomber of days per week List Job Duties: ot SR mplayad al any siherioh?

6'\0:" [% how mai 18 por wosk

Non-Schoot wee.k:_}@____

Maximuym number of work hours during Schoal year Start and Quit Yme during School year
Maximum bowrs lo be worked Per Day: Earilest start time; Circle One
Mcnday - Thusday 3 NS Wongay - Thursday (‘g Y00 wa (P
Friday - Sundey (\0 s Friday - Saturcay dso0 (M
Sghooiipatent may adius! imits 8s needsd; Latest quit time ) Ciecle One
Migkimum nOUSS 10 be worked Par Wesk: Sunday - Thursday q L 00 Al (PM \
Weekly maximum: A Nes Friday - Selurday 7‘ Vol AM (f'_)
Schooipaient may adgiust limit as needed; i L Schoovparent may adiust quit ime as needed;
Maximum number of work hours during Nen- School year Start and Quit time during Non-School vear
taximum hours lo be worked Per Day: Earliest start timer . Circle One
Monduy - Sunday Wonday - Sunday g) AM  PM
Parent may adiust lmits as naeded: ! Latest quit tnve Circle Cna
Maximum houss to be worket Per Vj#eek:‘ Monday - Suhday é AN PR
Waeakiy maximum: 5 O

il as needed Parent may adiust quit tme &8 needed,

430 Parent Sthoal Authorzation 49-2013

L& Child Labor Investigation WHL Page 000305
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FARENT/SCHOOL AUTHORIZATION
For parents or legal guardians and schovol officials to indicate approval for
2 miner employes 1o work gecording to the ferms listed by the employer.

Emall; feonsafely@Lal.wa.goy OR web page: ww, TeenWorkers Lpfwa.goy

Hoympit Stardards Program
PO Box 44810

Siyrpis WA 9REC4.4510
Fhone {I60)S02-5315

FAX  {380)902.5200.

THIS IS NOT A MINOR WORK PERMIT
Employers must obtain a minor work permit andorsement on their Master Business License for
each workplace with employees under age 18. Minor work permit endorsements must be renewed
gach year, Go to www.Dol.wa.gov/forms/ 700028 him

ALEASE NOTE, This form iz 10 be kept on fle by the empléver @t the winot’s workpiner and be avalable for depsrimental acot.
Additiorally, the employer must renew this parent/scheal auronzat,m by September 30 of each vear,

E fThrs section fo be completed by the employer and minor emp! foyea ) i COMPLETE ALL SECTIONS IN FULL,
Nare of miner: i ) ) T ¥ of wingt s st \.f hm*w sehooled, pkas&mxc)
D Mer Yuley Spptinadae High ortoet
Minor's addess: PPN Shool’s address: - | ,% -
llle S mw OOUNES € S Sy /\n(‘\"p'L ee N elidla!
Ciry y ; \:a FIWP o ey | Clty u&mc Tz -
" P ¢ ,‘ i
?\(”);\Y\(S\,L*\(/\ém Vb [ T3 Ferneusi - i b
Minor's Birth Date ] Sigaane of MINDR FVP! OXFE
S ST ) LA
| (Must be accompanied UF a0 momn __Day ar ﬁh, ~;’D/£<;zmi l }/L’ v 1\’&" “! CAAN
Wage per hour o be guid: Number of working days per week: s wmingt empls >y"<f at vay oibey jub? f aaswered as “ver” Hi totel b
3 94 oM R e T Yes ‘:‘éo warked ey week ut sther job:
M hour‘s to ke wu:k;;ipuday during schoo vezr: . Max. hewrs wbe wo{.'_kcd per siwek during schoof yegri
Monday - Thursday .1_\’3{5 Friday ~ Sunday M.S Waeily “‘é“i.,s.f\_y.\nﬁib
Max. hours tobe worked per day during non-schoehyear: Max. hvurs. @0 be worked per week doring nan-school years
Monday ~ Sundsy .Y Weekly max: By
Eurliest siart tme durisg sehioad year Latest ruit timg dmr; schao] yeee o
Monday-Sunday nm@glg{_}* Sun- Thursdsy &m(uh?;! O\ -
Friday - Saturday sy ,»g\fa
Earliest stant tirae during nonssehoe! yoar Latext ativtime Seving noa-schon] year

Meoday-Sundey  amepar;

The minvr wil) have the following jol duties:

\ g N ‘ . ” 2 L \ . ' . )
0 ane e Yeson Shore . Oalang Notke o Qoo Cashel
y \’\g\\) e - )

Néme of tmu ) o i Teicghone nusmber
L 2o SDhetl Lokectane onaak \n& - LA L B IRk 0ok i

Hon m.drcs» of mingr's workploce:

ERTT Seordod g Qud Weaneioade 0o o aamay J

UBH number for dis &usmcss Jeoation:

Expiration date of misor work sermit endersemeat:

9-Di p‘l UBF Nomber for bu§ ness location 3-Digit husiness 1D 4-Digit Loceton 10 © B ERTRe]
oI BRI WS S L \ s e s
Q 1 = % by \ AT NMoga Day Yazr

el T i soule P AYER PRESENTATIVE
O 2Ga Canerth T e T PEAT I
PARENTAL AUTHORIZAPION

rm sxsa se»fions 1o he co:rp!efeo by lho minor 5 parent or iegaigua:dran and schaol ar’fer emp!oyer camplptes top f‘on‘:bn )

“Pate Ry [ Telephone.) umber ﬁgim o PARENT g LEGAL cumm? g ’
- C ,1/ '71((1 “) il ‘ &t{ (J) (Qliz) }‘ L}’[(/‘i" {?;')/f{¢ Z0 /6"‘”/// .
A drass of perert of (5gal guaroie - /
t'f 58 s st frgal g {ﬂ WO CAArEs i 9
Henl A\ \JONCOMVEA SYvELs

~ State DOUP ey -
s &\\“\L e | i LT Ogem
Nots: The school may fsm(l the touts of work for a student accarding to how the student will be affectsd by working too many
hours, e.g., homewark, attendance, gtc. and may reduce and aporove fewer hours than the rules slfow or requested by the
emplayar or parent.

City

SCHOOL AUTHORIZATION (when school s in sessian) -
THE STATED HOURS OF EMPLOYMENT MEET THE REQUIREMENTS OF SCHOOL ATTEN AMcanflcummnsMD ARE HERERY APPROVED l

Dater Tcl pwm.xun"‘”x fm' : I 3ig 3{5\ sPCH LA.‘,’THOPIT’
4/"27/ kY 0 ) AP 2] 1"/“ | = (t

i «J\

i
H
rmed

TEHLGL2.000 zateatisshao] andorivation 033604
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fenan e Nele D MMedia\oy

Date: Start Time:  End Time: Total:

Employes:

? L ; ff’/\,‘ ‘;,_ | VY

TN e B Ly (7Y - 2 % L] : "\C\ Z N
o AT ! f'>‘"~->;) . | 24" Perod ; / )i o F4Y
f/ o S } ; ﬂ'ﬂ ! / ! .
— S w2 i) - i
[ oy f‘f’”}vﬁ‘?/ ] / et {M)"r ! 21} 1 f/ e, Ly N
s ) T T 7 ; [
.y 3 C:Y\’f‘i} ™Sy ;4’ I v’,*, (*'/ ~Ne- |
‘Hﬁ% '{‘7" 5%{;‘;"/\ Lf (:/-))«rl" X A

~, N
) X i
o SO AT

JIavOY
-\

- i o o
v SN N D £ . 6,-&‘ ) .z }
O NI L0 g | Pan R TR
o ] b {~-} -
AUERN S }, | ) - ) Nz
VAo Ly I ha / I A TN
}D;z\ul U = ?F;M B R f"M "j L)
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4 . N
Teson Yo Nl

Employee:

Data:

BRTAA SR

Start Time:

t\\‘;’\(“) :
end Time: |

Totalh

A= T TR e T Shorer R i
BRI ISIER G DET T ST X
o ! / / )’ J [) _.‘\_; -

b N a / > ) L 2 2 o~
i> H f\.(C,L /(:)//{ LIS </_\" 1} f‘/\ 1% /}L/} ol /:‘ ;/}7 / X

‘\ 4 z i ..‘ . o

: 15 it
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J— ‘% e ‘mhgre \?\a\p ‘Q;g‘xm, ver ooy
( Employee: | Date Start Time: | End Time: Total:

O ("

S

i

Y/ /(‘,

forty
N

el o
e T

\

g ) / L'é? z"’:}

(o

£t

37 o e

(ﬁ%jﬂwf\ v
= ;

Ty

1 (j} 4 .
‘ { j/"’\; f
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_ Ye G St \(‘\&\,(z D e, Tnec Yooy

fh“éﬁi‘;ﬁvee: Date: Start Time: | End Time: Total:

. .,_.\,_.,. MM : YA . oy - ’

- T~ ENWar '3 X) { o %mm / oo
L : L I/ Ki “~Q Lo 20 2 mr‘ﬁ i

A:\ - - ] (:1. v - {
Dive AG | Gpa | Gon | Al

V ) " 2 Z (/ - .,.' e
LD e et TR WW - 192 - e
.~ v " AY 4 \" ,9 N I3

¥ / * /A 4/]
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Tepon Sove ,J\V wa LVVQW e Ko

mployee: Date: Start Time: | E&nd Time: Total:
N fﬂ:\’“—.vw /_»”\ /\“
s Gt g M—#’l Z 15 > WNWWW% S
v J (A ‘\k/ Ly T%WM&&/Q;)/\/“ ?]{:}wf/ﬂk ﬂ £~
/"ﬁ y

WW/ R T Y T

e X]

i

i
-] &
¢ %;‘ R
A AT

S g
\A R

e A

g 8 LY
o \p:‘ .
\-‘.'/; {I‘ & - {3“‘

N . - { :7.
D\Y‘\(A \‘ \ ?{)D\‘ 3 A \Q{?(Y’\ (q ;"‘iﬁr\- ?‘,)»\‘(“
i o e o i . ~
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PARENT/SCHOOL AUTHORIZATION

3, Washington State Deparrment of
w Labor & Industries For parents or legal guardians and scheol efficials to indicale spproval for
gmployment Standards Pragram a minor employee to work according (o the terms fistac by the emploger

?’O Box 24510 and within the imits ¢f the child fabor reguiations.
!vmpsa WA 08504

-4513
tone {B68) 2187321

FAX {36} 8025309 Ermi e

ety

QgY O Web page: wen

This is not a Minoy Work Permit

Employers musi have a minor work permit endorsement on their Business License for each work
iccation with employees under age 18 and renew it cach yeer.

See WitG/ibis. dor.véa.govy mmorwor)‘-’perm;( aspx

o not mail this form to L&L This formt s 1o be kept on file by the employer at e mircer's workplace and be
availzble for department audi. A copy should also be maintained by the minor's school representative. Additionally,
the employer must renew ihis parentschool authorization by September 30, of each year or when work schedute
changes
Employee (Minor's) infermation _
[ Nama of Bmployee (Minor) N Winor's Date of Hirth Vear
C o nae o, . (Must be accomparied by proof} f 99 2
Employee (Minor's) Adarass 9] . . I C“'VV 7
LY nth land_ Db resse WA 1 44 Zyao
E:'mp!oyee (Mmor s} School Information
'\lama vEEmpicyee, szorsléanoo i (# nome schooted, pleasa note} } Phone Nymber (intiude area cade)
] Paskin ~aA ‘s CUTE e TR T T :
Schools Ada’e, I City State Zip
[9 P35 ﬁ}v el !Lywﬁ'sc/ WA | 380 ]
Employer Information , _
Employet Business Name Yhone Number 9-Digit UBH for Busiress Location | Expiration Date of Minot
3 ! . X A - v .0 Work Permyt: )
TooSnaf Sok Y IS0 330 ook | o6 - 53 -3%a | oa) aUlaoM
Address nf Minor's Work Location City State Zlp
000\ Simadei Gyt 2\yd Kennesantk, | Loa QE33 4,
Wage pot hour. | Numzer of days per week: | List Job Duties: . U5 minor empipyed alany olher b7
el re e Sa\ing B
5 =gVe] School week: ém (0 Clerne N DYes BNG if answeted ag “yes’,
e WS how mapy higles per week
Non-School week: (43
tdaximum sumber of work hours dudng School vear Glart and Quit tme during School year
Maximuim hours o be worked PerDay: Earflest start lime: Ctrole Om-
Monday - Thursday 3.5 % Monday- Thurisday 55 20y Ath (M) (ow)
- P “et . Sa o Y
Friday - Sunday 25 Wes Friday - Saturgay T Ay AN F“v!
Schoolparent may adiust limits a5 needsd, Latest quit time N Circle One
axbmum hours 1o be worked Par Waek: Susday - Thursday Q! ES AM ,;{'h
Weekly maximum ) Wb Friday - Saturday LR 20y Al PV
Schoolfparent may adiustinit as reeded; Schoolfparent.may adiust quit time as :
tMaximum aumber ofwark hours during Noa- Schaol year Start and Cuit fima during Non-School year
nAaxirmium hours fo be worked Per Day: Eartlest start time: Clicle One
Monday - Sunday %) - Monday -Suncsy  Clx At pm
Perent may adiust Hmils g5 needed: Latest 'wiz tme Circie Ona
Maximum hours 1o be worked Per Week: Mongday - Sunday Cj . AlA PR
Weekly maximun, M;.{f e ]
_Parent may adist ol may adibgl ced bme as peeded H

frn e e fn
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ConLiecne (onpor Bcar v Kauiee Oncllon

: -

’M:iémpiayee: Date: Start Time: | End Time: | ° Total:
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Leminecs e \-Of\f\(r)i oo, X \‘\»éku\ gL

. ‘ : N
Employee: Date: ‘\"Startﬁmezg End Tithe: | Total:

Y o p g VYo ) - 5 oy
: g:‘;z,:f ARTIREN S0 TS VD
e e e I ————e B
gAY : . .. . e O NS PR
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Blacked lowk yemel 39 aok Al veanoer
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EXHIBIT E

(Spokane Chiefs MWP
Information)

[



Spokane Chiefs Hockey Club
List of Game Day Employees under 18 years of age:

Ethan Gering

Alet Griffiths
Alyssa Forsyth
Sarah Wier

Kayla Roit

Emily Jjohnson
Katic Collins
Graham Gustafson

L&! Child Labor Investigation WHL Page 000321



e eI

BUSINESS LICENSE

Location: 1

HAT TRICK . IHC.
SPGKANE CHIEFS HOCKEY
700 W MALLON AVE
SPOKANE WA 99201 2134

TAX REGISTRATION UNEMPLOYMENT IHSURANCE
INBUSTRIAL INSURANCE
MINOR WORK PERMIT

CITY LICENSES/REGISTRATIONS:
SPOKAHE GENERAL BUSINESS #T12802150BUS

DUTIES OF MINORS:
Uskers, marthandise sales, program distribution, promotions
assistance_¥No power tocls/machinety or driving#x

LICENSING RESTRICTIONS:
Minors working above ground lavel must ba at least 14 ymars of age.
CWAC 296-125-035(5) (b) <
Court ‘permission and a varisnce from L&I is required to hire minors
undar the age of 14 in non-agriculturs jebs, Call 360-902-5316 or

amail teensafetydini.wa.gov for information,

REGISTERED TRADE NAMES:
SPOXANE CHIEFS HOCKEY

@y This dotumant listy the reglstrations, endorsements; and licensee autharized for the business ‘ L,-»—-——‘“‘
2. named above, By accepting thiz dscument, thelicensee cirfities the information on the applicatinn

T

STATEOF

WARHINGTON

) Unified Business ID &: 01 241 522 7
Domastic Profit Corporation Business ID #: 1

Expirea: 04-30-2014

#

s

TS e e
R, KRR M hp it S Ry S

1 * s . g ¢
Gt waseomplete, frue; and accurate to the hestof fis o1 her knowledge, and that business will be
1%

S e B e S e B '
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. Spokane Chiefs Hockey Club
TIMECARD REPORT

SORTED BY EMPLOYEE NUMBER/EARNINGS CODE
DATE LABGR WORK. USER  H(UMS AMOUNT
WORKED DP CODE  PUNCHINOUT TIMES  EXCEPTION CODE, ST LOC CoMP Py D WORKED PAID
; 30-FORALY Foesyth Afysen
¥ 01 Regrias
; LTI S G513 EM 09:46 PN WA Q008708 P W CIC 4.5 4134
I s 39 052 PM 0601 P WA 034706 P N DS 258 371
: 1026003 R ™M (946 PM WA 9006706 P N CTC 425 3906
oMl 8 05:28PM %25 PM WA 0008706 P N CTC 1.9 35,52
116/1Y %0 0532 PM  19:36 PM wa SOUSTRE P N CIC 142 40.62
120613 20 G539 PM 0937 PM WA 6706 P N CIC 408 17.50
3 121443 8 G425 PM 10T BM WA 06708 P N CTC 456 42,83
j78N3 B9 0527 EM D940 FM WA 0006706 £ N CTC 428 39.06
: J1meitd 80 0SIR P 00U PM WA o098706 P M CTC 4.08 Ro03
: oM W OSTPM 0927 PM WA ox6/6 P N CIC 400 37.24
LHLU LR ] 9528 P 1G:12PM WA W76 P N CIC 457 13.52
; 11 ENTRIES FOR BARNINGS CODA 01: a5:41 41899
i1 ENTRIES PUR EMPLOYEE $3-FORALY TOTAL: 45.41 418.99
EEARTMENT 5 EARNINGS OOUE Uit 45.41 11899
DEPARTMENT 80 TOTAL: 45,41 418.99
11 ENTRIES FOR REPOXT TOTAL: asdr 41899
Svslers Dirte: 0T13/2014 549 otn Faoe: ]
Avolicstion Date; 041 3/2014 User; G/ mboan

L&! Child Labor Investigation WHL Page 000323



Jan 13 1407:37a

p3

Waghirgtan State Department of

PARENT/SCHOOL AUTHORIZATION |

Labor & Industries Forparents or fegal quardians and seho! officials to indicate approvat for
Sg%lo‘zr:iggmmﬁ Program 3 miner empioyee to work according to the terms §sted oy the emplayer
PO Sox ithin tha | ' ions.
Qi WA 985244510 and within tha #mits of the child {abot ragulations.

Phane (888) 2197321 FAX (260} 602-5300 Emaik {pensateiu@laiwa,.nov of Wob page: waww TeonWorker Lol a0y

This is not a Minor Work Permit

Emplcyars must have a minor werk permit endorsement on thelr Busingas License for each work
location vith employsas underage 18 and reneve it each yoar.

Soe hitoHNs. dorwa gaviminorwakpermit aspx

Do not mall this form to L&L. This form is {o be kept on file by tha empioyer at the minor’s workplace and be
available for departmant audit. A copy should also be maimained by the minor's schodl representative. Additicnally,
the employsr must renew this parent/schoof authorizetion by September 30, of each year or when worik schadule

changss,

Employen {Minar's) information

Name of Ermployee (Minor) Minor's Dade of Birth-

Alyssa Forsyth {Miast ke acoomparded by prosi)
Employes (Miners) Addrass City
2513 O, Payton 1 ave {Sookane

Employee (Minor's) School tnformation

Name of Empioyee (Minor's) Scrcal (If hame schooled, please note) | Fhone Number (include area eode}

Saint Gearpe's School 1(509) 464-8765 '

Schaal's Address I City ! State Zip

2929 W. Wakiki Road [ Spokane WA 99208 i

Employer information

Employer Business Name Phone Number S-Diglt UBI for Busingss Location | Expiration Dale of Minor |
{Spokane Chiefs (509} 328-0450 601 241 522 A !
| Address of Miner's Work Location - City I Sute Zip
1700 W, Mallon Spokane lwa 59201

Wage perhour: | Numbar of days per weelk: | List Job Duties: is minor emploved st eny char jab?

s imin wage | Schootwek varies Section Leader (Usher) [Tves Eﬂ 6 i enswered 2s “yus™

S dor - How many houra pes week

!

Non-School week; Vares !

l

naximum number of werk hours dudng School year . Startand Quittime durirg School year

{ Maxirqum hours 1o be workad Per Day: Earftest start time: Clrcle One
Monday - Thursdey 4 Monday - Thursday ~ 4:00PM MAPM
Friday - Sunday -3 Friday - Saturday 3.00PM AM PV
Schooliparent may adjust kmits as needad; Latast quit e Cirele One
Waximupm hours 1o De warked Per Woek: Sundey - Thuday L :00PM A M
Weekly muximum: 20 Fridgy — Saturday 11:00PM AM P8s

SchocHparent may adiust aull time as needed:

Schocliparent riay adjust imit as aseded:
Maxiraum number of work hours during Mon- School year

Start andt Quit imae during Nowi-Schioo] year

Maxirum hours to be worked Per Day: Earitest start Uma; Circly One
Menday -« Sunday 8 Merday - Sunday 3 :00PM AWM PM
Parant may adjust fimits 8y needed: Lstast quit tima Circie One
Maximun hours bo be worked Per Week: Monday - Sunday 1 1:00PM MM PM

Waekly maximuny: 48

Farent may achust guit ¥me g needsc:

Parent may adiust limit as neaded,
FIRD-DO2-GUO Parert Scneol Atghorization 08-2013

L& Child Labor Investigation WHL
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Jan 18 1407:37a

p.1
Employer §j;n8tur& .
{Daw Tiler l Emplogd Reprasenialye Signatire iﬁnk Name 1
L177R2014 ‘ CFO ¢ 2 A Greg Slosn |
7

Employee {Minor's} Signature

i) 1ot }‘”‘?732%??”%4%{7% 1A fca #»mu/% )

Parental Authonzaﬂan
{These «ections to ba completed ) y e mIncr's p.mmt or guzm:’-xn xnd schoal after amplo yer completes top portion.)

1 corsem ‘o allow the minor listed tobe snployed at the oocupmv and under the conditions stated shove.
Parg

oo frt ] 25802 g | g7 Frsw/fz

—
Schoot Authorization (when achoé‘/s in sesslon)
The stated hovrs of v«np!oyment meetthe r«qmrewnta ot school aﬂzsrdanc,a mguiaﬂcns and es hereby, -

X

apgmved

Oats Prane Numtar J Titie: w TR Hamo q

- If"}‘f ‘/ébfézé Senlov qu'} Johw /L/&)v‘
NOTE: Parents and schoo! representatives should not 8ign this form unless the boxes for the daily and weekly work
schedule are compielaly filled out to raflect the anticipated maximum hours of work. The schaot or parent may iimi the

hotirs of work for 5 siudent acconding to how the student will be affected by working too many hours, a.g., bomework,
attendance, efc. and may raducs and apprave fewer hours than the rules aflow or sre requested hy the empiayer.

*a ptionat Schco! Waeek. Specwl Vanance Authorizeﬁon
{Non-Agricultuval Employiterit Gnly) '
For.1-ahd 12yearchi Wnors
A Specisl Variancs aliows a 16- OF {Toyead-ol i triRer to work. ip. 16,28 hiotrs, psrweelv Wik e»houzamﬂs durmg the -
schoot week with approval offhe axgﬁonmd ncﬁnal offtciéand mepa:ent Alt parﬂes rru.?sl agmelo tﬁeée additional.
hours, {purstant to WAQ 2%125—07&'3;1 R
Schob! offictals shoutd ot sign for'any addiﬂcnai hours ‘aliowid by tha Spec{a( Vzda.nce ta mlew of the
student’s prograss Ihdicates the add!uonal work hauts will bé detrimentaf to the: ‘minor's aducmional .

activities.

Please check if planning to use the Specizl Varance for addiional school-week work hours.

DYQS-K} Mo ’

Parantal Authorization School Autherizetion
Parents: To gat a copy of the prohibited dulies and other child fabor provisions, contact L& by phene or amail fisted on
the fronf of this form or via the intemet at v eep) ars.L.ol V.

Padres: 5! tiene preguntas ¢ necesita inforrpacion en espefiol subre este fomulario v ofres requisitos para los
trabejadores adolescanias, por faver vaya & www.Lniwa.govigpanishA aceR e tkars ¢ fama af 1<

166-219-7321.

For transiation help in any other language, plaasa call 1-686-213-7321 and prass 0.

Comments by School Representative aor Parent:

Frac-082-000 Parend Schoal Autaorizaticn 568-2013

L&l Child Labor Investigation VWHL Page 000325
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TIMECARD REPORT

LABOR
D2 QOBE

SO-GRIALS it
1 Repidar

Q9IRS $n
H 8 2y
el 2D
11M2/13 20
186013 &
1123IN3 3G
124403 82
122813 4l
0103/34 30
2171414 £hl
L1414 30

SORTED BY EMPLOYEE NUMBER/EARNINGS CODY

Snokane Chicfs Hockey Clith

PUNCHINOUY TTVES
Alec

SIS PM 0917 P
A PM 19:05 PM.
0530 PM CUSPM
BEW M 094t 2M
08:59 PV
09:56 PV
1001 PM
51 09:42 P
0529 PM 0349 BM
G528 PN QMM
DSIYPM DI PM

EXCEPTIONCODE

ST 1LOC

WA
WA
WA
WA
WA
WA
WA
WA
WA
WA
WA

WORK,
CoMp

11 BENTRIES FOR EARNINGS CODE 01

11 FNTRIES FOR EMPLOYEE 80-GRIALE TOTAL:

DEPARTMENT 80 EARNINGS CCDR Ch:
DEPARTMENT 80 TOTAL:

11 ENTRIES FOR REPQRT TOTAL

USER SIOURS AMOUNT
§om WORRED PAID
N CTC 440
N CTC 158
N CTC 425
N CTC 417
N CTC 130
M CTC 433
N CrC 4350
N CTC 417
N CTC 11
N CTC 342
N CIC 151

3.7 832
ERBY) 19817

‘em Date 0U13/2014 7857 e
cateae Date: 023 3/2314

Are;
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PARENMT/SCHOOL AUTHORIZATION

Whahiagton State Department of
Labor & Industries For pamnts or legal guardians and scheo officials fo indicate appraval for
ngé"y”;g‘tﬁm"dﬂ‘dﬂ Program & ménor employee fo work according to the tems listed by the ampluyer
‘ ox 2 i hild labor raguistions.
iympls WA 985044516 and within the kimils of the child laber rag
Phene (8868) 2157321 FAX (260} 902-5300 Emeid feensplaty@Lniws gov or Web pape: wow TeooWorkaes,,.niwa coy

This {3 not a Minor Work Pennit

Employers rrust have 8 mincr work permit endorsevnont on their Business Livense for each work
ioculicn with employses under aga 18 and rengv/ it each year.

Ses bttp/is.dorwg qovininorwokpermit aspx
i

Do nat mati thia form to L&), This form is to be kept on flle by the employer at the minor's workplaca and ba {
available for departmant audit. A copy should alss be maintained by the minot's schodl representative. Additionally, f
the employer must reneve this perent/achoal authorzation by Septamber 30, of each year or when work schedute

changes.,

Employee (Minor! s) informaﬂon
“Rame of Empioyen Mirod } Mitor's Date. of B f
1 Alee (riffiths (Muat bi accampaniad by proot) |

4pi firors) Address { Cify | Swte
\‘yeg th Avcnus {Spokane WA

Employee {Minor's) Schoot Information
["Name of Empicyes (Minor's Sehoo (if ome schooied. please note) ; Phone Humber (inciude area code) B!
Towis & Clark Hiph School {509) 354-7000 :
I School's Addross Ty IR T
[szew.athAvence | Spoksne WA jwant |

Enmployer Information
U Employsr Qusiness Name Phone Humbgr i 9-Dlgg UBI for Business Localon | Explation Date cf Minar f
I Spokane Chiefs (509)328-0450 1401 241 522 LaBgasTe J

Addrass of Minar's Work Lscation City Slata Zio ‘
| 700 W, Malion i Spokane WA 199201 ;

Frage por hour. | Numbor of days par week | List Job Duties: ['ts mioor amployed atany othor job?

Section Leader (Usher) ‘L__‘IYes ENQ f answered a3 *yes,

Schoof week: YATiES
how many hours per week

§ Min Wage

Start and Quit ime dudng School year

; Non-Sehoo! wesk,_Varies

Maxinum tumbe of work bours during Schinol year
FAadmurn folrs 1 te worked Par Day: Eurilest start tme: Citle One |
tacnday - Thursday 4 Monday - Thurseay  4:000'M At PM
Friday » Sunday 8 Frday - Salunday 3:00PM AN Pea
Sehooliparent may sdiust imits as needes; Latest quit ime R Circle One
} Maxmum hours to be werked Par Week: Sunday - Trursday H(3:00PM AN PM
Weekly maximum: 20 Friday - Saturday  [1:00PM AM PN

Schoolparent may ediyst guit time a5 necder;

Schoollosrant may sdjugt fimit ag needad:

Maximum numbar of work hours during Non. School yeer Start and Qult ime during Hon-School year

| Maximum bcurs ic te vodked Por Dy Earfiest start e Tircle Ono
 Monday. Sumday S Monaay - Sungay _ 3:00PM AN PM

,‘ Parsnt may adjust brils as reaced: Latent quitime Circla 0;1;— -
| Mazimum Pouss to be worked Per Week: tonday - Sungay | 1:00PM AM P

Waekly maximum: 48
| Parentmay adiust limis e soeded.
£700-502-000 Parert Seheo Anarzation 08-2013

Parant may adiust quit Ime as pasded;

L&l Child Labor investigation WHL Page 000328
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Employer Slgnature - i
[Fhae___icFo -l E A 1
_Employee (Minor’s) Signature
i | B " Bl petaiths |
Parental Authorization

(These sections to be compheted by mnmmofs pmntor,.

schedule ace completely fifed aut 16 re‘Iect the anﬂclpeladmammum hours of work. The.. smao! oS¢ parent may imit the
heura of werk for a siudent aceosding s how the siudent will ba affected by working.ta many haurs, e.g., homewors,
altendance, etc. and may reduce and approve fewer hours Hian the rujes aliow or a7e reguasted by the employer,

Plesse check if plarning to use the Special Variancs for additional school-week work hours,

[ Jres [Z] No
Parental Autharization School Authortzaticn
Parents. Ta geta capy of the prohibited dulies and other child labor provisicns, contact L&l by phone or amsi listad on

the front of this form or via the internel at www, TeanWorkers Loiwa ogy.

Padrea: Sitigne preguntas o necesita informacicn en espafiol sabre aste formuiario U ofros requisitos para los

rabajadoces adelescentes, por favor vaya a wyw.Lalwes.goviSpanish/\VWorkp ight, fame o 1-

For transiation heip In any other Janguage, plesse cait 5-866-219-7321 and press 0

Comments by Schoo! Representative ¢r Parent:
| |
,
j

L

= 7U0-002-D03 Racestt School Authorzaton 08-2C 13

L&! Child Labor Investigation WHL Page 000329
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Snokane Chiefs Hockey Club

MIMECARD REPORT
SORTED BY EMPLOYEE NUMBER/EARNINGS CODE

OATE 1.ASOR WORR. USER OHOURS AMGUNT
WORKED  DP CoDE PUNCI INGUT TIMRS  EXCEPTION CUDE 3T LOC  comMp AV ] WORKED PAID
$0-OBERETH Gering Etha
01 Regudar
913 &0 OGP 2950 PM WA 0008768 P N CIC 4.4 42.09
10719713 3 252APM LTI PN WA anaata P N CTC 367 3373
10613 3 L30T ORI WA 66 P N CTC 342 343
1A 2 D325 AL OR:SSPM WA HeeWE PN CTC 42 31.43
111503 30 G5 PM 0908 M WA anesIe P N CTC 3.50 3zi7
§172313 o] 0528 P 0931 PM WA CI06706 P N C1C 400 34776
1129113 ¥ DIV ORISR WA 06706 P N CIC 358 325C
2N &0 OS2EPM ARSI T WA 4006706 P M CIC 341 M
12413 33 0330 PM (5RIPM WA 9006706 7 N CTC 42 4062
1228413 30 @S2I P 0940 PM WA LOGA6 P N CTC 435 1908
- 01414 LU O3S PM 08:57 PM WA 06 P N CTC 350 32.62
i U hT] 80 0S2BPM 096 PM . WA 0006706 P N CTC 3.8 3579
CHINS a0 G525 ™ 6832 PM WA 056306 N N CTC 341 1178
£ 13 ENTRIES FUR EARNINGS CCDE 21: EE3 45163
.; 13 ENTRIBS FOR EMPLOYES 80-GERETH TOTAL: 48,99 45083
DEPARTMENT 80 EARNINGS COUE 01 8.9 451,63
TEPARTMENT 30 TOTAL: 4899 45163
13 ENTRIES FOR REPOLT TOTAL: 99 431,63
Gustom Daite: 021372014 7 §:43 am Papm: |
soolistion ate. 0241372014 User 38 # msican

L&! Child Labor investigation WHL Page 000331



PARENT/SCHOOL AUTHORIZATION

Weshington St Dapactrsent of

Labor & Industries For perents or Isgal guardians and school officials to indicate approval for
Employment Standards Program 3 minor employes to work acearding to the terms listad by thy employar
PO Gox 44610 and within the limita of tha child labor regudations.
Qlympin WA §8504-4510

Phons (858) 2187321 FAX {260) 802-6300 Email tspeafete®louwa goy o Wab page www TRarWorkery Lat wa.qov

This is not & Minor Work Permit '
Employers must fiave 3 minor work permit endorsemaent on thelr Businass Livense for each wark
{ocation with empicyees under sga 18 and renew & each year.

See HinAbs. 0o we qOvATINOIWOKORNA, 350X

Do not mail this form to L&Y, Thia fanm is to be kept on file by the amployer at the minor's workplace and be

1 available for departmant audit. A copy should also be mainfained by the minor's schoal representafive. Addilionsily.
the smployer must renew this parnt/iachoot suthorization by September 30, of sxch year or when work schedula
changes. J

Employee (Minors) Information

Nama of Empioyas (Minor} | #Ainor's Date of Blrth
Ethan Gering ’ (Mot b acoompanied by proof)
£y Minor's} Aduness Ciy

i 1520t6y E. 2.’6:13 Avenue Spokane Valle

Employee (Minor's) School Infonnation

{ Hame of you {Mim;r’:& School {(If homs schooted, pieasa note) | Phong Number (indude area code)
Central Vailey High Scbool 11509) 228-51
Schoofs Address j City 1. Swie [ Zip
821 S. Sullivan Road Spokane Valley | WA 99037
Employer Information
Erployst Business Nams Phona Mugnbar y G-Uigit UB! for Business Location | Expiration Data of Minor
Spokane Chiefs (509) 328-04350 [601 241 522 dhasens
Addrass of Minor's Work Location T } City Stala Zn
700 W. Mailon { Spokane WA 99201
Wage per rour. | Number of Gays per woek | List Job Duties: “Eminorsmployed st any ottier job?
ominwage | Schelwocvaries Seetion Leader ((sher) Uvmﬁm if answecod a5 “yes’,
St 2N how many hours par weak

Non-Schoal week: Yaries

Maximum number of work hours dudng Sehool yasr

Start and Quit ime during School year

Anct

Maximum houes to bg worked Par Day: Esurilsst efart trma: Cirgle One ?
Moncay - Trursday & tanday - Thursday  4:00PM AM PM
Friday - Sunday 8 Friday - Ssturday 3.00PM AM PN
Schogliparent may gdiust imits ag needed: Latost quit fime Clrela One
Maxirm nowrs to by worked Per Week: Sunday - Thureaay 1 0:00PM AN PM
\Weekly magimum; 20 Friday ~ Saturday 11:.00PM AM  PM

| Schockpriont may ediust imitas

Schog¥parapl ray sdiust auit ime 85 nesded:

thpxiruim number of work hours dudag Non- Schoot ysar

Start and Quit ime during Non-8chogl year

Saximum hours to be worksd Par Day: Eariigst atart tima: Clrcie Onve

sMonday - Sunday 8 Vonday - Sunday  3:00FM A PM
{_Parent may adiust imits a8 neadsd: Latsot quit tims Clrcle One

Meximum hours to be worked Per Weak: Monday - Sunday 1 LOOPM AM  PM

Weokly maximum: 48 —

Paraat may adiyst imi 4% needad: Parent may adjust gut e a3 noeded; ]

ETG0L02-000 Paent Sehoot Autharizagon 08-2013

L&! Child Labor Investigation WHL Page 000332



Employer Signatura
M Dita I Ttk W lgmmm [ Print Nsme f
{1/712014 ICFO |Grep Sloan ,
Employee (Minor's) Signature -

{ Date ‘/M{ IWW(%’Q i Prnt Nama

Ethan tering
Parental Authorlzatlon
(Thage sectiona to b :m'nplllodbyme rinor's py

or gwrdlan 2mi :c!xoal mr cmployer comp!eres fop porﬂoﬂ }

] convaiit to aﬂcwtha minoritgted o baem;z
X Phorg Number H
[ wiE g Wi . S
School Authorizstion (when school Is in session)
The stated houwrs of ampl-oymmtmm mtmqtimm 8 ?aﬁonz;nnd oro hershy
8;351’0‘#&*5 )
Bhons Numbcr T N Print Nama
1)75//4 507 <228 -$itk &gﬁa/mx\ %&vﬁu m/& L ‘ Loesiie Cﬁm («e }

MOTE: Pamnts and school repeseertatives should not sign this forrn unless the boxes for the dady and weekly work
schedule are completely filed out raﬂact‘tha' anficipated maximom Hours of work. The school ot parant may imit the
houns of work for a student accordifig to. how the student will be affected by working foo many bours, &.4., hamewsrk,
attangancs, etc. and muy reduce and spprove féwer hours than the nules allow or are requasted by the empioyor.

studem’snmgms Indloates
aoilvities. /
_ Please check if planning{tg use the Spedal sdawe for additional school-week wark hour

Cg a2 . fx

gua,&,{
Schoot Authorization

Padres: Sl flens praguntas o necesita informackin en espaitolechne este formulario u atres reauiailos para s
trabajadores adolescontes, por favor vaya a Laiwa gowSpanish/ siTocoWotkorm o lame at 1.
868-219-7321

For transiation help in 2ny ¢iher lapguage, please cal 1-868.219-7321 and prass 0.

Commaents by Schoot Raprasantstive or Parent:

|
|

F700-002-000 Parent Schoot Authorizetion 03-2013

L&! Child Labor investigation WHL Page 000333
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Spokane Chicfs Hockey Club

TIMECARD REPORT
SORTED BY EMPLOYEE NUMBER/EARNINGS CODE
DATE LABOR WORK. USER QURS AMOUNT
WORKED 1P CODE PUHCE INOUT TN EXCEPTICN CODR ST LGC  COMP P D WORKED PADD
85-JOHEML Jobnsan Emity
U1 Regular
19416/13 3 03.00PM 0936 PN WA oNCEIe P N DS 4.58
10418413 3% OSRBPM  19:10 PM WA WSS P N CTC 367
11913 55 0325PM 09.10PM WA 0008706 P N CTC 315
254 6] 38 053APM 99N M WA 0206706 P N DS 368
02613 k6 05:37 P 09:06 PM WA Q00708 P N CTC i
F10213 86 G3STIPM S EM WA aesT0S P N DS 483
[SETT AR GEUEPM 0FOS PN WA wWOsT06 P N CIC 352
il 3 GEREFM G0 PM WA 0006706 F N CTC rs
i 1323 &8 029PM (801 PM WA 9003708 P N CTC .50
I Vil 149 5:28PM ICSOPM WA COB6TOS P N CTC 450
12405613 86 4528FM 092 PM WA onoeTed T N CTC 402
e 28 GERTDPM 03A2 B WA 06706 ¥ N CTIC 425
01/63N4 a5 I527PM 930 PM WA 0606706 P N CIC 408
2111414 36 G54l P 29.07 PM WA 0I0%6 P N CTC 341
0212414 35 526 PM 0501 PM WA 0006786 N X CTC 375
15 DUTRIZS FGR BARNINGS CODE 04 6133
15 ENTRIES FOR SMFLOYER 86-JOHEM TOYAL: 61.83 09,70
DEPARTMENT 86 EARNINGS CODE 011 618} $69.70
DEPARTMENT 35 TQTAL: . 56970
13 BWTRIES FOR REPORT TOVAL: 63.83 565.72

fare: |
Lher G8 7 esleen

System Dete 01/13/2014 1 921 anl
Agtdication Daw: G2AAN14

L&} Child Labor investigation WHL Page 000335



Woshington State Departwent of PARERT/SCHOOL AUTHORIZATION

L3
Labor & lndustries For parents or fegal guardians-and scheol officials 1o indicate approval for

Egi}’;\?yﬂzﬂf ‘g’ﬂﬂdﬂrﬂs Program a minar employee to work according to the terms listed by the employer

PO Box 4454 and within the liméts of the child lsbor reguativns.

Ciympia WA 885044510 and within th of the child labor g

Phene (B68) 218-7321 FAX (350) 502-5300 Emeil: thensafelv@Lrdaa.qov or Web page: waw. Teom/Yomkdrs. Lo wingey

This is not a Minor Work Permit

Empioyars must have a minar work permif endorsernant on their Business License for SJCh wWork
Jocation with amployeas under sge 18 and renew K oach yea.

See hittpblg doc.wa.qovinlngnyockpermtl a50x

Do not mail this form to L&!. This fonm is fo be kept on fila by the employer at the minor's workplace and be
available for department audil. A copy should alsa be maimtained by the minor's schocl fepressntative. Addittonaliy, J

!

} the amployer must renew this parent/scheot authorization by September 30, of each year or when work schadtle
hanges.

T —

Employee (Minor's) Informatich
{ Name of Employes (Minor)

I Minac's Datn ofBirth . - !
{Biost ba'ageonipanled by procn ;

{ Eraily Johnson
| Employes (Minor's) Address City
P s v [Réardan 99029 |

Employee (Minor's) School Information :
Nama of Employes {I#inor's) Schoal {if home schocled, pleass note) | Phone Number (inciude area coda)
| T Scioo! [(509) 796-2701 '
!
|

Reardan High School
City

School's Addrgse I 2 State pa)
1243 5. Aspen Street {Reardan WA 99029 |

Employer Information
| Employer Business Name Phone Munber 9-Digh UB! for Busingss Location | Expiration Date of Minor
- 2 ) b/ i
| Spokanc Chiefs |(509) 328-0450 601241 522 { Ao sem:
| Adiress of Minor's Wotk Location City State Zip
{700 W. Mallon Spokene WA 99201
i\ ege por hour. | Numbar of days per weelk | List Job Duties: ot
: AT StH
< imin wage School waek: VArEs Team Stere Cashier DYes ENG W answered a5 “yes”,
I s S s s how many hours per weok
i Kon-School weel:_YaI1Cs
Maximum number ef work hours duting School year Start snd Quit time dudng School year
{ Maxmum houts 10 be warked Per Day: Earilest start ime: Cirglg One
| Monday - Thursday © Manday~ Thursday  4:00PM AMBM
Eriday - Sunday ['4 Fiiday - Saturday  3:00PM A PM
| Sohogliparent may adjpst limifs 23 nesded; i | lotostquittire Gircle One
Tadaximutn hours to be woked Per Waok: Sunday - Thursday } EEEJPMM. A B
! Wockly maximum: 20 Fiday- Saluday  11:00PM A PN §
i Schoc¥puent may adjust imit as noedod; - Behpoiparent may adust ouit time os necded, §
taximum number of work heurs during Non- Schoot year Slad and Quit time during Nor-8choo!l year
{FAaximum haurs to be worked Per Day: Earffost start Gme: Clrcle Ono
i Monday - Suncay 8 N Monday - Sunday  3:00PM AM PM
! Parent may adiust fimits as neededs B Latoat quit fime Circle Qae
i Maximum hours to ke worked Per Week! Monday - Suaday 11:00PM AM P
i Week!y maximom: 48
! Parest may sdiustfimit s necded: ] Parent may adiust quit thon as neaded; i

£700-002-C00 Pamnt Scnogt Authotization 88-2013

L&! Child Labor Investigation WHL Page 000336



ES

Employer Signature - |
{ Date Yiim leprese gnalure Frint Name
L1/7/2014 ICIFO , % SO Geg Sloan !

Employse (Minor's) Signature

’ Parenta( Authorxzatlon
{Thoza secdorm ta ba acmpluted tz Y | the fﬂll‘or s pumm’ or guardmn and s:hool -vfrcr vmp}oyer compfutas top pomon )

{ consditto allow the:mingr listed o be ampioy_ed gp <Eiipition and undék fhe dondiionssta

\R‘S ! W ?w) Signature E Print Name XQM_Q ~~~~~~~~~~~ J

Date Phone Number l Parent ‘ éfgnature Print Nams
VLR DI B & L A R R Temes ¢ Jpius i

)
|

School Authorizatton (wnen 5choo1/ffs m Sesszon)

Phone Nuraber | Tifle! ) de /:homysmnamm Prxnlmme )

T E Date
/ /9//‘5/ )7‘7&?“376’/ /Q//r/m{‘r fm' s ~/ 4 L. LA ‘/’éﬁé_}

“HOTE: Parents and sehool representatives should Aot sign ‘h;s form unless the boxes for the daily and weekly work
schedule are completely filled out to reflect the anticipated maximum hours of work. The schiool or parent may imil the
hours of wark for & student accordlog to how the studedt wiff be affected by working too many hours, e.4., homework,
attendance, efc. and may reduce and approve fewer hours thar the rides aliow ar are mquested by the employer.

Pladse check if planning /a;vugé’ the Speciat Variance for additlonal school-week work hours.

E'J'Yes E} No f g/ e -
Parental Avthorization } Autharization

Parents Yo get a/;npy of the proh:bned dutles and other child fabor provisions, contact L&} by phane ¢r ernail listed on
the font of this farm ¢r via the internet &t www, TaenWorkens Lol wa.gov.

Padres: Siliane preguntas o necesita informacidn en espaiic! sabre exte formularic u ofras requisitos para ios
trabajedores adolescentes, por favor vaya a www Ll wa.geviSpanish\forkplaceRiahls/TeenWarkers, o fama al 1.
866.219-7321.

For ranslaticn help in any other language, tlease calf 1-868-219-7321 and press 0.

Comments by Schocl Representative or Patent

F750002-000 Parent Schiod! Authodzation D3-201%
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Greg Sloan

From: Tim Speitz

Sent: Tuesday, Januacy 14, 2014 11:16 PM
To: Greg Sloan

Subject: Fw: Hours

- Original Message—----
From: Graham Gustafson
To: Tim Speltz

Subject: Hoursg

Sent: Jan 14, 2014 10:41 PM

Tim,
My hours for the end of December and the first half of January are the following...

Dec 28th Kootenay (7 hours)

Dec 31 Tri-City (Road trip) (5 hours) - Didn't count trave! time just while we were at the rink,
Jan 3 Vietoria (7.5 hours})

Jan 4 Bverett (7.5 hours)

Jan 10 Kamloops (7 hours)

Jan 14 Seaitle (7 hours)

Total: 41 hours

Thanks,
Gratiam

Sent from my Verizon Wireless BlackBerry
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Greqg Sloan

From: Tim Speltz

Sant: Monday, December 16, 2013 310 AM
To: Greg Sloan

Subject: FW: Graham Gustafson Hours

--—Qriginal Message--—

From: Graham Gustafson [mailto:erahamgus@comeast.net]
Sent: Sunday, December 15, 2013 12:41 PM

To: Tim Speltz

Subject: Hours

Tim,

December Hours

11729 Portland 7.75

12/1 Seattle 6

{2/4 Saskatoon 7.25

12/6 Seattle 7,75

12/11 Everett 7

12/14 Prince George 7.75
Total: 43.5 Hours

~Graham Gustafson

L&l Child Labor Investigation WHL Page 000340
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Greg Sloan

From: Tim Speltz

Sert Tuesday, November 26, 2013 310 PM
To: Greg Sloan

Subject: FW: Graham Gustafson Hours

Greg,

Below arg Graham's howrs. When will the checks be ready? Texpect he is warking on Friday so we could have Tim L
give it to him then if they are ready.

Tim

From: Graham Gustafson [mailto:grbamgus@comeast net|
Sent: Tuesday, November 26, 2013 3:04 PM
To: Tim Speltz

Subyject: Hours

Tim,

November hours

Saturday Nov. Zad Por: (8 hours)

Friday Nov. {5th PG: (7,75)

Saturday Nov. 16t Reg: (7.75)

Wednesday Nov. 20th Van: (7.25)

Saturday Nov. 23rd: (7.5)

Total: 58.25 hours

~Graham Gustafson
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Grog Sloan

From: Tim Speftz

Sent: Monday, Ociober 28, 2013 7:04 AM
To: Greg Sloan

Ce: Mark Miles

Subject: fwW: Hours

Girep,

Below are Grahams hours for the last 2 weeks of Qctober.
Tim

--—-QOriginal Message-----

From: Graham Gustfson {tnajlto:grahameus@comeast net]
Sent: Sunday, October 27, 2013 12:51 PM

To: Tim Spekz

Subject: Hours

Tim,

My bours for the last two wecks are the following:

Swift Current game 10416 (7.25 hours)

Everett game 10/18 (7 hours)

Victoria game 10419 (7.25 hours)

Brandon game 10/25 (7.5 hours)

Portland game 10/26 (8 hours)

Total= 37 hours

Thanks,

-Ciraham
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Greg Sloan

From: Tim Speitz

Sent: Wednasday, Cctobar 09, 2013 7:45 PM
To: Greg Sloan

Subfect: Fw: Hours

Greg,

Following are Graham's hours to Oct 15. Thanks.

From: Graham Gustafson
To: Tim Speltz

Subject: Hours

Sent: Oct 9, 2013 7:31 PM
i Tim,

My recent hours,

Game at Bastern (3pm-10:30pm) 7.5 hours
Training at the Arena (6:15pm-8:45pm) 2.5 hours Qctober 8th game against Kelowna Rockets (3pm-10:15pm) 7.25 hovrs

Thanks,

-Graham Gustafson

Sent from my Verizon Wireless BlackBerry
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Greg Sloan

From: Tim Speltz

Sent: Tuesday, August 27, 2013 7:19 AM
To: Greg Sioan

Ce: Mark Miles; Tim Lindbiade
Subject: Graham Gustafson

regq,

Graham Gustafzon is taking over the Drassing Room Assistant position that Matthew Nelsan bad last year. Graham
worked 39.25 hours during Camp. We will nged o do a check for him.

Mease advise gs to any information you require from Graham and | will get it for you.

Thanks Greg.
Tim
£rom: Graham Gustafson [mailto:grahamgus@cemeast.net] ’

Sent: Monday, August 26, 2013 7:24 PM
To: Tim Speltz
Subject: Re:

Hi Timy, just writing to say that I bad a unbelievabie time at catap and amn very excited for this year with the
Chiers! [ feel like everything went very smoothly and Tim Lindblade is 2 great boss. All the guys, coaches,
scouts, und trainers were great as well, One quick question is iow do I record my hours? I kept track of them,
and I do nof expect to be paid for the days where I just come in and help out a little like today because my duty
{s just camp and now game days. For camp my houts were

Thursday the 22nd from 7:30am-6:00pm (10.5 hours}

Friday the 23rd from 9:30am-7:30pm (10 hours}

Saturday the 24th from 9:30am-8:00pm (10.5 hours)

Sunday the 25th from 11:00am-7:15pm (8.25 hours)

Thanks Tim,

-(Graham Gustafson

On Aug 19, 2013, at 7:32 AM, Tim Speliz <tspeltz@spokanechicls.com wrote:

Graham,

Attached is the 2013 Fail Camp Hinerary.

Thursday is the long day as we have practices that day. I'd like you to be here at 7:30 am on
Thursday and that will give us time to review what we nesd to before the 8:00 practica. We can

determine the start times for Friday, Saturday and Sunday fater on Thursday.

Oress for games will be kakis and a team golf shirt or track jacket but for camp oresentatle shorts will
be tine. | will have a chiefs shirt and track jacket for you.
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Thanks Graham, welcome {o the team, 'm tooking ferward to working with you.

Tim Spsitz
General Manager
Spokane Chiefs
509) 340-8383 office
509) 690-1488 cell

<2013 FALL CAMP ITINERARY - Master with Games highlighted.doc>
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\ Mhhgms\lmbmmentcf‘. .
Labor & Industries: -

THIS IS NOT A MINOR WORK PERMIT
Employers must have u mingr work permit endorsement on their Master Business License for
zach work location with employces under age I8 and renew it each year.
See www Dol wa.gov/forms/700028. himi

“This form is to be kept on fils by the emplover at the minor’s workplace and be availabie for departmental audit.
Additionaily, the smployer must renew this parent/schoal authorization by September 30 of gach year ar when work schedule chany

P Name of winor:

Minor's sddress: ,z%-;{z \,J u’tﬂ' 0
« 1

Neme of pnizor’s school: (IThome schooled, plesse note)
Db 1. Codedon] Mrad b tyh Sehool

City ‘:myﬁv bmwﬁ mewx

Sehool's address: 302. w %{- ]
City S QO)SQ\BL %

[l AL

Minor's Birth Date Ywé

[ (Must be accompanied by proof)

Wage ger hour to b paid:

%19 Schootst: B __

Non-School week: &

Number of working days per weele l——ﬁl inor emy cm, st any other job?

IF answered a3 “yes”, Hst tedal hooes
warked per week at ather job:

5

Maxiviam number of work hours during SCHODL year®

Masimum pomber of work hours diring NOR-5CIIO0L year

Max. hours to be worked PER O,
Manday ~ Thumsday: N}Ff
Fridey -~ Sundey:

f - schoolfparsst way adjust limit ss needed]

Max. hous 20 be worked PER DAF
Mondey ~ Thurzday: B

Friday - Swnday:
LW.W.,.__ varent muy edjust Hmit as needed]

Max. hours to he worked PER WEEL:
Wenkfy max: schoolparent may adjust fimit 33 needod)

A5

Max. hours to be worked pER BEER

Woedy max:_ HB__ [ parent may wdjust fimit s necdled)

*See Section below nn the Special Varinnce

Start and OQuit {ime during SCHOOL year

Start and Quit thne daring NOMN-SCHOOL year

kone Chyeifrs

504 770 7000

EBarllest start Hme Earllest start thne

Mopday-Sunday :un—pm:j_ Yy Monday-Sunday “m'P“‘:lsi‘!L,,.

Friday ~ Saturday apm T A Friday - Saturday anpii_ 7Ry

Latest quit time Lastest quit lime

Sun-fhursday am-pr o Sut- Thursday P

Friday - Saturday an-pams pm Friday -- Satusttay mepm al_

|- school/perent may sdiust guit fime a4 necded] . parend mal adiust quil urm g needed]

0B DY ITES FOR MINOR FMPLOYEE:
: P :
“Name of BL&IN £S5 Telephone number 9-1ipit UBL & 3-Digit Nursber for husiness locaticn

Aué-ws‘f inor’s wouk kcation

110 W Mﬂoa,ﬁw

Sookan, 1%A | Hizol

E pxrmm date of miror work permit endorsement:

FI3CD-C02. 000 parent'sehant suthoriation 10-2010
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EMPLOYER SIGNATURE

["Hatz cleghone Number | (06 } Signs%ﬁjgf PRESENTATIY Print Name i
| "G b z0r3 ifm 38080 | LIO L7 EE ey Dloas ;
EMPLOYEE SIGNATURE

Telephone Number | Signature of EMPLOYEP
S R TP

{ Day,
L 4/
PARENTAL AUTHORIZATION

{Those £ to be complated by the minor's paremt or guardian and schoof after employer completes fap portion.)
§ CONSENT TO ALLOW THE AUNOR LISTED T BE FMPLOYED AT THE QCCUPATION AND UNDER THE CONDITIONS STATED ABOVE

Dat Telephone Number Sigaaturgqf PARENT of GUARDIAN/ Print Name
ifofn | SOV T | e Gl

L
SCHOOL AUTHORIZATION (when school is in session)
THE STATED HOURS OF EMPLOYMENT MEET THE REQUIREMENTS OF SCHOOL ATTENDANGE REGUATIONS AND ARE HEREBY APPROVED

Date Telephone Number Tide; ' [ AIORITY Print Bame
F123 | gb5-70>7 | Cranselor ey
e,
NOTE: Parents and school representatives should not sign this form unless the box daily and weckly work schedule
are completely filled out to reilect the anticipated maximum hours of work. The school or parent may finmit the hours of work

for a student sccording to how the student will be affected by werking too many howrs, e.g, homework, attendance, eic. and
may reduce and approve fewer hours than the rules allow or are requested by the emplayer.

Optional School Week Special Variance Anthorization
{Non-agricultural Emiployment Only)
Foy 16- and 17-year-old Minors

A Special Variance allows a 16- or 17-year-old minor to work up to 28 hours per week with &-hour shifls
during the school week with approval of the authorized school official and the parent. All partics must agree
to these additional hours, [pursuant to WAC 296-125-070¢3)).

School officials should not sign for any additional hours allowed by the Special Varance if a review of the
student’s progress indicates the additional work hours will be detrimental to the minor’s educational activitics.

Please check if planning to use the Special Variance for ag nal school-~wael work hours
§ >~ j ]
m Yes D No 9/?«!40«4,. @“L‘” ) = .

Parental Autharization

el 7 School Author
PARENTS: To get a copy of the prohibited duties and other child labor provisions, contadt L&1 by-fhone or smail
listed on the front of this form or via the intemet at wyww, TeenWorkers.Lai wa.cov,

PADRES: Si tiene preguntas o necesita informaciobn en espaiiol sobre este forrmulario u otros requisitos para los
rabajadores adolescentes, por favor vayaa www.Lni.wa.gov/Spanish/WarkplaceRights/Teen Workers o lame af 1-
866-219-7321.

For translation help in auy other language, please call 1-866-219-7321 and press ¢,

Comments by School Representative or Parent:
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Spokane Chiefs Hockey Club

TIMECARD REPORT
SORTED BY EMPLOYEE NUMBER/EARNINGS CODE

DATE 1ABGR VRORK. USER, HOURS AMOUNT
WARKED PP CODE FUNCHINOUT TIMES  EXCEPTION CODE ST LOC  COMP P WORKED PALD

35-COLKAT  Coliing
01 Raguler

TR U AR ] 10:10 PM, WA N DS 537 4751
1008713 86 1600 PM WA PN DS 495 4365
Wis3 d6 0936 1M WA 0006706 P N CTC 466 4283
w1913 0 ISP 07.03 M WA 0306706 F N DS 5.66 5202
172813 36 P31 EM 1B20PM Wh 006796 P M DS 483 4419
110213 38 C3AT PV 108 M WA wiNsTé P N Ds 453 4430
Wiedl 38 6530PM (924 PM WA H06706 B N DS pE-1] 1502
213 8 0536 M 0910 PN WA C036706 P N CTC 395 3446
B 86 0039 PM 08:55 PM WA WIETOE P N NAY 4.50 4138
[PE T I 1 G20PM 05:01 FM Wh 5006708 P N CTC 450 41.36
12613 & 0932 PM WA WosT0E ¥ W CIC 100 1676
137055 85 558 PM WA 0008704 P N CTC 441 £0.53
[¥7-2T75 B 10:10 P8t WA M6106 P N DS 487 4292
SLOUI4 %6 10:10 PM WA 606706 P N DS 4467 4357
SHIGNA £ 03:35 PM WA ACETI6 P N CIC 4.34 4045
7735 E R 43:31 PM wa DOOETIS 2 M CIC 4.23 3961
18 ENTRIES FOR BARNINGS CODE 04: 7381 £71.74
16 ENTRIES FOR EMPLOYEE 38.-CCLKAT TOTAL: 7.9 61178
DEPARTMENT 86 EARNINGS CODE 0): 719t 471.73
DEPARTMENT 28 TOTAL; 125t €11.78
15 ENTRIES FOR REPORT TOTAL: 291 67138
Svstem Date: 2/13720i4 7997 arm R e
Apstication Dare: 02937014 Use: GY / gxloen
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|
SO §

PAREMTISCHOOL AUTHORIZATION

Washington State Degrartment of

Labor & Industries For parenis or Jagaf guardiars and school afficials to indicats approval for
Employment Standards Prograr a minor employes to work according to the terms iisted by the employer
PO Box 44510 and within the limits of the child {abor ragulations.

Qlympia WA 88504-4510
Phore 1888) 219-7321 FAX (360) §02-8300 Email feansatety@loiws oy or Web page wwy TaonVYormers Lin 9.0y

This is not a Minor Work Permit

Empiayers must fisve 8 minor work permit endorsement on their Businass License for each work
locetion with emgloyess undar age 18 and renaw it e8Ch year,

See hifp s dorwa. cowmingrworkpermit asnx
Da not mail this form to L&L This ferm is to be kept on file by the employer at the minor's workplece and ba

available for depariment audit. A copy should alse ba maintained by the minor's schoc! representative. Additionally,
the employer must renew this parent/schoct authorzation by Septembar 30, of each year ar when work schedule

changes.
Employes {Minor's) information
{ Name of Employes {(Minor) {Mmar’a Date of Bith ay ? Year |
i Katie Collins ] (Bdtist bo acaompmlad by proof) 11996
Employse (Miors) Address fe Zip
{48{)82 B, han Avenue ¥Edwa11 (WA 199008

Employse (Minor's) School Information

Nama of Employes Lmnor‘s) School (fhiome schooled, piease note) | Phone Number -nduda ara code) """
Reardan High School {(509) 796-27 .
School's Address City I State ] 2ip i
{245'S. Aspen Strect o |Retrdan {wa [ssope™” |
Employer Information
Eraployer Business Nama Phare Number 9-Digit U8l for Busineas Lecation | Expiration Dafe of Minor |
. : v as < - VWork Permit; i
) e Y 2 )
Spokane Chiefs (509) 328-0450 601 241 522 4/30/2014
Address of Minor's Work Location City Stats Zip
{700 W. Mallon Spokane WA 99201
Wage per haur: I Mumbor of days per weok! ; List Job Duties: tsminos ereployed at any other job®
s min wage t School weak varies | Team Stor Cashier Jves %No 1t answered as “you',
[t e, e howy marty hours per week
} Non-Schoot week: YAIEE :
:
Maximum number of work howrs duting School year Start and Quit time duting Sehool year
" Maximum hours o be worked Per Bay: Earliest atart tma: Cimie Gna
Monday - Thutsday  © Monday - Thusday ~ 4:00PM A PM
Friday - Sunday 8 Friday - Saturday ~ 3:00PM AM P
Schoolparent may adjust limits ag needed; Latest quit time Clrele Ono i
Maximum hours to be warked Par Waek: Sundey - Thursday  LO-0CPM AN M
Weakly maximum: 28 Friday - Saturday 1 1.00PM AM Py
{ Behooliparent may adjust finnt gs regded; . Sehoelparert Moy sdjust qult ime 93 needed; i
Maximum number of work hours during Non- Sehoelyerr  Start and Quil ime during Non-School year
i Maximum hours to be watked Per Day: Earliest start tms: Cirele Qre
Monday - Suncay 8 ) | tanday - Sunday  Y:U0PM AM PM
Parent may adiust fimits o5 needed: Latest quit tima Circle One
Maxirvim hours to be worked Per Week: sonday - Sunday l LQQ‘EM — AM  PM i
Weokty maximuns: 48 ;
Parent may sdiust imit as needed;, Pooant roay adiust gt s 8o needed. J

FY0-052-000 Parent Scheol Autherzatton 082033
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Employer Signaiure

i Faf T iide: 5'34;“-!! o Sigaature i Print Name |
117172014 ICFO | -l e. ém:b, | Oreg Sloan !
L . - 4 _

Employae {Minor's) Signature ]
Dat Errpioves (Mror Signatyre ,. | Print Hams B .
g | Kodie  Colling |

ﬁe/ 47/( o ! ZaAes o, r

Parental Authorization
{Thesp s3ctions ta be complerad by the mlnm‘s parent or guxrdlan and schoof affer cmgloyer complercs fop portion.)

{ consent to allow tia fminor listed to be ampz‘oyﬁdfaj\(hé o gnd under ihe conditions. stated abova,
rie Number sl P me
UTTa iy B %o %m@ R a2 |

Schoo! Authcr!zation (when school is in segsion)

The stamd houm cr Symet
approved.: T 3 : oD U ;
:}aia Shone Nurmber T"ﬁe Sehoat Authes Pt
ILZO [/,«,: SV U 7oy (aa«)\(u/ LA ’ Z;M?QM &Z/w
7 [
NOTE: Parents and school representatives should not sign this form unless the boxes for the dafly and weekly waork
schaduie are completely filed aut to rafiect the anticipated maximum hours of work. The schoel or parent tnay Umit the
heurs of work tor a student according to how the student will be affocted by warking tea meny hours, e.q., homework,

bt 5 Of v
attandance, eto. and may reduce and approve fewer hours than the rutes allow or are requested by the employer.

T
Please check if piar‘ﬁg t? !s}j /;%rce for additional scth

[XJves [
Parantal Authorization School Autharization

Parents: To get a copy of the proh&biﬁad duties and other child labor provisions, contact L&I by phene or emall fisted on
the front of this form or via the internet af » 2ni I

Padres: §i tiena prequntas o nacestia infomacicn en espaiiol sobre este farrtutatio u otres requisitos para los

trabajadores adolescentes, par faver vayz 4 www, Lplwa goviSpanishiWorkplaceRiakis/ TeenWorksers o lama al 1-
BEE-219-7321.

or transizticn help in any oiher langusge, please call 1-856-218-7321 and press 0.

Commants by Scheot Represantative or Parent:

R

F700-002-L00 Parent School Aulherieation §8-2013
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TIMECARD REPORT

Spokane Chiefs Hockev Club

SORTED BY EMPLOYEE NUMBER/EARNINGS CODE

) LABCR WORK. USER HCURS AMOUNT
WORKED DF CORE  BUNCH DVOUT TBMES  EXCEPTION CODE STLCC CoMP 1 iD WORKED PAID
Ba-HOTKAY et Kayla
01 Reglar

092813 8% 300 PN 120 BM WA 0LuaT0s P N DS 533 4898
{G/08/13 25 10:00 PM WA oe706 PN DS 4.5 4136
(w1813 86 M 1085 PM WA 006705 P N DS 466 4281
119413 ¥ QSATENL L P WA W06 P N CIC 433 1365
1026/ 86 1529 PR 10020 M WA 0006766 P N DS 451 4439
1102413 153 0318 PM 10:15 P WA Q006705 P N DS 47 43.65
11/15413 86 - B 10:12 P WA 0006706 P W DS 459 1218
[RGTY .1 CS2TPM ORI PM WA 26705 P N CTC 268 2445
(ST B 0526 PM (007 PM WA 008706 P N CTC 68 4193
H2ms 86 039 PM D2 IM Wi 006106 P N DS 4183 1439
1142912 g4 G32TPM 0959 PM WA SO706 P N NAY 438 a2
12:0)213 ¥ Q2R P U7 PN WA 0T P N DS Az 3446
2004713 §5 G528 IM 1GOFM Wa W0ETE P N CTC 4.50 41.36
12714013 36 05:22 PAL 1825 DM WA Q008706 P N DS 150 4595
2HE14 56 CSI8PM 0RO EM Wa 06706 P N LS 167 43.52
Qe 4L %3 P17 rM 110IPM WA M0606 P N NAY 538 $3.59
G514 b4 DRIE TR ITMLPM W. 0006704 MW M CTC 423 4030
17 ENTRIES FOR BARNINGS CORE 01 84 12004

17 BNTRISS FOR EMPLOYEE 86-ROTKAY TOTAL: 1814 72004

OEPARTMENT 86 EARNINGS CODE 01 7414 T20.04

DEPARTMENT 88 TOTAL: 78.54 a4

LT ENTRIES FOR REBORT TOTAL: 18,14 TI6.04

Page: !

Svitem Dtz 02132014/ 9:18 am

Avntivation Date: 9271572044
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PARENT/SCHOOL AUTHORIZATION

{} Whssingtury State Depectant of

Labur & Industrigs For parents or legal guardians and school officlals to indicats approval for
ggg:ﬁﬁgtt gfzndan!s Piogram a minor employes to werk according to tha terms listed by the empleyer
FOB itfin the T ti

Cigmpia WA 98 10 and within the Timits of the child labor regufations.

Phone {866} 218-7321 FAX (360} 902-5300 Email lganssiety@L i wa aoy or Web page’ v, Toe, o5 Loi wa ooy

This iIs not a Minor Work Permit

Employers must hava 8 minor work permit endorsement on their Business Licernse for asch work
focation wih omployses under age 18 and renew K each year.

Ses fltp.//bls.dor.wa govininorsokoemit aspx

fno not mail this form {o L&L. This form is to be kept on file by the employur at the minor's workplace and be
avaitabts for depadnent audit. A copy shauld also be maintained by the minos's schoof representative. Additianail v,
| the employer must renew this parent/school autharization by Sepiember 3Q, of each year ot when work schedule

Lcianges

Employee (Minor's) information ,
{ Name of Empwyee (Minon) Day Voar
Kayla Ro 1996
iPmplo e(Mir\er‘q} Addrass Satn Zh
6510 Long Lake Drive wA 99026 <F

Employae (Minor's) School information

Name of Emy 8 (Minor‘s) Sotwoof (i hame schooled, pleass sote} ; Phone Number (ma‘ude ama codn)

| eserts Dot Shoo (509) 340-421 }
f School's Addrass TGty State | Fip |
{5909 Highway 291 |Lakeside WA {99026 i
Employer information

! Employer Business Name Phane Number 9-Ligit UBH for Busthaas Location | Explration Date of Minor z
borsbeane Chiels oy | Work Permit.
ibpok;mu Chiefs (509) 528-0450 }60( 241522 473012014 i
| Address of Mincr's Work Location T City l Stats Zip 1
[700 W, Malton { Spokane [WA ?99201 f
[ Wage por hotr: ‘ Humbert of days per week: | List Job Dutles: "i@ﬁt{fes(; P 1
| + min wage { Schoal woek: vaTieS Team Store Cashier @Yas v 1t answered a5 ‘yes', ]
i — i many hours per wask

Nen-School week, YATIeS NOWES !

Maximum nurober of wark hours dudag School year

Sart and Quit ime during School year

Schooifpamnt meay adjust lmit as needed:

Maxirmum hours to be worked Per Day: Eartlest start ima: Chrelg One
| Moncay - Thursczy 8 Monday - Thursday iq(.)_!i&,._ AN
Friday - Sunday g Friday - Saturday  3:00PM A g
) Schonlparent may adjust imils as needed: Latest quit tims Clrcle Ono
Maximun hours To tae worked Per Wesk: Sunday - Thursdsy 10‘(‘).9‘13'\/[” M
Winekly maximum: 23 Friday - Saturday | 1:00PM AM %
Scheoiipatent may aujust Quit tme ag fiesded:

tmdmum sumber of work hours ducng Non- Schaol year

Stast and Quit ¥ime during Non-School year

T HAoxmur HoUTs 10 De worked Per Day:

Monday ~ Susday _&___“_m_.,.“

{ Parentmay adjust imits as needed.

Maximum hours 10 be worked Per Week:
YWaekly maximuem: 48

Earllgst start tme: Clrcle Ong |
Menday - Sunday  3:00PM AP }
Latest quit e " Cireto Gne |
Mordtey - Sunday 1100PM NG {
|

b}

[ Facent may agjust quit ing a8 nueded;

Parent may adivst init as needed:
F700-£02-000 Parent Rohoal Authorization 98:2013

Page 000354
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Em ploysr Signature
ate Tida
i 773014 Icro |

iLom ]Ww Phi- P Rove |

Parentat Authonzatr/
(Thess sections ta ge cos of aft mpfoyer camp}vtas top poman J

- !oonsenttoallowt@m 5 st to b ; bu _ lar dilions shated fbove.
| Daf Prone N(mbzr ansigna Print Nams
F-123-14 f:qm”;tm‘mj Z &%@W A \@\Q\M_&j\r

S¢hool Authonzatvon (then school | is in segigon)

LIRS

| EryioyRepatonigive Signatur Print Hamo
!? \( L, ’ Greg Sloan ,[

aﬁp X ¥ 3 3 e hy
Phons Numbar | T § 5t ] Print Namo C ok

T P 50 - oyl Tt Dottt

T 4 J i

NOTE: Parsnts and schoof representatives shauld not sign this fonm unless the boxes for the daily and wealdy werk

scheduls are camnpletaly filed out {0 reflact the anticipated maximum howts of wark. The schoot or pavent may limit the

kours af work for a student according to how the student will be affected by working teo many hours, 4., homework,

Hendsance, ete. and may reduce and approve fewer heurs than the fules allow or are requested by the empioyer.

studboisfi
activitias:

Please check i planmng to use the Speciat Varianca for additional schoq ,'zaek work hours.
f;/&{/

v e o A0S AU Sandt /)
Behoof A\!ﬁ o'uatmr?

Parental Authorization . /
Parents: Ta get a copy of the prehibited duties and other child fabor provisicns, centact L&! by phons or pmal : tisted on
the front of this fom or via the intemet at wivw. TeenWorkers. Lol wa gov.
Padres: 5i tiene preguntos o necesila informacién en espafiol scbre este formutario U olics requisitos para los
rabgjadaras adelescentes, por faver vaya 2 www Lol wa ooyiSpanisk/WorkstacoRlghts/T TeenWorkers o fame 2t 1-
486-219-7321,

For translation help in any other fanyusge. please call 1-836-219-7321 and oress O

Cemments by School Representative or Parant
T ety

E£76D-002-000 Parerd Schewi Asthorization 08-2013
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Spokane Chiefs Hockey Club

TIMECARD REPORT
SORTED BY EMPLOYEE NUMBER/EARNINGS CODE

UATE 1.ABOR WORK. USER TIOURS AMOUNT
WORKFD  {lf CODE PUNCH MOUT TIMES  FXCEPTION CODE ST LOC COMP pl 2 YORKED PAD
£D-WIESAR Wist Saran
A Regular
w813 i 05:40 3 O9SIPM WA 6006706,
1611813 kbl 2330 PM 0932 PM WA HWEE708 1
JIESH3 44 g5 eM  G9d4T PM WA GoET06 P
REVTK] £3 05:33P2 0849 /M WA BosTé P
11613 3 05:29PM 054 PN WA 08706 P
103413 40 G3J0BM 0948 PV WA GO06795 P
1128112 30 RIS P 09IPM WA nCos706 T
$128/13 80 0527PM  09:32PM WA 06706 P
G1/CaH4 80 QSR PM 0937 PM WA CO0s706 P
21714714 80 0526 P D943 PM WA 0006706 P
2IR4N4 80 £527TPM  0922PM wa %X06706 P
01728014 80 6528 1R WA ety T
405114 8 C5:18PM 09U TPM WA 0004706 N

13 ENTRIES FCR EARNINGS CODE 01:

11 ¥NTRIES FOR PMPLOYEES 30-WIESAR TOTAL: 5432
DEPARTMENT %) EARNINGS CODE 01: 54.22
DEPARTMENT 0 TOTAL: 4.0

13 ENTRIES FOR REPORT TOTAL: “n 30005

Paper
=

System Dnfer 02 VZD14 7 538 am

Annticubon Dete: 0241302914

"
5]

Yiegr {3 Thi
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PARENT/SCHOOL AUTHORIZATION

I e bioon siate Desartment of

%@ﬁ Labor & Industries For parents or legal guardians and school officialy to indicate approvai for
Eom:gomuega gmﬂdﬂrds Progrant a minor employee 1o work according la the terms listed by the employer

"0 Box and within the fimils of the child fabor reguiations.

Ohtame W 686044510 and within the fimits of the child fabor reguial

Phona (866 219-7321 FAY, (360} 902-5300 Ematt: jeenseflvdiloiwagov ar Web page: wws TrenWorkars Lot wacov

This is not a Minor Work Permit

Emplayers must have o minor work peanit endorsement on their Business License for sach work
focation with empicyces under age 18 and renew i{ each yasr.

Sae fillpAbls.dor.wa,aeumnonyorkpennit gspx

I Do nat mail this form to L&}, This form is to be kept on file by the employer at the minor's workplaca and be
{ available for depsriment audit. A copy should also be maintzined by the minor's schoa! rapresentative. Additionaily,
I the empicyar must renew this parent/school authorization by Septeraber 30, of each year or whan work scheduls

| changes.
Employee {Minor's} information
I Name of Employes (Minor) z MinorsDeto ot Birthy, .- Day Yaar
{Sarah Wier | Glustba'sbcompaniad by proof) {1998
| Ermployes (Minor's] Addrass ! City -~ & 2n
{7615 N, Tucannog Street Spokane WA 9920
Empioyoe (Minor's) School information
Namg of Emploiee (Minor's} School {If homs schoolked, pleasa rofe} ] Phone Numbor {include area code)
1.ewis & Clark High School (509) 354-7000
School’s Addrass } City Slate ’ Zin
521 W. 4th Avenue Spokane 199204
Ersployer information B
Employer Buginess Name Phona Numbsey, - 9-Ihgtt UBL for Business Lecation | Explmtion Daie of Minor
{ raty i 045 i 2 Work Parmit:
{ Spokane Chiefs f(509) 3280430 601 241 522 47301201 4
f Addreas of Minors Work Location Gity Stato 2ip
;700 W. Mallon Spokane WA 99201
Waege parhour, | Number of days per week: | List Job Duties: * § :rﬁ"'im"d“'ﬂe&’lﬁt"mi.a-féﬁy St job?
sminwage | Schoolweek: varies Section Leader (Usher) i DYWﬁNo I answered a5 "yes”,
RO el . ; how mady hours per weak
Non-Sehaol waekc YaIes
Maximur number of work howrs during Schouol year Start angd Quit dme during Bchool year
#aximum hours to be worked Per Day: Earilest start time: Circle One
Moaday - Thursday 4 Munday - Thursday ~ 4:00PM AM PM
Friday - Sunday 8 Friday - Saturday ~ 3:00PM AM M
Schoolparent may adiust fimils us negded:, Latest quit time Circle Ono
Maximum hours 1o be worked Per Week: Sundsy - Thursday 10:00?:’:4__ A ew
Weeidy maximusm: 20 fiday ~ Saturday  11:00PM AM PM
Schooliparert may adivs iimit 58 needed: Sohaoliparent may adiust quit ima 85 needed: _}
Maximum number of work hours dusing Non- School year Stast and Quit tima diring Non-8chool year
§ #Aaximumn hours to be worked Por Day: . Earfiost start timo: Cirele One
Monday - Sunday & Monday - Surday  3:00PM AW oM
Parent may adiust limits as needod: Latest quit tima Clrcle One
fhaximum hours to ba worked Per Week: Monday - Sunday 10:00FM AM P
Waeky maxamy 48
Parent may adjust imit es neaded: Parant may adjust quil ime as needed,

E700-502:000 Parent Schoot Authorzation 08-2013
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Em ar $i natum ,
UE{?J “&ﬁ ! B Ignature I Print Name
1732014 LFO 5 i A Greg Sloan .
7 -

Empioyes (Minor's) Signature ,

Date ) T Emdoyee #ror Skifdture / Pnng&ame
hf(%"i’% ! L 54}) ] Saran_ wiex

SR

Parental Authorization
{These sectfons 1o be compleﬁud by the micor's perent or gunrdfm ang schoo! af‘ar employw con'p!ems top porifon.)

] ccnsent to allow th mikorsted 16 s employsd sk it 6cel p}stioﬂ and under the conditions slated above.

2ot s e | oot Tohar | Benirse (oser |

School Authorization (when school i8 In session)

Tha statod houds of em 1o Handance mgulat{o'na andneg r;g{gby
approved. S

N i~ L n?{mm pﬁ}' ' Mﬂ!iwkzlmb

NOTE: Parents and school regresentatives should not sign %s form uniess tha boxes for the dai!y and weekly work
schedule ars completely filed out to reflect the anticipated maximum hours of work. The sckool or pansnt may Hinit the
tours of work for a student according o haw the sfudent will be affected by vorking foo many hours, a.g., homawotk,
aiterdsnce, etc. and may reduce and approve fewer Hours than the roles alfow ar urs requasted by the amployer.

activitiet

Piease check if planning to use the Special Varlance for additional schag

. P ~, > i pd
[“Jres (M0 el Lok oy
' Parental Authorization / ScHuofRuthorkation
Parents: To get a copy of the prohibited dities and other child labor provisions, contact L&lby phi or amail listed on
tha front of this form or via the |nr¢met at v, TeenWorkers Lniwa gov.

Padres: 5} tiene pregunias o necesita informacién en espafiol sobre este fonmuledio u ctros raquisitos para fos

f :Sitienep !
trabajadoras adolescentes, por favor vaya 8 www.Lnlwa,gow/SpanishWerkplaceRidhts TeenWorkers o fame af 1-
,@g idf 3"1

Fer transtation belp in ary oihar ainguage, pleate ozl 1-888.210.7321 and press 0.

Commenis by Scheol Representative or Parent

}
i
1

FTC0-002-GH0 Perent Scnoot Autherization 98-2013
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